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A. Mm-hmm,

Q. Now you went to the Army MILDEC, Military Deception planners’ course.

A. Mm-hmm,

Q. You provided the certiticate which we’re going to call Exhibit 14 for the record. What
does this 19-23 date mean?

A. That’s the course dates.

Q. That’s the dates. Now, this is the planners’ course?
To my knowledge and what they’ve said is that that’s the only deception course in the
Army. There is a DIA deception course that’s different. But, of course, Colon®)(3), (b)(ay no longer there,
but this is the course that you go to to become a military deceiver, if you will.
Okay.
And that's what ['ve been told by the course.
Did they teach you techniques or -- actual technigues?
Yes. The course is classified. 1t’s held at the -- [ want to tell you it's Secret Collateral

2

level.

© >0»0

; Okay. Let’s sce what else you gave us. You've also been to -- and this is going lo be
Exhibit 15, the PSYOP Integration Course?

Yes. It's now called the MISO Integration Course, but it’s the same thing.

And in the bottom corner there’s a 5-9 October '09 course date.

Yes.

So a one-week course. Without going classified, what docs this teach you?

i That builds on what you know from FA30. So you learn a number of things in FA30 on
Psychological Operations. What this docs, actually as much as anything else, is it tries to give youa
window into what the restrictions are. The way I’Il try to explain it - you can learn a lot of techniques
and theorics behind Psychological Operations, but a lot of what you need to know as an operator and what
they learn in the 37 Alpha course are the numerous restrictions that you have on funding lines and targets
and approval pracesses and that’s what that course docs. It helps not only reinforce what you know from
techniques and procedures and theory behind it but it also gives you a window into why you shouldn’t do
it really. Or why you should rely on a 37 Alpha to help you.

>C>0 >

Q. Okay. So it doesn’t teach techniques? It docsn’t make you PSYOP trained?

A. [t does teach some techniques. It doesn’t make you a 37 Alpha.

Q. Okay. You also provided to us - and it’s Exhiibit 13, a battalion command board result
dated 3 December 2009. What is this? I've not seen one of these before.

A. "m sure because it’s a National Guard thing, [t literally is an annual board that every

senior officer coming up for battalion or brigade command goes through and it’s like any other board.
They check your records and files and history, et cetera, And the reason that [ entered that was because |
wanted to show you all that prior to going to Kabul, 1 was in the top third of my peer group in ‘Texas.
And you have to remember Texas is about, on any given day, about 20,000 Soldicrs.

Q. So you were deployed on the date of this board, right?

A. I was deployed - the board was held carlier. | was already deployed by the date this
memorandum was let out. | think I submitted my board packet in August or something, Earlicr on and 1
was notified while [ was in theater of where | stood on that,

Q. Okay and your packet, 1 guess it was missing an OER but you’re providing it to show us
you’re in the top ----

A. I’m not a dirtbag.

Q. That’s the point, Okay. All right. So now we’ve got some clarification questions.

A, Sure.

Q. At one point the other day you had stated “the enemy has OSINT just like we do.” Help
me out. What is OSINT?

A. Open Source Intelligence.

Q. Okay.
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Al And what | meant was that any intelligence organization will tell you that a huge chunk
of what they know about the adversary they get [rom newspapers, radio, word of mouth.
Q. Okay. I'm just -- I'm not an MI. Again, at one point you mentioned a time in 2007 and

2008 about the multiple IO/PSYOP websites we’ve put up in the CENTCOM AOR that were targeting
middle eastern populations, the Arab populations, the Muslim populations, but because of the fact of the
locations of servers, there was spillage and there arc always concerns with that.

A. Yeah. .

Q. For the record, because, you know, were you talking about one specific incident or just an
issuc that was of concern in the theater at the time?

A. There have been several incidents and several concerns that arose from those. There
have been incidents -—-

Q. Okay, keeping it unclassed and succinet.

A. Keeping it unclassed - I'm trying to remember what the classifications are. We have

multiple websites that we as an Army have put up that give out information to civilian -- ostensibly
civilian populations. They are not meant for U.S. cyes. They are not meant lor our people back here in
the United States or necessarily our allies?

Q. Okay.

A. They are meant to influence certain target populations in the CENTCOM AOR and other
places outside of that. As they were putting these websites up, there were a number of issues and
concerns and some things that had to be adjusted over time because either -- one ol the issues that [ recall
was location of servers. If the server was located in the United States it caused the concern about well,

that is a U.S. message instead of a foreign message. The casy ability for U.S. persons who read the local

languages to be able to get on those sites and then be influenced by them was a concern and then an issue.
There were issues and concerns about what disclosures were on there and where they were buried in the

* text. You know, were you |5 pages back in the menu somewhere or did it say right up front?

Q. And so were you personally involved in this or was it just something you were reading
about?
A. No. These were issues that were of great concern and were brought out at several of the

worldwide 10 conferences. The Army has an 10 conference that we hold in the Spring in Colorado
Springs, in April usually. There’s one next month. Then there’s a worldwide 10 conference and it's
usually held here or the™NRdb [phonetic|. A/ @)(3), (b)(6)

Q. So you had some knowledge ol these concerns because you’d been to this 1O conference
prior to going to Afghanistan?

A, Several conferences, yes.

Q. Several conferences.

A. And these were noted in the community. Absolutely.

Q. Sir, did you have anything else on that because I'm going 1o go to the next?

10: No.

At one point you mentioned the whole “Leonie” -- how do you spell that and what are

you talking about.
A. Leonie ----
MZ: 1 just sat here listening to stuff figuring you guys knew cxactly what he was talking

about, so now [’m glad to know.

Q. Spell the name first.

A. I think it’s spelled L-E-O-N-I-E and before that | think they were called the Lincoin
Group.

Q. Keeping it unclassified,

A, Yeah. These are contractors -- they were public entities, well private entities but public

knowledge. 1 think when they were the Lincoln Group, before they became Leanic, they were one of the
primary contractors for the 10 cffort in Baghdad and they were running information programs in Baghdad
and, again, [’m going to have to -- since I’'m not surc where the classification lines lic I'm going to have
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to be a little circumspect. The press got wind of some of the programs they were running and it blew up
into a bit of a scandal and Leonie was fired from the project - or Lincoln Group was fired from the
project. They since transmogrified and they became Leonie and they're doing things elsewhere. And it
was a bit of an embarrassment. [ want to tell you this was - [ think it was after | was there so 2006, 2007.
| don’t remember.

Q. And so were you personally involved in this situation or you just heard about it?

A. No, | was not personally involved with it. But I heard about it because any time these
issues come up, whether it’s with the web pages or with Lincoln Group/Leonie, these become discussion
points for the community. 1 mean, we have our own journal put out by the Joint [0 Warfare Cenler. We
have a number of external organizations through Association of Old Crows and some of the ather
lobbying or professional groups out there. And when these -- when accidents like this happen or when
incidents like this happen, we take it as learning points. We're a young specialty and we learn as we go.
And 50 a lot ol this was talked about and discussed and articles written and apologies made and lessons
learned.

Q. Okay. At one point in your discussion yesterday you mentioned a 2002 embarrassment
ol and 10 office in the Pentagon. Just, unclassilied again, what are you referring t0?
A, [ believe it was called the Office of Strategic Influence and I think the embarrassment

was that someone found out that we have this thing and it was misunderstood and so it was dismantled
quickly.

Okay. You stated that you used the ISAF definition of Strategic Communications.
Yes.

Where did you get that definition? Was it written down? Did someone just tell you?
I literally found it - and I've got it. [ can pull it up. I literally found it on a slide from
what the material Commander(b)(3), (b)(6)s gave me.

o >0

Q. You can provide that to us?

A, Yeah, I could tell it to you right now.

Q. Well maybe you could provide us the slide? Would the slide work?

A, Il give you the slide, yeah.

Q. Were there other ISAF definitions that you also adopted?

A. Not that 1 recall.

Q. Okay.

10; Who bought into adopting that definition? Was it your team or some larger element of
NTM-A?

WIT: 1don’t think anybody ever officially gave me the word that that was good or bad. 1 asked
the question of both Colonel (b)(6) and Colongh)(3), (b)(6) ‘Hey, is this a good working definition because
I need some guidance here.” And I don’t think [ cver got anything yes or no. Just sort of “Okay. that
sounds good to me” sort of thing,

10: Okay.

Q. Now this may be on the document that you all forwarded to me regarding Capta@(3), (b)(6)
but do you recall what date you gave the interview with Captaig)(3), (o)lefAbout Capté)(3), (b)(6) you had to
go down and give the testimony about Captgi(3), (b)(6Do you remember what day you did that?

1 can find out. It was mid-January.

Of this year?

Yes.

Mid-January *11. Okay. That’s fine.

And [ believe thal it is on that ----

Itis. It probably is. Okay. Staff wise, how was Majgp)(3), (b)(8) position difTerent from
the rcguhr PAQ staff seetion? Just real quick, help me understand.

A, Wow. She started out as the interim personal public affairs officer to General Caldwell.
That was my understanding. So she did a lot of the individual one on one press briefs and she really did

Fo>0>0>
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focus on the press. When Colongh)(3), (b)ejme on board in | think July or August, she moved over o be
Dr. Kem’s personal ----

Q. Okay. Slow down. So Licutenant Colon@)(3), (b)(@Eplaces Majofb)(3), (b)(6)--
A. Yes.

Q. In August ===~

A, July or August 2010.

Q

Or’10. Okay. Allright. And then how did what he do - how was that different from
what Maj)(3), (b)(6)id?

A. Ieouldn’ttell you. | think he did the same. He also was named as the public A (fairs
officer for NTM-A/CSTC-A, however, what he really did was he ran General Caldwell’s personal packet
and Major  (b)(3), (b)(6)  [phonetic] U.S. Air Force, ran the shop.

Q. Allright. 1 think somewhere else you had mentioned that the other general officers in the
command also had personal PAO?
A. Yes, they did bring them in, Initially General Caldwell wanted (o break up my team and

have my guys be individual public affairs officers for some ol the senior GO’s on stalf there, | fought this
as well as [ could and [ won. He didn’t break us up. We didn’t do that. Not the least reason was because
10 don’t know PA. We’re not taught in that at all. 1 know far more about PSYOP and MILDEC than |
know aboul what our public afTairs guys do and how to actually put together a press rclcase, et cetera, and
my guys would have cven less knowledge of it. And of course there were the legal issues that we
discussed at length. But what he did do is he requested a number of fillers that started coming in in
January, February really. And there was a call that was put out across the force and a lot of people were
levied in to come in for a year tour just to do whatever needed to be done.

Q. All public affairs officers?

A. No. They were just whoever. We did get some more public alTairs officers and some of
them were assigned to the individual GOs but then there were -- | remember Major — (b)(3), (b)(6)
[phonetic| who came in from NTC, just an infantry OC wandering around the desert like a lot of the other
guys out there, who came in and he was General Patton’s public alTairs guy and all he did really was take
pictures and write blogs and, you know, try to run interference as much as possible.

Q. Okay.

10: (b)(3), (bxg)ou said General Caldwell wanted to initially break up the team to have them
become PAOs for the GOs.

WIT: Yes, sir.

10: How did you get that word? How did you know that?

WIT:  From Colone

10: I'rom Colone b)), (b))

WIT:  Yeah, and I'll say straight up, | never heard General Caldwell say, “Break those guys up
and do those things.” It was Breazile telling me “The General wants to break you guys up and make you
all public affairs guys.”

10: Okay.

Q. Allright, Now we’re just going to go through some timeline stuff with the CODILs and
then maybe look at the packet. You arrived at CSTC-A in November *09?

A, Mm-hmm.

Q. And General Caldwell was already there but he didn’t take command until about two
weeks alter you got there?

A. Yeah, it was two weeks or len days. And you can get the exact datc, There was a big
ceremony. It was very soon.

Q. Was it the 20" of November that you arrived?

A, Thels"

Q. How soon afler you arrived did you become involved with the CODLLs? One week?

Two weeks?
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A. The very first CODEL we did was Representative Laura Richardson from California. |
would tell you that would have been three to four weeks after we arrived because that was mid-
November.

Q. Okay. What did you personally do on that first -- CODEL Richardson?

A Oh, gosh. We did a lot for that one. We -~ me, personally -- my NCO, Master Sergeant

(b)), (b)(Eidrew a lot of the biographies and voting records and things like that off of the internet, again,

doing the Google searches. We compiled thal into summary pages. Basically he and | together put those
together and it was the usual editing process. I added some, he added some. we refined it down. 1
presented thosc bio summaries and profiles to General Caldwell. We also did a lot of the arrangements
for the physical pieces, you know, meeting sccurity, getting them into a room.

Q. Fol ?

A. Foy 0. B)E) yeal.

Q. Okay, | am going to show you some documents from Richardson so you can kind of
cxplain to me kind of what it is I'm looking at,

A. Okay.

Q. Again, you know, just succinct. Okay, so what is this? When I show you this, what am |
looking at?

A. This is a webpage that the Commander’s Action Group, which is kind of his think tank,

put together. And this would be -- this was what do you call it? Sharepoint? If it wasn’t Sharepoint, it
was Sharepoint-like. It was the central repository where we hung the documents for each individual

meeting,

Q. So is everything that would have been done with (b)(3), (b)(6) represented on this one
page?

A, Probably not. Most things would have been on there. Therc was almost always some

kind of slippage of things that didn’t go. You know, that didn’t make it in. Version control issues. But |
would say that 80-90% of it would be there.,

Q. Okay. Now il looks like you were the last modilier on two documents here.
A, Yeih.
Q. Were you involved in any of these other documents that say -- 1 guess it's Colonel

A lot of it is who posted them and not actually who did the detail work on them. So let's
see(b)(3), (b)(6ilid the command bricfs. The itineraries came down from higher usually and were just
passed through, like for instance | see her itinerary -

Well, we’ll get to that in a minute.

Yeah and then -- I'm sorry, what is the particular question? Did [ do these things?

The two things thal you -- or were you just uploading it?

Some of them 1 just uploaded and some of them [ actually did. Again, like the info
papers and stulf like that would have been from my guys.

All right. We'll call that number 23 1 guess. All right. What is this?

This is almost word for word what the embassy provided us. And we got these in
different batches. If it was a ).S. delegation it came through ISAF from the embassy.

So is that the schedule -- would we say the embassy provided schedule?

Yes, this is the embassy provided schedule, cxactly.

So no preparation from you, it was just received.

That’s just received.

Okay. Just be patient with me here.

Oh, T know.

So six pages. Okay. One phrase, what is this?

I don’t know if 1 ever saw this, honestly. Maybe | did. This is I think just a press rclcase
or it might be a summation or a cut and pasting of press releases [rom their websites. We did stuff like

OO

>
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this. 1 don’t remember this in particular, but we did an awful lot of, again, just going lo websites, saying
“Okay, here are the latest articles they wrote or were written about them.”

Q. Does that type of work have a name? A media summary or?

A. I don’t think there’s a particular name for it. We would absolutely go and get latest press
clippings on these people to give kind of a flavor of what they've been doing and where they’re coming
from. And literally it was just a cut and paste from -—--

From press reports,

Or sometimes we redacting things that weren’t necessary or not pertinent.

Okay. Now this type of thing, did you have any issue with performing as an [0 officer?
No. That’s just a media scrub.

So it has a name, a “media scrub™?

A. [ mean, that's what ['m calling it. Don’t quote me on that.

XO:  But if somebody’s saying to you “Do you have the -7 What would they call it? The
press clippings?

WIT:  Yeah, press clippings, that kind of thing, surc.

Q. Okay. Hold on, I've got to put a number on this or I'm going 1o lose track of my list of
things I’m showing you. All right. What is this?

A, Okay. This is straight out of what CENTCOM -- we got bios [rom a number of places.
Il'they were a high enough profile or had been there belore, sometimes CENTCOM actually had a file on
them. And sometimes the JVB from either the embassy or ISAF would provide that. And this, again,
that’s theirs. So if there's one available, let’s face it, I’m going to take the onc that’s available. Why
would | create a new one? Sometimes we would redact them down and make them into one page if they
went on and on and on. But that would have been directly from CENTCOM with us just -~ if we edited
this at all, we cdited it down just so that it was morc readable.

CrC>0

Q. Now there's highlighting there,

A. Yeah.

Q. [s that something that you or someonc on your staff would go through to highlight?

A. I honestly don’t remember. We might have. We may have done the highlighting to draw

attention to things. [am going to say that that's very likely. Anyway, So that it would draw the
commander’s attention to particular whatever. This was -- | don’t know who generated this. It might
have been us that generated this or it might have come from the JVB. I'm sorry. Idon’t remember. And
it was literally just where they worked, you know, what were their spheres of influence, really, was what
this gets at. And this goes to the effect piece, if we talked to Laura Richardson, she’s obviously not only
on Homeland Security but Transportation and Infrastructure. That doesn’t mean anything but Homeland

Security might.

Q. Docs it matter -- did you have any issues with you yourself, writing down what -- well
this is what a sphere of influence is, this page?

A, This speaks to sphere of influence. There’s obviously a lot more things that she touches.

10: It’s specifically committee membership by the members of Congress.

A. Right. And this gets onto the verge of -- this is not -- [ don’t think this crosses the line for
me Lo do.

Q. Okay.

A. But it starts crossing the line, 1 think, into -- or it starts edging toward that line of, okay,

so why do you need to know this?
So let’s separate out the bios from the committee. Let’s call the committee somethin g

different.

10: The number on these?
LA:  'That’s 26, sir. Are you clear lo sec secret material?

MZ: I have a sceret clearance through the Department of Justice, a full secret,
LA:  Okay, and are you still cleared?
WIT: TS/SCL
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LA:  Okay.
10 What are you going to show?
LA:  [mean, they’ve got classifications on the top of some of these things,

10: Yeah, but that’s their schedule, so that’s ----
WIT: That’s OBE.
10: Schedule? No, it’s got other issues. Okay. Yeah, you can show them that. Because

those are vigits that have already occurred.
Q. All right. So what is this?

A. This is what we got from the JVB and ----

Q. So what would you call this?

A. Visil summary, [ think,

10: Was it referred to by any particular name in the lingo when you were there?

WIT:  Sir, it probably was, but | don't recall what it would have been referred to. This is the
format that came Lo us from the JVB at ISAF.,

0: And what kind of information is on there besides the things of interest in order that day?

WIT:  This is where you really start getting into the verge of things that I shouldn’t have
anything to do with because you talk about the spheres of influence, okay, who this person touches
importantly, and then what the ISAF and USFOR-A’s commander’s objectives arc. In other words, these
are the effects -- or at least speak to the effects that they want to achieve.

Q. Now, would they ask you to write the commander’s objectives?

A, No. This came down from ISAF and this is ISAF/USFOR-A commander’s objective.

Q. So this was not produced by the CAG?

A. No. This would have been produced by ISAF, coming down through them or from them
1o us and the idea for this would be so that you would understand your commander’s intent. So that
General Caldwell would undcrstand that, at this point, General McChrystal wanted this accomplished
from this visit. FHe wanted Laura Richardson to know that or do that.

10: You said the paragraph titled “sphercs of influence’ starts to causc a problem for you.

WIT:  Mm-hmm.

10: How is that so?

WIT:  Well, it doesn’t cross a line.

10: Uh-=huh,

WIT: But it starts pushing you towards the line of if we know what their spheres of inlluence
are, and this is strictly as an information/influence guy, if T know what their spheres of influence are then
I know -- that gives me an indicator of what I can accomplish from that person.

10: What you can ----

WIT:  What 1 can accomplish.

10: Can accomplish, yeah.

WIT: Iknow that through this person [ can influence Congress, obviously, Foreign Affairs
Committee, and the President of the United States,

10: Yeah.

WIT: That’s what that indicates. So this gives you -- by using these, by knowing the sphetes of
influence, what you're doing is you're cssentially saying that Representative Laura Richardson can be a
vector of information, a delivery vchicle of information, for me to affect these people.

10: But that information is open-source,

WIT: IU's absolutely open source. And again this passed through my window and I probably
did exactly the same kinds of things here. This in and ol itself is not a violation but it starts moving
toward that red line.

Q. So on some of these DV packets, not necessarily Richardson, did you then list out
spheres of influence as part of your job? '

A. I think we probably did. yeah.

Q. So it was close but you were doing iy?
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A. Right. Yeah and understand that every visit was different depending on who came. If
they were U.S. and they were high enough rank, then the JVB got involved. If they were allied, VB
didn’t touch them. They came from their own embassy or their national support clement. So it would
have been nicc, it would have been great for us if every packet looked cxactly like this with all these
things, but that didn’t happen. Maybe half the time.

Q. Now, these commander’s objectives, were you ever involved with drafting the
commander’s ebjectives for General Caldwell?
A Yes. And I'm trying to remember -- [ would have been tangentially involved with that. 1

would have been part of the discussion rather than the primary mover because most of those came {rom
the Commander’s Advisory Group, Licutenant Colonel (b)(3), (b)(6) . That was run by Captaigb)(3), (b)(6)
And they were the ones -- and a lot of this was just in the discussion when we presented the packet.

Q. But did you have any problem writing down what the group came to a consensus on?

A, I tried staying away from that as much as 1 possibly could. There’s a lot of times when |
was pressured into doing things because ----

Q. You were there.

A. That’s the boss and that’s what he wants and just make it happen. But these were the
kinds of things that [ tricd to stay away from as much as | could.

Q. All right. So you didn’t want to be involved in developing the commander objectives.

A. Yeah, | think at that point what we’re talking about -- commander objectives, to me,

equal effects. What is the effect you want to achieve? And that’s when you start working with the
influence,

Q. Anything -- so the next thing [’m going to show you from the packet is Richardson’s bio.
A. Right, right.
Q. Is there anything noteworthy on this or is it just a regular ---- '

A. Again, this is the CENTCOM bio coming from them. ECither we or the CAG -- probably
us. And again, I'm going back because this is literally over a year ago now. We probably added the press
update because obviously that would have been brand new and we probably did the highlighting again
Just to show where she was rom and what her buttons were and her importance to us,

10: “We” meaning you and?

WIT:  Mec and my shop. Master Sergean)(3), (b)(6nd myself,

10: (b)), (h)(6Pkay.

WIT:  And again, we get that base document from CENTCOM. We might have downloaded it
directly from their site, do a site scrub. [ seem to recall that we did a lot of that to see what they already
had and then we would have said okay, here’s what’s pertinent, here’s what’s not to try and make it casier
to read.

Q. Okay. Whal is this document? What would you call it?

[LTGh)(3), (b)(6)hands Mem)(3), (b)(6p document. ]

A, This was the format that General Caldwell’s staff used for his preparation paper. ‘This
format was given to us and said, “This is how the boss wants to process his information.” So we worked
within the parameters and the guidelines -- well, you know, the blocks that were put on here. We adjusted
it as needed, but this would have been for that particular visit, a summary of cach individual so that he
wouldn’t have to go through -- think of this as the cover sheet. This is the onc-pager that gives you what
you really really nced to know il'you’ve got two minutes on the elevator to prep for the meeting. Those
other documents and things, those would have been the backup. That would have been part of the file
that [ put in but this would have been on the front cover so that he could get the one over to quickly
digest.

Q. All right. Any issues with you as an 10 officer preparing that?
A. No. I'm looking at it to see if there’s anything 1 can see now. A lot of it, like the

prioritics for the CG message we got from the CAG. That would have been | (b)(3), (0)(6) group. There
was a constant conversation between mysell an< 1) 3) ")) 1 He ran the website or the Sharepoint
portal or whatever that was. So a lot of this was in<t cut and paste or reducing, redacting down to

INITIALS OF PERSON MAKING STATEMENTb)(3), (b)(6) PAGE 12 OF 65
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something readable from what he had already prepared. This was, for us, il wasn’t incredibly fun work,
but I don’t see anything wrong here. It just tells them where they’ve come from.

Q. But [ guess what we're showing here is two different versions,

A. Yeah.

Q. Version one and then a version in red with some corrections and a line out.

A, Yeah, that one sheet there that had the press update, this one has the update on it. Either

it just happened or | can’t remember when this was produced. Yeah, this was obviously 5 December so
later on in the day we saw the posting for the new thing, we added that on there. And we updated thesc as
needed up until the time of the meeting so that if there was an update, (b)(3). (b)(6).. could take it out and
put it on the commander’s press packet and he could see that.

Q. Okay. Ifyou could give that back to me here. Okay. What is this?
| L.TAL)(3). (b)(®)hands (b)(3), (b)(6)s & document. ]

A, Thisis (b)(3), (b)(6) thing. When we brief the general on the visit -- [ didn’t realize it
was December 5. 1 didn’t realize it was that carly. Gosh, we were doing that carly. When we’d brief
the commander on the visit, it was [motioning to positions at the conference lable] you’re the commander,
I’m sitting here ecither across from him or diagonal to him and (b)(3), (b)(6) was sitting next to him with
the briefing packet, with this bricf. And we’d start off and I'd show him, “Okay, sir, here’s what’s
coming - here’s who's coming to town. They do this, they do that. They do the other thing.” Pretty
much right off of what we have just seen there.

Q. Right of off number 307

A, Yeah. And if he had questions, “Well, what about, you know, | see she’s on the x. Y, £
committee,” then we could flip aver to her individual profile and say, “Yes, sir, she’s on x, y, z
committee. She works with so and so.” Or whatever information we had on it. So we could drill down
and get more in depth, So once he had an understanding of who was coming and what they did, et cetera,
then he’d say, “Okay, what are we going to tell him.” And that would be (b)(3), (b)(6) . And this is easy
at this point because I'm done. (b)(3), (b)(6) 1 goes through his brief and says, “Sir, what we want to talk to
him about is whatever, whatever, whatever.” [ seldom, if cver, had anything to do with this piece of it.
This is him.

Q. Okay.

A He was crafting the message.

Q. And was he there the whole time you were there -- but you never did the command
overview brief?

A, No. No.

Q. Okay.

A ‘That was the CAG’s thing.

Q. So in summary here, take a quick [ook at this whole thing and let me know is this a JVB
packet? Is there anything substantially -- any glaring thing that’s missing?

A, I’'m going to arrange it more or less in the way that we’d present it to him.

Q. That would be great. That would be great.

0: I think I would modify that question. 1Is this a typical JVB packet for a DV from the
U.S.? A CODEL?

WIT:  There would have been more depth usually. Obviously there would have been for
everybody on this page, there would have been a packet like this. 1t might have been one page. It might
have been 20) pages. It just depends on the guy and how vocal e is.

10; For everyone who had a ----
WIT:  Who appearcd up here?
10: Who appeared up here as a member of the Distinguished Visitor delegation, there would

have been a bio for cach of them.
WIT: Right. Of varying length just depending on how much was there.
Q. Right, so everybady listed on number 30 had a bio.
A. On number 307

INITIALS OF PERSON MAKING STATEMENT, (b)(3), (b)(6)PAGE 13 OF 65
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In the upper corner.

Oh, ycah, yeah. Yes.

For the record.

Yes, everybody listed on number 30 would have had a bio. There would have been the
most pertinent articles of them. That’s not in here. In other words if they had writlen something or if
something had been written about them recently that would have been in there to give an understanding -
and it would have been part of their bio or connected to their bio. Things like this, press clippings, et
cetera, would have been connected with their bios as well. Their schedule would have been ——

MZ:  And “things like this,” you were referring to number 25.

Q. Yes, number 25.

A. I'm sorry. I'm talking 1o you and not the recorder. Yes, number 25, the press clippings
would have been attached with their bio. Their schedules and spheres of influence, number 27, would
have been usually, I believe, sorted behind the cover sheet to give more depth on who these pecople
touched. If there were multiple sources of information, for instance this one from JVB, that would have
been included in their bios as well.

Q. That’s number 28.

A. Number 28. That would have been included in their bios as well. 1 would like to tell you
there was a standard setup but because we got our information from a variely of sources, we tried 1o make
them look the same each time but they didn’t always look the same cach time. There weren’t always the
same levels of information available to us for cach packet. Let’s see what clsc. And then of course the
schedule would have been in there. Oftentimes there was a summary or an analysis that was provided by
the political advisor at ISAF on individuals and if we had that available we put that in there as well. And
those were often very insightful and those were often very much geared toward influence but that was
their product and not mine. If it was available, we included it. And then this would have been the meat
of the rest of the presentation, which was his “what am [ going to tell him” picee.

o >0

Q. So this is organized?
A ‘That’s organized roughly the way it would have been.
Q. Okay so we went with number 30, followed by number 24, followed by number 27,

number 29, number 28, nu‘mber 26, number 25 and then number 31.
Right. We organized it in a way so that it told a natural, logical story.
So this is more or less a typical packet?
More or less a typical packet.
And in terms of Richardson’s packet, was there anything objectionable in this packet?
I don’t think so.

. Okay. So back to the process again. That was Richardson. You've told us what you did.
And Master Sergean)(3), (o)@ehelped you with that?

Absolutely.

CrOo>0»

Q. Did you have any of the other members of the team working on DV and CODEI, packets
or were they doing different missions?
A. They were doing different missions.

Q. Okay. So Master Sergeangy)(3), (b)(eyvorked on CODELSs and DVs from I guess
December *09 all the way through March *10? '

A. And even a little bit later. We had one more that I recall. It was a press visit — | can’t
remember if they were press people or if they were think tank people -- from NATO. And that was in
May. May or June. But it was after the order and all of the --—-

Q. Once the order was clarified were you ever asked to work on CODELS or DV's again?
And ’'m talking about the order from Colonely)(3), (n)(63nd you went through the whole JAG process.

A. DVs yes.

Q. DVs ycs.

A, 1 don’t think CODELs.

Q. Okay.

INITIALS OF PERSON MAKING STATEMENTb)(3), (b)(6) PAGE 14 OF 65
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A. We did track -- for the following two weeks after the order was clarified, we did track
who had been through NTM-A and what the results had been when they got home. There was very little
there. We could tell them who had been there but it usually takes several weeks betore there’s an effect
to be seen, you know, what they actually did. And very soon thereatter Colonel (b)(6) 1 came on board as
the strategic communications dircctor, replacingb)(3), (b)(@nd he pulled us off of that, locused just more
on influence and Afghans.

Q. Okay. Colongh)(3), (b)(6xame on board the second week of January *10?

A. Ycah, around that time.

Q. All right. So you had no issues with the information going into the DV/CODEL bricfs
from December of *09 to about the second week of January wheg)(3), (b)@)comes on.

A. Yeah, the only issues that | brought up to him at the time was, “We’re going to get

Afghans here in three months. You need to start finding a replacement for us to do this work because it's
distracting.”

Q. All right. So during that time, December 09 to the second week ol January, you were in
the preparation meetings with General Caldwell?
A. Yes.

Q. And you stated that you were introduced to General Caldwell as his STRATCOM

preparer?
I don’t recall exactly how | was ----
I guess who introduced you to General Caldwell?
It would have been Colonel  (b)(3), (b)(6) S, the then Chief of Staft,
All right. And you don’t recall how you were introduced?
No. Whenever | was introduced to anybody 1 would tell them | was the 10 FST chicf.

: And that’s the next question. You told General Caldwell personally that you were
Information Operations?
Yes, and that's when he asked me “When did you go throughthe course? And I told
u're name’s on my diploma, sir.”
Now, he told you that when he was there “We redid it and we changed some things™?
Right. From the Information Operations to Information Engagement.
And you took that to mean General Caldwell was going to be fully focused on
Information Engagements?
Yes, that would be his philosophical slant,
[Tow did you think he meant Information Engagements?
Well Information Engagement -- not engagements - Information Engagement as a
doctrinal term ----

crcro»

>

him, *Y

(=]

o0

>0 >

Q. Well I’'m just asking what you thought he meant.
A. What I thought he meant was that we would be much more Public Affairs focused and
less influence focused on the Afghans.

Q. Okay,

A. That’s how | took that.

Q. Qkay. That’s what | wanted to know. You then stated “We knew as soon as he was
named commander for NTM-A, this was probably going to be an issue for us.”

A. Yes.

Q. How was your perception of his view on Information Engagement a problem for your

team?

A We didn’t say problem. We said issue.

Q. Issue. Would you be pulled away to Public Aftairs?

A, No. The focus would be more Public Affairs oriented than it would be Information
Operations/Influence Operations oriented. And really the issuc would be so what does that mean that we
do. If we're not going to focus on Influence Operations, then what is our job here?

INITIALS OF PERSON MAKING STATEMEN' (b)(3), (b)(6) PAGE 15 OF 65
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Q. And when you mean Influence Operations you mean Influence Operations with the AN --
the Alghan -

A. Right, influencing the Afghan audicnces, yes.

Q. Okay. Okay. Just making sure [’ve got that. So again, January *09 [sic] to mid-January
"10, you’rc under the supervision of Colongb)(3), (b)(6Who's the Chief of Staff?

A. Not direct supervision, but he is -- Colongb)(3), (b)(6)vas the officer who | worked directly

with on these packets. So Colonel (b)(6) was my boss in the CJ5. Colone! (b)(6) gave me direction on
what fo do and how to work with the Afghans and moving forward how to train the Alghans, but for the
specific pieces of DV visits, ct cetera, | worked directly with Colonef)(3), (b)(6face to face.

Q. Okay. So Colonel (b)(6) ' handling the Afghan mission, Colonefo)(3), (b)@handling the
CODLEL/DV mission?

A. Right.

Q. Okay. Okay.

10: And (b)(6) as the 5?7

WIT: Correct, sir.

[O; Okay.

Q. And at that time you had a conversation with Coloneb)(3), (b)@about the definition of
STRATCOM?

A. Yes.

Q. And in this conversation the twe of you agreed to use the ISAF definition?

A It was one of those conversations where you ask your boss if this is correct and you don’t

get a lot of feedback. Honestly, it was, “Here’s how I want to proceed on my mission. 1 want to do these
things. Here’s how I understand it to be.” It’s my brief back to him on what I think I'm meant 1o be
doing.

For the Afghan mission or the CODEL mission?

For all of these. I mean, I gave him brief backs on both.

Okay, so the STRATCOM was in regards to which?

The STRATCOM was initially with regards to the Afghan mission.

Okay.

So this is what STRATCOM means for the Afghans.

So this [SAF definition on the PowerPoint slide is ----

For Afghans.

\ Okay. Now did you have some bricfing slides that you kind of - you’rc kind of giving
me the arm motion like you're flipping slides and I’'m thinking did he get a desk side brief on this?

A. Yes. Absolutely. We had a command brief and I think I’ve still got that extant that said
this is my team, these are our capabilities, this is what we'rc meant to do. And that stayed pretty solid
from December through the time we left.

Q. Okay. Can | get a copy of that?

FROP>PO>O0>0

2

A. Yes.

MZ:  What did you call it?

10: Command brief.

Q. To Colonghy(3), (b)®)though?

A. I apologize because I’'m not sure what I'm going to show you is the exact one that 1 gave

him because obviously these things adapt over time and you drop things and add things as you go, but it's
not wildly different.

Q. Did you then use that with Colong(3), (0)(8)

A. I never had a chance to bricf Colong)(3), (b)on that.

Q. Okay. Did you use it on Colongh)(3), (b6}

A, Yes, I did. 1don’t know if [ ever briefed him face to face. I sent him that. | sent him,
you know, background on -- when he came in and said “I’'m going to be your boss and you’re going to be
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1 parl of STRATCOM," | said, “Okay, well here’s who we are. Here’s what we think our mission is and

2 here’s background on my team.”

3 Q. So you're kind of selling your team?

4 A, Absolutely. Yes. Wouldn't you?

5 Q. Okay, 1 —-

6 A, I'was in the top third. 1'm not a bad stalT olficer,

7 Q. No, [ had just -- you had told us yesterday you were a salcsman and then it clicks i to me

8  that you get deployed and, you know, you're still a salesman.

9 A, Remember the previous several years 1'd been essentially a staff officer at Fort [ luachuca
10 as a contractor so sales skills are a little rusty.
11 10: Did that fall in the philosophy of Colon@)(3), (b)®) FHer command phitesophy with the 71

12 that she wanted the teams as they were deployed to show people, tell people what you can do and then do
13 the very best you can?

14 WIT.  Well, not only that, it also comes in the philosophy of proponent as well. In fact, one of
15 the bigger exercises you have to go through is to present they call it the Chief of Staff bricf. And you

16  have to prepare a capabilitics brief of your team and what IO can do for that command. And typically

17 you do this -- they’ll draft an O-6 or some senior lcader and you have to either do it over the phone or

18  faccto face__g however, but absolutely. T think certainly any staff officer -- well any staft ofticer but

19 cerainly anyy0*"~~- because there’s just such a lack of knowledge of what we do and what our

20 capabilitics ﬁ 3. L)Phe prepared Lo do that. So yes, sir,

21 10: Do you remember talking to Colong)(3), (b)(@bout her philosophy or having her talk to
22 youabout that philosophy from the past?

23 WIT:  Sir, we had so many conversations and we had a pretty good relationship that I couldn’t
24 tell you where one conversation ended and another began.

25 10: Yeah.

26 WIT:  What [ can tell you is I had a pretty good understanding of what she wanted to do and

27 what she wanted us to do. And because she was literally on the other side of town and we could see each

28  other a couple, three, four times a month, | knew when we got in theater what her [inaudibte}was— I;_..Pwdﬂ)(@, (b)(6)
25 I0; So what you were just describing, this command bricfto others to show them what your

30 capabilities were and what you brought to the table, that was certainly in keeping with what she would

31  have wanted you to do?

32 WIT: [think so. Absolutely. 1 know that | sent it to her. She had a copy of it and knew what |

33 was talking about. In fact, she gave me a critique on il and said “You're also 10 planners. You're also

34 strategic planners as well,” So she knew what | was presenting out there,

35 10: Okay. And we'll get a copy of that? Give or take?
36 WIT:  I"'m really hoping it’s on here somewhere, 1 think that it is.
37 Q. Okay. In your conversations with Colonefb)(3), (b)6)did you talk with him about the

38 limits of what 1O can do in the CODEL/DV prep arena or did it even.come up as a concern during that
39 month and a half.

40 A, In that month and a half | don’t recall that it came up as a concern because he Jefi very
41 soon after. 1fitdid, it would have come up later in the end when I'm saying like, [ can’t do these things,
42 Butl I can’tremember if that was with him or whether that was wih (3), (b)46)

43 Q. Okay. So you don’t think you had any conversations with him about that?

44 A. [ may have. There was a fairly ----

45 Q. Because we're talking December (o the second week in January, right?

46 A, I’s pretty compressed and there was a pretty good overlap period betweefb)(3), (b)(6and
47 (b)(3), (b)(@) | recall and I’m not sure who | would have told what at that point.

48 Q. All right. Back to the prep sessions. We’re still December (o mid-Januvary, the time

49 when Colanegb)(3), (b)(6ls involved. In those prep sessions, you were in the prep sessions during those
50  times?
51 A, Most of them, yes.
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Q. Okay. And so General Caldwell and his senior staff would discuss the best way to reach
out or influence the CODELs with their command message?

A Yes.

Q. And some of the senior staff thal would typically be there would be Dr, Kem «—-

A. Captain —

Q. Captaif0)@). (0)(6)

A. The Chict of Stall was almost always there and whether that wi®)(3), (0)(@¢b)(3), (b)(6)
depended on what phase we were in there,

Q. [lis XO, which wasg?

A. Yeah, | cannot remember his first XO’s name.

Q. Not Colonghy(3), (b)(@)

A, No. If'you say the name, I’ll remember it. I think it was an Italian name. For some

reason | want to say Santini, but that’s not it. If you give me a minute | can figure it out, Seriously.
because 1 bet I have an email here. Do you want to wait a minute?

Q. Sure. Sure. Or you know, do you want to take a five minute break, sir?

[0: Yeah, let’s take a short break.

MZ:  Icould use a restroom break.

10: Okay.

LA:  We'll break for five.

[The interview recessed at 1118, 11 March 2011.]
[The interview reconvened at 1128, 11 March 2011

A. I looked up the information and General Caldwell’s XO lor this carly period was
Lieutenant Colonel (b)(3), (b)(6) i and that’s J-A-Y —---

Q. Hold on, hold on, hold on.

A. (b)(3). (b)(6) .

Q. Okay.,

A, He was replaced by (b)(3), (b)(6)

Q. All right. Why don’t you just go ahead and flip through - you’ve got the CJ5
STRATCOM advisory team PowerPoint up on your laptop. You're going to give us a copy of it.

A. Right.
Q. Let’s just flip through these five slides so that General Webster can see it.
A. And this is exactly the one that [ sent to Colon@h)(3), (b)(6Bo this is early days and it did

migrate a little bit from this, but this would have been toughly what the Chicf of Staff, Colondb)(@), (b)(6)
and Colonel (b)(6) would have seen. We're talking about our composition, all five 10 qualified Soldiers.
Most of the team, Lhe education we’ve been through, et cetera, that | thought was pertinent to what we
were doing here. Team strengths -- you can sce here. Coalition experience, et cetera, ct cetera. So we've
been around. We’ve done some things and we brought a broad variety of skill sets to the mission.

Q. Okay. MDMP)3), (b)6)

A, This is the mission statement and this is, | mean right out of %838 Tnis was what | came
up with based on whal they were telling me to do and this was me asking approval, “Does this look right
to you, boss? Does this work for you?” SY, by the way, is the Solar Year, Afghans working by their own
calendar.

Q. Okay.

A. ‘This is what we were to be prepared to do. As you can see the STRATCOM, as directed
by the CAG, Chicf of Staff, so by this point in time we know that we’re involved in exactly the process
that we’ve just gone through here. Conduct Key Leader Engagement with the ANSI ministry officials.
Obviously we're trying again to focus on the Afghans not on the allies and the Americans. And then
supplement the CJS5 staff for their mission plannine: et cetera, which is obviously what every staff officer

INITIALS OF PERSON MAKING STATEMENT, PAGE 18 OF 65
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does, fill in where needed. Develop STRATCOM program ol instruclion for the Afghans. Embed within
SF Ministries, provide STRATCOM tools that the Alghans need versus what we think they need and that
was, | think, a huge problem for us. Not for us but for the Americans in general. Focus on
counterinsurgency. And then “Be invisible, be nothing, be no one, from outside the ANSF.” 11 other
words, everything -- and what | meant by that was everything that we did was supposed to be through the
Afghans, that we should not be noticeable as the Americans in the back of the room, you know,

Q. Okay. Next slide.

A. Okay. Things we were working on at that time, Tashkeel is the MTOE. that's the
Afghan MTOE but filled for their Solar Year. Radio Free Afghanistan, we werc doing some stuff | think
about that, The history book for the ANA. Command STRATCOM OPT. Therc was an Operational
Plans Team that was being put together to actually figure out not only what NTM-A was going to do but
also how they were going to present the information and we were a huge chunk of that and then the
Thompson CODEL so you can see already that’s on our radar screens that we’re working these as they go
along,

Q. Okay.

A. And obviously these would adjust as -- every time that | presented this there would be a
different current projects beeause it would be current. Other bits for situational awareness, lelling them
know that Colongy(3), (b)feyvas on board if they had any issue. They could go right across the way to 1JC
and talk to her if they needed understanding. That we were there [or a year and that we anticipated
ending our mission -- oh, that it was an enduring requirement, that Texas would fill the team behind us, so
to let them know there would be some overlap and some continuity.

Q. Did that, in lact, happen?

A. No, it did not happen, It did not happen to my understanding -- [ don’t know all of the
details here - because carly on when Colong)(3), (b)(@pw how we werc being used, she did not want to fill
the mission so they deflected it and they went to the reserves instead.

Okay. Next slide?

I think that’s it.

Allright. We’re going to call that Exhibit 32 when you give me a copy of it.

And 1 will send it ¢9)(3), (0)@)d he can forward it on to you.

[ need your attention on this next segment here. This is coming directly out of the
transeript from the other day.

CPrO>0

A. Yeah.
Q. Now you had stated thal you were able to avoid being involved personally in coming up
with what you called “themes, messages, talking points, and pressure points.”

Mm-hmm,

Okay, when you say theme, what is a theme and can you give us an example?

It's a very squishy concept, honestly. A themc, what is the overal] —-

Use a CODEL/DV example.

Yeah, ycah. Which is terribly hard because there shouldn’t be 2 CODEL example. The
theme would be manning, instructor manning or it could be dollars, we need a particular resource. So the
theme could be again dollars, manning or capabilitics. The message would be -

mROPO >

Q. Wait, don’t go off theme. We're still on theme. Was the word theme used by the
personncl in the room in these private briefs or was that your description of what they’re trying to do?

A. Sometimes yes.

Gl Okay.

A. Oftentimes it was more broadly, “What is it thal we want to talk to them about?” ‘That
would be a theme.

Q. Okay.

A. So you’re narrowing it down to an area,

Q. All right. Same question for message. What is a message and give us an example.
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A. Ifthe theme, fori nstance, is instructors, instructor manning, the message would be “We
need more instructors in order to train the Afghans effcctively. Blah, blah, blah, blah, blah.”

Q. Okay. And from your point of view the 10 office shouldn’t come up with the message?

A, Not to Americans. Not lo leadership.

Q. Okay. And the dillerence between a theme and a message is what?

A. One of scale and perspective. The theme is the overall topic, the message is what you
want lo address about that topic.

Q. Okay. When you say talking points, what is a talking point and give us an example?

A. Talking point, again, sticking to instructor manning, we need more instructors, 2 talking

point would be “We are 75% short of instructors,” “We nced instructors in this particular arca,” “If we
don’t have instructors, we won't meet mission,” the specific -- you can think of it almost cxactly like an
outline that you would write for a paper. The theme would be the topic area. The message would be
whal you want, overall, to accomplish for that theme, and then the lalking points would be the sub-bullets
underneath for the specifics.

Q. And you didn’t think an IO officer should develop the talking points?

A. Correct, because that speaks directly to influence. When you come up with themes and
messages and talking points you're doing that to achieve an effect.

Q. All right. Now do you perceive that you had any specialized training that would make

your talking points more influential than someone clse’s talking points? Or was it just the fact that you
were doing them?

A Both.
Q. Okay, so how would your talking point be more influential? Use the same example.
A. Okay. Because when we're looking at doing themes, messages, lalking points to achieve

an effeet, we're looking at it from the point of view of “What is the effect that you want to achieve?
Well, I wanl morc instructors.”

Q. Okay.

A, “What do [ have to do to get more instructors?” Well, [ can say these things, and that
may be persuasive for sure. But what is my target? Who is actually the decision maker that's involved
there? Is it Representative Richardson? Is it Representative Richardson’s constituency? s it the sphere
ol influence that she touches?

Q. So what would you be able (o do as an 10 officer that probably the normal PA officer
would not do in crafting this talking point?
A. It's the mental models and processes of actually thinking about where that message is

going, what is that message going to do and where is it going to end up? Really and truly it is the other
way around. If I want to - if | know that she is on the subcommittee for Homeland Defense and 1 think
that there is some Homeland Defense equity that we may be able to leverage for NTM-A, then 1 am going
to craft a message that she can then, as the vector, go to' Homeland Defense and deliver to them that will
either make them want (o or consider doin & somcthing lor us.

Q. So in other words your talking point that you're going to provide 1o her may not really
intended for her. 1ts intended for the committee that she’s going to go back and talk to?

A. Yes. And that is the danger. | mean, there is absolutely a danger that you don’t want to
affeet your own decision maker, but ----

Q. There’s some higher level -- what you're saying is you're using some higher level
thought in how to communicate what the command wants, a couple of steps removed?

A Yes. And it’s all about the process, but yes, we're looking at this from the perspeetive of

the boss tells me he wants more instructors, who can affect that change? Who are the decision makers
who can make that happen, okay? What do I have to tell those decision makers in order to get them to
give the boss what he wants? What's the message that will make them want to do that? How do we
influence to, again, give the boss what he wants. So you start from the end point and then work your way
backwards in a chain of logic.

Q. Okay.
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10: Let me ask you a couple of questions about that. [ have here a packet dealing with
another CODEL and I’m looking at what looks like an expression of need for trainers. And because it's a
NATO training mission and the NATO countries, among others, were not offering up enough trainers -—--

WIT:  Absolutcly.

10: Then wouldn’t you want your CODEL to know that you needed more trainers in order (o
get the job done better so that they could influence NATO to provide more trainers?

WIT:  Absolutely correct, sir, But not me telling them that.

0 Why not?

WIT:  Becausc we're now getting into — the violation, [ think, again, and I think alse on the
legal side, that you've got an influence team using those types of techniques against the home audience
and even if Colongb)(3), (b)@yould do it just as well as me, the fact -- we 1alked about perception the other
day, the fact that you’ve got an influence team that's supposed to be enemy oriented doing that taints it.
It's true. Colongb)(3), (b)(Gprabably could do that Jjust as well as me. But since he’s not tainted with that
stink of influence and enemy orientation and mind games, he can do it all day long. Public Aftairs can do
this very well. They come up with themes and talking points and messages all day long. And they
should.

10: Okay.

Q. Okay. Aliright. So we talked about talking points, messages, and themes. The other
words you used were “pressure points.”

A. Yeah.

Q. When you say pressure points, what is a pressure point and can you give us an example,

A. A pressure point is not a doctrinal term at all. A pressure point is -- think of it the same
way as you would “hot buttons.,” There's no -—

Q. [imotion? Are we talking smotion?

A. What are these sensitive areas for that individual that we can usc in order to get them to

understand and deliver that message? So for instance, and I'm going off the cuff here but I'm trying to
think of areas that we could have used. (b)(3), (b)(6)  came from the Long Beach, Calitornia area.
That’s her arca. She’s got a lot, a lot of union support, a lot of union workers. Knowing that and
knowing that that was her constitucncy and that she came — and again, just being very frank — that her
constituency was union and that it was African American, how could we usc that? What opportunity does
that pressure point provide us in order to get her to support what we want to do? Maybe none. But it’s an
area that we can exploit. And again this was just part of the process. What are the area’s pressure points?
What arc the areas that we can exploit and target in order to influence them to do what we want them to
do? It’s very Machiavellian,

Q. Was the word pressure point used by the folks in the room when General Caldwell was
having his briefings or is that a desctiption ----

A, [ honestly think that’s where 1 got the term. [ don’t think [ knew it before.

Q. But were they attaching the same definition to it that you’re attaching to it right now?

A. I belicve so and that’s because when you hear words used in context you get the idea of

how that is meant to be. And again we’re going back over a year with a lot of things in between, So |
can’t tell you — it’s not a doctrinal term. [t°s not a term that | picked up in training anywhere but they
were using, I belicve, the term pressure point as a way to pressure somebody into doing something that
we wanted them to do ----

Q. Let’s stop for a second, okay, because you said “they.” | want to be specific about this.
A. [ can’t be specific, It would be the crowd around him.

Q. Do you ever remember General Caldwell using the word “pressure point™?

A. [ can’t say that | ever remember General Caldwell specifically saying “pressure point™,
Q. But it’s possible that someone else in the group using that word?

A, Yes.

Q. Okay. All right. Sir, unless you have any more questions from December through the

second week of January, I'm going to move onta when Colongb)(3), (b)(6ame on the scene.
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10: No. Go ahead.

Q. So Colone@b)@), (b)(egrrives the second week of January and he’s immediately the
STRATCOM director?

A. tHe was already on station. He was the CJ3.

Q. Okay.

A. And he had been the CJ3 prior to our arrival. Colonelp)(3), (b)(6)a by-name selectee from

General Caldwell, came in and replacegh)(3), (b)(6ps the CJ3 in carly to mid-Tanuary and Colonefb)(3), (b)(6)
laterally moved over -- well, created the position of Strategic Communications direclor over and above
Public Affairs and 10,

Q. So he needed a job?

A [le needed a job.

Q. And so Colongh)(3), (b)(6)vas then asked to come up with these themes, messages, talking
points and pressure points?

A. Yes. Because that’s what got translated down to me. Again, I'm now removed out of the

inner circle [or those press -- DV visit briefings. Coloneb)(3), (b)(6)akes my place. I’m delivering the
products that we’ve looked at. I'm delivering to him and he's laking up and he’s briefing them instead of
me.

With the messages, talking points?

Prior Lo my arrival at NTM-A, the only way that [ had ever heard STRATCOM being
used was in the U.S. doctrinal term of Strategic Communications at the departmental level to further the
goals of the United States.

Q. So prior to this there was no STRATCOM director?

A. Correct,

Q. But there was a desire in the command to do this type of thing?
Al Absolutely.

Q.

A.

Q. Okay. So you have this group sitting around a table trying to figure out how to deal with
these CODELs. Now we've got a STRATCOM director --—

Al Yes.

Q. And it becomes his job to do that,

A. His job to do that ----

Q. Themes, messages ----

A, Themes, messages, talking points, and not just to deal with the specifics ol the CODELSs

but to enhance the image of NTM-A to the wider audience. So from him you get the NTM-A webpage
and the blogs and the Twitter feeds. From him you get our increasing and more in-depth involvement in
the DVs and CODELs.

Q. All right. So he’s brand new. He’s looking to you as what, his go-to guy? Would that be
how you describe the relationship?
A. I absolutely became the go-to guy for the packets that we just discussed, on preparing for

the CODELSs and the DVs and the think tanks that came through,

Q. So would you say that he needed to answer questions in the scssions so he was leaning on
you =---

A. Yes.

Q. To come up with what he was going to say ---

Al Yes.

Q. To the table?

A. Yes, Yes,

Q. And so mid-January through the end of March you’re under what you describe as
increasing pressurc from Colonel to assist him in providing these themes, messages, talking
points, pressure points to the table?

A Yes,

Q. But you were no longer in the preparatory meetings with General Caldwell.
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A. [ attended one or two maybe as his stand-in but very rarely and decreasingly as time went
by.
Q. When did you [irst try -- and I'm assuming you tried to sit down, | gucess, with him and

discuss [O doctrine. Did you?
Yes. At the very beginning.

So what’s the first time that you remember having a conversation about 10 doctrine?
Give me a minute,

We'll give you a minute. Is itan email?

Yeal.

You know we're going to ask for that email,

That’s okay. I don't mind giving it to you.

Z:  Sent on your government system, right?

’ Yeah,

[The witness scarched for an email on his laptop computer.]

>Xro>o>cp

A. Oh, wow, I've got a bunch from hin.

Q. Would it be helpful for us to have all of those emails because ['m pretty sure we don’t
have them?

A. [f you had all these emails, you would be in analysis paralysis. [ have in this email inbox
alone, gosh ----

Q. Is there a way you could seroll through the ones that would be pertinent to 10 and ----

A. With this increased focus it would be very difficult. ‘The first email | have to Colonel

(b)(3), (b)(6j8 -~ I want to tell you and let me just make sure I’m not saying something false here. It's 16
January.

Q. All right. So your first email with him is 16 January.

A. Right. And I can tell from the tone of this is we're alrcady discussing the format of what
these things should look like. I’m telling him here -- this I think is kind of pertinent. “Sir, I don’t really
have much of an axe to grind on this subject about the approval packets, Now that [ am getting out of the
scheduling business, but | recommend that we not 2o to a new itinerary format if we don’t have to.” So at
this point I'm thinking I’ve already have the discussion that okay, I'm going to be morc focused on the
Afghans now. Weve got some additional people here. Colonelpy(a), (b)(6) going to take over and do this
process and 1'm going to go back Lo worrying about Afghans.

Q. Okay. I am going to ask you for all your Colonelp)(3), (b)(6ymails [rom 16 January
through the end of March.

A, Okay.

Q. End of March,

A. Okay.

Q. And I*ll deal with my own analysis paralysis, ail right?

A, All right.

Q. Okay. So that was your first email but when did you sit down and try to talk 1O doctrine

~3

with him?

A It would have been in that timeframe. And I've always said this. It was either the first or
second week of March, 1 did create —--

Q. March or January? “I'hat’s a big difference. That’s a two month difference.

A. January, I’'m sorry, you said through March and I -- in January.

Q. In January you sat down and talked with him.

A. And it was in that timeframe after probably a weck or two of this kind of discussion

about what we should be doing vice what he wanted us to do that | actually printed up the definitions on a

page.
Q. Okay. Do you have the print up of the definitions you provided him?

A. I don’t know. | don’t know.
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Q. All right. I'm requesting you check to see if you have these definitions that you wrote
down and provided to him. So you actually sat down with this piece of paper with the definitions and
talked to him about it?

A Yes.

Q. Okay. Tell us about that conversation. Just in general, what was his demeanor and how
did that conversation go?

A. It went badly. I had told him verbally what we should be focused on by doctrine and
policy and what he was trying to focus us on was against doctrine and policy.

Q. And “we™ is the team?

A. We, the team. Yes. Soldid. 1wrote themn down. | cut and pasted from the various

doctrinal -- whether it was Joint Pub or AR — 1 tried to keep it joint as much as possible since we were in
a joint environment and I wrote down what was Strategic Communications, what was Public Affairs,
what was Information Operations and what was PSYOP. And you can ask the other members of the leam
as you go through and talk to them. 1 actually made them print them out and stick them in their pockets.
I'had them put them in their little ID badge holder thing so they would always have it because we were
getting pinged from the Public Affairs side all the time on being able to do stuff and | wanted them to be
able to say “Not n1y job,” you know, “Sorry, but this is why we're not able to help you with that.”

Q. Was anyone else present for that first doctrinal conversation with Colonelb)(3), (b)(@

A. Majqs)(3), (b)(@night have been but going back (o the conversation at hand. and this was
Just between me and him, 1 pulled out my little written down piece of paper and said, “Sir, you're really
asking me to go outside the bounds here. 1’m not making this up. ‘T'his is Public AfTairs tasks, I'm
enemy focused.”

Q. And this was that first conversation in the second week of January?

A, No. This is the following conversation after multiple —-

Q. Well, we’re backing up. Baby steps. We’re at the very first conversation. Did he ball
those definitions up and throw them at you?

A, No. Because [ didn’t have them then and I didn’t need them then.

Q. Oh, I thought you had wr?tten d.octrinal defini i%ffs(%)@), (b)(6)

A. After we had numerous discussions about what want... ... to do.

Q. So what timeframe did you provide the written doctrinal definitions to him?

A. It was before the 31 of January meeting where he screamed at me. [t was probably in
that week prior.

Q. All right. So this is two weeks from the middle of January to 31 January.

A. Yes.

Q. And you're already having multiple conversations with him about your ability or inability
to provide talking points, messages, themes and pressure points.

A. Yes.

Q. That was always the friction point?

A. Yos.

Q. Okay. And so at some point prior to the 31 January meeting in Colonelp)(3), (b)(6pfTice

you had tried 1o have a conversation with these written doctrinal definitions and did he ball them up and
throw them at you?

A. Yes, he did.

Q. Okay. And was anyone clse there during that?

A. No. No.

Q. Okay. And you said he had a temper. Did you just take that in stride or what was your
impression of having this thrown at you?

A. That I was not going to be able to have a reasonable discussion with this man.

Q. Okay. Did he ever calm down and come back around to talk to you about 10 doctrine?

A. Well, he did calm down. But any time that [ brought up the subject of “I can’t do that,”

he would flash or just shut me down and sav “I don’t want to hear it.”
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1 Q. Allright. So alter he threw the balled up doctrine, did you give him what he want or did
2 he stop asking lor those four categories of information for a period of time?
3 A, Think of it as spikes along a chart. He would pressure me for things. [ would get to a
4 point and then I would push back and say “Look, I can’t do that,” ‘Then he would stop Tor a while or the
5 pressure would lay off for a while. Or we would get to a point and I would give him just enough to
6 scratch the itch. “Is this what you want?” Okay, take this and run with it. It wasn't steady because if' |
7 confronted him, he would back down a lot. He wouldn’t back down all the way but he would stop for the
8  moment telling us what he wanted. But he would come back a day ortwo, three, lour days later or
9  whatever. And I know this seems like a very compressed period of time but when you're doing - you

10 know how it is, you're in a deployed headquarters. Therc’s a lot that happens in a day.

11 Q. A week feels like a year sometimes. [s that right?

12 A. Yeah.

13 Q. Now the 31 January meeting was in Colonel (0)(3), (b)(6)  office,

14 A. Yes.

15 Q. Did you recall who he is or what his position is? 1’11 let you look,

16 [The witness scarched through correspondence in his laptop computer.]

17 A. [t will, I'm sure, take me longer than you all want to watch me do this.

18 Q. Okay. well let’s just make a note that over the next break you’re going to figure out

19 which position Colonelp)(3), (b)(6)had.

20 A. Will do.

21 Q. Allright. The 31 January meeting had Colonel(g)(éj, (b)(6) Majb)(3). (b)(EMajeh)(3), (b)(6)

22 and Majotb)(3), (b)(63t that mecting with Colondb)(3), (b)(6)

23 A, Yeah, and [ think Licutenant Colongn)(3), (b)(@here as well. I'm iffy arb)(3), (b)(6knd

24 (b)(3), (b)(Ehut | knoyp)(3), (b)(@n@)(3), (b)(@yere there.

25 Q. And Colonel)(3). (b)(6Yirected you personally or your team to perform certain functions

26 for the CODELs and DVs.

27 A. Right.

28 Q. Same four that we’ve been talking about or different ones?

29 A. Yes.

30 Q. Same four? _

31 A. Yes. And I'm not going to tell you that cvery time we discussed he used the same exact

32 fourterms. But what he was saying was “I need you to provide me things that will get me these people to
33 do what we want them to do. What do I have to tell them in order to gel more troops, more resources,
34 whatever?”

35 Q. Okay. And then in front of everybody there you told him “Sir, | can’t do that. ‘I'hat’s
36 illegal. That’s crossing the line™?

37 Al Yes.

38 Q. And then he -- did he scream back at you?

39 A, Yes, that's when he screamed.

40 Q. Okay. And he said, “I don’t care. You're not JO if | say your not 10, And il [ say it’s
41 notillegal, it’s not illegal™?

42 A, Right.

43 Q. And he has a hot temper?

44 A. Yes.

45 Q. Did he ever come back to you after that meeting to discuss what happened in that meeting

46 between the two of you?

47 A. No. No,

48 Q. Did he scem to forget about it? Did he lay off? How did he behave the next couple of
49  days?

50 A. It was one of those ----

51 Q. Spikes?
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A, It was onc of those spikes again where he hit the break point and then it drops off and you
don’t hear anything for a day or a period of time.

Q. All right. So that’s 31 January. Now, the month of February, are you doing messages,
themes, talking points, pressure points? What's going on with the team in February?

A. Well, there were more -- I'm going from memory here. There scemed to be a bit of a
break. And there were people that came in, ‘There were other folks. There were fillers that came in.
There were some people that came in and actually stood up a Joint Visitors Bureau and so there were
more people to spread the work around. And for a while we thought we were really getting out of this
business. There just seemed to be a lull where we weren't cngaged in this very much and we were
definitely more focused on Afghans and other projects.

Q. Okay. We're going to switch tracks right now and I'm going to go through the cmail
strings. Now, unfortunately, I didn’t bring them down the hall.

MZ: | have mine, I think.

X0O:  Where are they? (b)(3), (b)(6)

Q. That little expandable folder that’s sitting on the desk, I’'m surc that's where they’re at.
I've got my questions so if you just want to refer to it, we should be good.

Al Okay.

Q. Email one. Majotb)(3), (b)(6)elers to statements she made before the meeling, “This
shouldn’t be another calendar scrub.” What statements had she made before the meeting?

A. [ can’t recall exactly what those statcments were before the meeting, but the Information

Engagement Working Groups were completely broken. They were, in fact, just looking at the calendar
and seeing who was going to come and who had been assigned to take care of whatever Facct of the visit,
whether that was the security piece or that was the set up of the room and the refreshments, who was
going to do the command brict, who was doing the information prep packets and that sort of thing. And
there was -- what they wanted to do was to get more towards what are we going to tell these people, what
are we trying to get out of them, what are the themes and messages we want (o present, what’s the cffect.
really, what's the effcct we want to achieve from this visit,

Q. Okay. So hitting your pressure point, right -- pressurc point - hitting your [riction area?

A. Hitting my friction area, yeah. And nothing that they were trying to do, from my
perspective, was improper for a staff to do. What was improper was to usc an information operations
team to be able to do that because, again, not only docs it violate doctrine and policy, but it also taints
what you are trying to say or if it was found out, it would taint or it would color.

Q. And so that’s what she meant by higher level asscssment? Geltting to the themes.
messages, talking points, pressure points?

A. [Inaudible].

Q. Okay.
A. Because we had had that discussion clearly for about four months now about -
Q. Okay. When you got that email, what did you think she meant by an assessment of the

information cngagements from the prior week? What was that?

A. Yeah, assessing the information engagements from the prior week -- what did that
CODEL get from us? Not physically what did we deliver, but what information did they leave here with?
What was the -- [ can’( think of the word. What was the impression that we had made on them?

Q. Okay and how did you do an assessment of Information Engagement? How did you
ligure that out?
A, Yeah, how would you [igure that out? That is a very good question. Really about the

only thing you can do short of asking them and polling them on this is to see what they do and what they
say when they leave. So were any public pronouncements made? Werc there any articles written? How
did they vote? What kinds of activity did they engage in? And this also goes towards press and this also
goes toward think tank people. Did they say anything somewhere? Did they write something? Did they
write an opinion piece or a paper?

Q. And was your team doing that?

INITIALS OF PERSON MAKING STATEMENTb)(3), (b)(6) PAGE 26 OF 65



Page 103 of 142
EXHIBIT Q - DAY 2

1 A. No, becaunse -- were we doing that before? No.
2 Q. Well, no, but did your team then start pulling this information?
3 A. No, because this is the email that I'm telling her, “Okay, now we're crossing the line
4 becausce we're starting to now assess what it is that they have done and where they’re going” and, again,
5 part of the conversation -- you want to know what we have to do, part of the assessment is ----
6 Q Next time,
7 A. Yeah, what you have to do next time.
8 Q. So if it had just been pull the data, that would have been okay?
9 A, Which we did.
10 o So you were pulling data?
11 A, No, no. After the order was clarified —- .
12 Q. You just pulled data?
13 A. We did do that, yes,
14 Q. It’s the interpretation of the data -—-
15 A, Right.
16 Q. Is what you didn’t want to do?
17 A Right. And so you know, the person who pulled the data and who presented it at the next

18 Information Engagement Working Group was Maja)(3), (b)e6)

19 Q. After everything’s clarificd?

20 A. Yeah.

21 Q. She pulls, just pulls the data.

22 A, And she puts logether quite a report, yeah.

23 Q. Do you think she probably has a copy of that?

24 A. I don’t know. I save everything. She seldom saves anything. | don’t know what she has.
25 Q. Okay.

26 MZ:  And if I might, the one thing that [ neglected to send that [ said | would and 1 still will arc

27  thosc two links to Steve Clemmons” articles and if I°'m understanding whg)(3), (b)@)saying, that first

28 article would be a perfect example of what they’re talking about. Senator Levin comes, they're

29 messaged, he goes back, he goes on this telephone conference call with journalist, Clemmons writes about
30 itand Clemmons goes “What the heck just happened. He had a position A before he went. He went, He
31 came back and now it’s 180 degrees position B.” Am | wrong in that?

32 WIT:  Now if we had done that and we had gotten that article, that would have given us a

33 measure of effect that we could have gone and said “Okay, Scnator Levin was here. He visited us. He's
34 now moved to this position. We have a measure of effect. Something’s happened. You told him these
35  things. Ah! Thesc things worked to get him to change his mind. Therefore we need to reinforce these

36  things or add more onto them or these are his hiot buttons, these are his pressure points. Let’s do more of
37 that”

38 LA:  Okay.

39 10: (b)(3), (b)(@on’t you think if you had not done that prep for the brieter or the commander who
40 was trying to get his point across that instead we might have talked to them about agricultural

41 information. We need more agricultural teams or we need some other thing that might not have resonated
42 with somebody who sits on a different committee, not the agricultural committee.

43 WIT:  The proof of the pudding that we didn’t need to do that is we didn’t for that meeting,

44 What they accomplished, whether they changed his mind or not, what they accomplished they did without
45 me. I provided pretty much what you've seen with the Richardson visit and you obviously have the

46 resources to be able to pull what we’ve provided. That was done by the CAG and Colonel (b)(3), (b)(6)
47  They were perfectly able to do that without my assistance or help. These were bright lads. So to ask me
48  todo it runs the risk of exactlyy3), (bj're going through here. Why would you ask somebody to do that
49 when one, it’s not necessaryjanu wwu, if it does not, in fact, violate law, and I think the opinion was

50  rendered that it did, it certainly gives (he impression that we’re doing something wrong and utilizing

51 assets in the wrong way. 1 had very little to do with the information that we presented to Senator Levin. |
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gave him the background data. [ talked a little bit about “Don’t underestimate Senator Franken because
he’s 2 much brighter guy than you might believe from Saturday Night Live,” and that was kind of it,
What they presented was their own produet, And they did well, obviously.

Q. So and I'm characterizing here. 1’m going to ask you if what I’m understanding is
accurate,

A. Okay.

Q. The requests that Coloneb)(3), (b)(6Jvas making of you in this email appear to have gone

down one level to Majap)(3), (b)(6) s this the first time Majogb)(3), (b)(6has asked you for this kind of
assessment?

Al Na. There was a lot of pressurc for let’s just say the previous weeks that we needed to
adjust the Information Engagement Working Group, which we did, to provide a more meaningful
messaging platforn.

Q. Allright. So the messaging is now leaving the roundtable with General Caldwell and his
senior sta(f and it’s moving down to -—-

A. The action officers.

Q. The action officers at the IEWG to implement.

A. Right.

Q. All right. Let’s go to email two,

A. You know, not yet. Becausc | want to point something out here in email one.

Q. Okay.

A. Going with what she says in the email, this isn’t coming frongb)(3), (b)(6) This is coming

from the Chief of Staff. Wing Commander (b)(6) told me that the Chief of Stall wants the IEWG to come

up with better stull.

Q. So kind of the same conversation. You had kind of told Colonegb)(3), (b)(6}- you had
several conversations with him in January about what you would or wouldn’t do. February there’s a [ull.
Colongb)(3), (b)(6)isn’t really coming to you for that. And now we get the Chief of Staff as Colonel

(b)(3), (b)(6}s going or leave, right?

A. Right.

Q. Coming and looking for the same information down to the action officer again.
A Yes.

Q. So a different stafl element asking for the same thing, coming down again.

A Well, I wouldn’t call it a different staff element)(3), (b)(@¥ould have been(b)(3), (b)(6) boss.
And Buche is the guy who has to sit there with the CG., saying “I've got all the cats wrangled and here's
what we’re presenting to you,”

Q. Right. But it's not necessarily -- because Colondb)(3), (b)(6)was in the meeting, it’s not
necessarily the casc that Colon@)(3), (0)(®as putling the pressure on Colone(b)(3), (b)(6jvhen he was talking
to you. It could have been Colonclp)(3), (b)(6yoming out of the meeting and directly asking you for the
information, .

A, Sure. Surc. That was usually -- + seldom after the first introduction and after |
extricated myself from the inner circle meetinég.)(?’)’ (b)(.eﬂardly talked to me at all.

Q. Okay. But now(p)(3), (b)(6) going on R and R. We’ve got a gap. Colon@)(3), (b)(@jils the
sap.

A. Wellp)(3), (b)(ehadn’t left yet, but he is the one asking these questions, saying “I want
more. [ want more. [wanl more.” [ don’t think it’s correct to say thas)(3), (o)(®yas filling the gap and
coming in with new ideas. I think it’s more correct to say that Buche was trying to provide his boss with
what his boss wanted, which was how do we achicve the effect that we just talked about with Senator
Levin, that kind of thing and repeat it again. Angb)(3), (b)(6peing the Strategic Communications guy is
getting a lot of that pressure.

Q. Okay. But it’s a differcnt thread. You haven’t engaged Colongl)(3), (b)(ep this issue
before?

A. I have not engaged Colongl)(3), (b)(gh/this issue.
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And you hadn’t engaged Wing Commander (b)(6) on this issue?

I barely knew who he was at this point.

And you hadn’t engaged Majog)(3), (b)(6pn this issue?

I'had cngaged Majo)(3), (b)(@)consistently on this issue.

Okay.

She was running the Information Iingagement Working Group and so weekly we engaged

o

>0 >0

on this issue.
; Okay. But now she's got a direct order from Wing Commander '(b)(6) so she’s giving it
to you in writing?

A. Right. Wing Commander (b)(6) started maybe that week or the week before. In close
proximity to the timing of this, Wing Commander (b)(6) had started attending the Information
Lingagement Working Groups as part of the group.

Q. And so his presence is -- okay. Let’s go to email two. And with email two you're
answering back to Ilillman that the 10O team should not assess the effects of [nformation Engagements on
U.S. and coalition allies,

A. Right. Really cmail string two, yes, because -- right. That’s where I'm saying, “We
can’t do this. Not set up to do assessments nor should we assess th&)gg‘) (b?(@f Information Engagements
on U.S. or coalition allies. Adversary focused.” I’m pointing out to erg that she already has an NCO, a
Navy E-@)(3), (b)(6)who has been scrubbing the calendar -- | mean, scrubbing the press reports cvery day
and providing a press summary to the command and staff of what's going on and what I'm telling her is
“Take that guy and focus him. Have him do a word search of whatever the DV that were here. If Levin
Just visited, have him do a word search of articles that are appropriate to Levin. And he can do that. He’s
already doing the work. And there can be a separate subset. Levin was here last week and here it is.
Boom. It’s done. It’s just another keyword scarch.”

e

Q. So what would have been improper about your term doing a media analysis exccutive
summary?

A. Which is what we did. It's more along the lines of the analysis.

Q. It's the one step further.

A, It’s the media analysis exccutive summary, not just here’s everything that was written
about the subject. It is what this means, the “so what™ here is that, buh, buh, buh, buh, buh, buh.

Q. Okay.

A. And that is an absolute PAQ function. There is nothing wrong with them doing that and
by them doing that it removes the taint of anything squirrely going on from an influence point of view.

Q. Okay.

10:  Buj(3), (oyayhat law was it going to break?

WIT:  Just doing the analysis and pulling the information wouldn’t break a law at all. That’s the
analysis piece, that’s just us saying the “so what.” It is then what’s the after affect and moving on
forward. And frankly, sir, it’s [ooking at that, the analysis piece, providing what the messages ought to be
from that, what do we have to do moving forward. That’s where my hackles are starting to rise in this
chain and thinking, okay, now we’re really, really getting in writing away from what 1 need to do. And
this is what prompts me to take the order and take it to JAG. Okay, my understanding is that what you’re
asking me to do is illegal. So, JAG, am | right? [ know we’re jumping ahead.

Q. Yeah, we don’t want to jump ahead. You know, you've also got some information in
here about your 3 April class.

A. Yeah,

Q. And [ think that therc’s some context here where this could be read as *I really don’t
want to do it because I've got a 3 April class coming.”

A. I'm trying to provide as much justification as [ can for yet another request for me to do

something I think is improper. And one of those is yeah, | have a class and we're going to be engaged in
that. And oh, by the way, you’ve got somebody who can do that for you so it’s not like I’'m leaving you
high.and dry and oh, by the way, | think it’e illacalb
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Q. I'm telling you how you can do it

A. Yeah, I'm trying to give you some assistance on assels you already own that can do this
for you,

Q. Now, you say in here “There’s no 10 magic to this. There’s nothing special in my kit bag
thal makes me more qualificd to do this than you.”

A. Right,

Q. Isn’t that something of the opposite of your argument today which is that as an 10 officer
you do have something special?

A, We do have something special that we can do in the assessments piece, absolutely. What

I’m trying o say here by that is theyre looking at us - and I think this speaks exactly to that, honestly -
they're looking at us as if well, you’re 10 and you can get them to do things. You can make them. By the
stuff you’re doing here you can make them do these other things. I'm trying to tell them, no, listen,
anything we do in this realm, you guys already have the tools and assets and the talents to be able to do.
You just need to task yourselves more efficiently to do that. 1 have other things that I have to go do. My
primary job here, according to everything I*ve been told, is to go out and train the Afghans and the time
has now arrived. I nced to go and train the Afghans. You’ve got an NCO, you’ve got a couple of NCOs
who are doing this kind of work already. It's no extra thing off of your back. There’s no 10 magic to
actually going out and scrubbing the list and finding out what the public pronouncements were. So
instead of trying to ask us to do something we think is illegal and that is double tasking us or tasking us
away from training the Afghans, which again is primary mission, use the people you have to do this and
you’ll avoid everything, We’ve maintained all along that if they had just not asked us to do it, it would
have been just fine. It would have been legal. There would have been no argument. And again, it’s not
Just me saying that. It’s taking this entire chain and having their lawyer tell them that.

Q. Now did the fact that it was on an email in writing increase, ']l call it the pucker factor,
in your eyes. Is this something difTerent from the verbal orders?

A. At this stage no.

Q. Okay.

A. Because I'm thinking -- what I'm really thinking is | can’t believe we’re having this
conversation again. We've discussed this.

Q. Have you had other email conversations?

A, No. This is the first time that we're actually doing it in email. You can look at this in
retrospect —--

Q. Right. _

A. And you can assign all kinds of motivations to this. At the time I'm sitting here and |

think it’s nine o’clock in the morning or something or it was relatively carly in the day -- 11:41. And I'm
thinking like you're kidding me, right? We’ve talked about this a bunch of times. I've got to teach
Afghans. You're asking me to do this that I think is improper at least and verging on illegal and you've
already got other people who can do this, so I'm firing back. Nope, sorry, you’ve got the things that you
need. You've got the talent, the assets, cverything you already nced already there. 1 can’ do this for a
variety of reasons. So please don’t ask. And then it escalates from there, 1'm not thinking at this time, .
ooh - it’s not a big flag waving event. It builds to that point.

Q. Right. On the front, the bottom email, she goes into “We get no assistance developing
any lype of strategic messaging.”
Right.
What did that communicale to you? What strategic message was she talking about?
Themes and messages, talking points ----
The same four?
Yeah.
The same four. The same issue.
And that’s kind of like, really? Yeah, you're right. You're not getting any information
from me {rom that because you’re focused on the U.S. and its allies and you shouldn’t be getting

PLEO>0 >
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information like that from me. What I’m thinking when 1 sce that is you really don’t understand this, do
you? We've talked about this and we’ve talked about this but | can’t focus on the U.S. and its allies.

Q. Okay. Let’s go to email three. I need a little acronym help. What's the SOCB?

A. Oh, the SOCB was -- it’s not a doctrinal term cither. The SOCB was really the visits
coordinator from USFOR-A I think. It was just a weekly VTC where we found out who was coming.
General McDonald, Major General McDonald ran that for most of the time that 1 was there and it was a
JVB type coordination thing to make surc that everybody understood who was coming, who was
responsible for what, where they were visiting, long range look at how we were going to respond to that
visit. And oftentimes who was responsible and where they would visit and wherc they wouldn’t visit.

Q. Okay. On email three, this top email from Colongh)(3), ()80 you is the order at
question to do something that was improper.

A. Yeah.

Q. Okay. And how did you understand the phrase “You will do the asscssment piece for the
[EWG™?

A. And to understand that [’ve got all these conversations now in the past several months in

my head about themes, messages, talking points, you know, and what’s the cffect we want to achicve and
that’s what 'm getting out of that.
Q. Okay. So the four things.

A. Yes.
Q. Themes, messages, talking points, pressure points,
A, So sceing through that lens I now have a written order that says, okay, you are now no

longer focused on working with the Afghans. You’te going to focus on the U.S. and our allics and you're
going to give us an assessment of what we have to do in order to get them to do what we want to do. ‘This
is what’s going through my head as I’m reading this.

Q. Okay.

A. Because, again, it’s building on months of conversations that we’ve already had about
this.

Q. Now did it upset you that he’s telling you just about the time that you’re about to start
training the Afghans that this is going to take priority?

A. It puts me in a heck of'a bind is what it does because -- to answer your question does it

upsct me? Yes to the extent that we have made a commitment to the MoD and the Mol that we arc going
-- if they give us the bodies we're going to train those bodies. And at this point in time they’re ponying
up. They are paying people now to show up and do nothing but our Strategic Communications training.
So the upset is how in the heck am [ going to go back to the deputy for communications at the Ministry. |
mean, we're not talking about another licutenant colonel.  We're talking -- at this point he is a brigadier
general equivalent, How am I going to go to Major General Nazimi [phonetic] whom I’ve sat in front of
and begged for people for the last four months and say, “Sorry, I can’t do it.”

Q. Now, and I’m curious about this, because at the beginning you kind of had two bosses.
You had the 5 boss and you had the STRA'TCOM boss.

A. Yeah.

Q. At this point this cmail seems to suggest the only one in control of you is Colonel

(b)(3), (b)(®) Is that true or did you have another boss?

You know, that’s a real good question and it goes right back to your questions the other
day about what was my rating chain. Because in reality for DV visits and media type stuff and putting
information out, [ got my direction rom Colone}p)(3), (b)(6) But I was absolutely working for Colonel
(b)(6) Wwhen it comes to working with the Afghans and doing another -- we haven’t discussed this but 1
was also teaching the history class for all the new arrivals to NTM-A. | was teaching two hours of
Afghan history and that was run by the CJ5 shop. 1 was fully on board with that for let’s just say two
hours every month or so.

Q. Is Colonel (b)(6) -- when this order is given is Colonel (b)(6) " still the CJ5?
A. Yes. Colonel (b)(6) T is the CI5 from just after we arrive all the way through our time.
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: Whapy(3), (b)@) this email?

: I think he’s talking about (b)(3), (0)(6) I.et me sce. Where does he sg)(3), (b)i6)
[LTp)(3), (b)(6)points to a portion of email number three.]

: Yeuh, (b)(3), (0)(6) 1. Lieutenant Colonel (b)(3), (b)(6)

: So during this time Colonefo)(3), (b)(6}vas going to be on R and R?

¢ And so was Lieutenant Colonghy(3), (b)(6yes.

{ Now it's the 22" of March. What day does Colondb)(3), (b)(€)z0 on R and R?

P e

. Okay.

Q
A
A
Q
A
Q
: No, I think he let that day. [ think he -- if he didn’t leave that day then he lell the next

A
Q
A

=

day for sure.
Q. Okay, so he’s out. Colongd)(3), (b)(6F out at the same time, What about Majorb)(3), (b)(6)
A. She’s there.

Q. Was she there or on R and R?

A. | can't say forsure. [ think she’s there. T don’t know,

Q. Okay. It’s possible she could have been on R and R but you don’t remember?

A, Yeah, | don’t remember.

: Okay. Colongh)3) (b)(sp!so says “You need to attend the SOCB so you can prepare the
context and develop the prep packet.” What is “prepare the context™? What did he mean? What did you
think he meant?

A. What is the context of the visit? Why are these people coming? Is there a particular
reason they want to see NTM-A? Are they trying to form an opinion on funding or are they trying to
form an opinion on the future of the Afghan Army, that sort of thing? Or is this just the normal, I'm
going to pass through in 30 minutes or an hour and do a quick brief and move on.

Q0

Q. But weren’t you getting that from ISAF?

A, Sure,

Q. Because we looked at that one packet that had it all on Lhere.

A. Yes. He’s just going down the laundry list of things.

Q. Okay. And develop the prep packet meant what?

A, What we have scen -- the very [irst exhibits that we went throu gh there.

Q. Just stalT work, pulling it together from everybody?

A. Yeah.

Q. And which of those three directives was improper? The assessments, the context, or the
prep packets?

A. I'm focusing on the assessments.

Q. The assessments. Okay. That’s what | thought. So let’s £o to email four. | don’t really
have that many questions on email four. Who referred you to contact Captaiy(3), (bl6)

A. [ walked next door.

Q. When you decided 1 need to go to JAG how did you determine where 1o go?

A. Yeah, it was right next door. It was around the wall in the house next to the cans we were

in. So it was very simple. I walked in and I said [’ve got a question on Information Qperations and law
and who do I need to talk L0?

Q. And who were you talking to when you walked in there?

A. I think the NCO sitting at the desk there. 1 don’t know.

Q. Okay, NCO at the desk, who did they reler you to?

A. Captais)(3), (b)(6h think they asked a question, they might have called upstairs, but the
answer came back “Captadn)(3), (b){S)Xhe guy you need to talk to. He’s not in right now.”

Q. Okay, so did you send him an email or did you go back later?

A. I don’t remember the order in which this occurred. But | both sent him an email, as you
see, and | spoke with him face to face as well. And [ can’t remember which came first,

Q. Okay, so you did sit down and have a lace o face conversation with him?
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Q. Was he listening? Did he spend a lot of time listening?

A. It wasn’t a very long meeting and he was polite but | don’t think he was really listening,
no. I'don’t think the meeting lasted morc than about 15 or 20 minutes.

Q. Okay. Okay. But he didn’t give you any guidance when you left other than you left with
the impression that you were supposed to exccute the order?

A, Yes. [ didn’t feel like I was helped at all. 1think he was going to go back and talk to his
boss and see if there was something he could do but in the meantime I had to carry on.

Q. Well how did he deal with the 10 doesn’t do that language in the email? Did you discuss
the legal opinion at all?

A. Well, I said [ know you’ve seen this answer because you were cc’ed on the email so the

lawyer has already said [ can’t do this. So, again, how do we move lorward here? And I'm sorry 1 don’t
remember word for word the meeting becausc it wasn’t really helpful. There was nothing conclusive that
came out of it for me other than, “Well, I’1l ask the boss, but, you know, you’ve got an order. You're
going to have to figure out how to come to terms with it.”

10: (0)(3), (0)@f | can just pick up there for a minute,

WIT: Sir.

10: What I'm trying to determine and these dozens of questions are trying to determine what
it was that you felt was over the line and broke the law that you were ordered to do and show me where
that is in writing or was it a combination of what’s in writing and what you swear people were telling you
and your interpretation of that and all of which you gave or may have given to Captgi)(3), (b)(@hich
caused him to make the ruling that he did which | don’t have in front of me and it would be helpful it I
could see that again, but it sort ol says, as | recall, that if this, then that.

LA:  Well, this is where we’re at now, sir. This is the guidance from Captgib)(3), (b)@at goes to
Wing Commander (b)(6)

10: So let me ask it, now that 've explained that, what I’m trying to do, let me ask what is it
that is not just potentially perceivable as not the right thing to do but what is over the line breaking the
law? Can you show me that? ‘

WIT:  Sir-- where’s the original? This very first sentence, “You will do the assessment picce
for the IEWG.” That scts up in my mind right there that | am doing more than just background work to
tell you who these people arc that are coming through Camp Eggers, but that I’'m also telling you what
they’ve gotten from us. I’'m now analyzing. ’m now going into the process of analyzing what it is
they’ve got from us and what it is that we can do to reinforce or change that opinion.

10: Mm-hmm.

WIT:  And it’s the combination of what’s there. It’s the combination of whab)(3), (b)(6wrote in
her initial email and, yes, it’s true, it’s also the four months of conversations leading up to this where ['m
being told “T want to know what we’ve got to tell these people to get them to do what we want them to
do.”

MZ:  lknow you indicated you met with him.

WIT:  Yes.

MZ:  But the key thing I think from the perspective of the legal analysis is, other than the email
1h8)(3), (o)gent to Captais)(3), (b)@here he basically laid out, he said this is what my understanding of the
order 1s, tnat’s attached. Here’s the whole string. Here's the whole kit and caboodle, the ball of wax
here, Here's what I'm being tasked to do and here are the people I'm being tasked to do it to. You,
Captais)(3), (b)@®pw do your legal analysis.

10: Yeah.

MZ: 8o obviougly(3), (b)ddesn’t know what clse Captais)(3), ()@, Did he talk-to anybody
else? Clearly Wing Commander (b)(6) had the same type of question, maybe based og)(3), (b)(@joncerns,
but ~--

10: Show me if you can, by pointing or highlighting or rcading or something to me the pieces
that come together to make it against the law because, bear with me, but saying to do an assessment for an
IEWG is not, in my personal opinion by itself. breaking the law.
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Yes, [ did.

What kind? The whole thing or what?

Pretty much what we just saw with the Richardson packet.

Okay. Did you escort or greet him?

I met him. I don’t think that T escorted him or greeted him other than that | was a
constituent. But I did sit behind General Caldwell and take the notes of the mecting and it was just
question and answer and question and answer and who asked the question and what the answer was and
any takeaways.

Q. Okay. Since you bring that up, was there anything improper with having you in the room
taking notes sitting behind Gencral Caldwell?

Al I'don’t think so. | don’t think so. Because there was no play. There was nothing [ was
trying to get across. It was just recording.

Q. Okay. Becausc the news article says “llolmes was even expected (o sit in on Caldwell’s
mecetings with the Senators and take notes without divulging his background.”

A. Yeah. | know.

Q. Did you say ~ [ mean ==

A. No, no. Asl recall ----

Q. But you did sit in on McCain’s meeting.

A. Yeah, and(b)(3), (b)(6)asking. me, “So you sat in on these meetings?” “Yeah, | satin on
these meetings.”™ “Well, did they know that you were 107" T said, “Well, no, we didn’t have any reason
to tell them I was anything.™ So 1'm a fly on the wall. [gesturing to points in the room] Here’s General
Caldwell, you’re McCain and Franken, and I’'m sitting here with a notepad.

Q. S0 you didn’t make a big deal about the fact that you had not disclosed who you were (o
the said Senator, '

A. Nor did I say that we ever PSYOPed anybody.

OO

Q. Yeah, well ----

A I know.

Q. All right. Let’s go on. Senator Lieberman, did you do the DV packet for Senator
Lieberman?

A. I did.

Q. Allright. Same thing as the Richardson packet?

A. Pretty much, yes. ‘

Q. Now you personally or your team?

A. It would be me angh) 3y (p)(g§ollaborating,

Q. Okay. Did you escort or greet him?

A. No. Idid meet both of them. I made it a point — no, I didn’t. I'm sorry. 1 did meet
Franken.

Q. We're talking about Lieberman,

A. Franken was with Lieberman. Same CODEL. No, I didn’t escort or greet him,

Q. So Senator Lieberman and Senator Franken were together?

A Yes.

Q. And you did the packets for them both?

A I"'m sorry, I'm losing track. Senator Licberman and Senator McCain were on the same

CODEL. Senator Levin and Senator Franken were on the same CODEL and I apologize. Too many I,
words. _

Q. Okay. McCain and Lieberman?

A. Yes.

Q. You escorted and greeted McCain but not Lieberman?

A. No, I greeted McCain as a constituent. They grabbed all the Arizona guys and stuck
them in a room and he came and shook hands and did the photo op thing. Lieberman, after the mecting
when he was going to talk to the troops and his consfituents in the mess hall, I went up and shook his
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A. And compare that with the Richardson cover sheet, just volume of information. Okay?
"This is what we initially prepared. When | was bricfing, that’s what we gave.

Q. Well, you know, it’s not helpful. This is Richardson, very full. This is Israel, much
shorter. :

A. Yes, that’s what I’'m getting at. So when I’'m preparing the packets I'm giving out this

volume of information and you can get kind of the onc over the world very quickly. When Colonel
(b)(3), (b)(6¥tarts to briel he’s telling me this is what he wants, He’s dictating what he wants the cover sheet
to look like.

Q. So are you saying they were gelling more facts because now we're taking one full sheet
per person and this is all of them on one sheet of paper?
A. What [’m saying is -- you asked il they changed over time. They changed all the time

based on how the commander wanted to - who was briefing and how the commander was pereeived to be
processing the information. Colonelb)(3), (b)(6yanted me to provide a sheet on every single person.
Okay, so we did. And it became very shotgun because he’s got on there a sheet per person, so you have
to continue to flip. You can’t do the one over the world thing. 11c’s N/A or attached or whatever so
there’s no one single source for information anymore where you can go with supporting documents
attached. Instead you’ve just got a quick summary on cach individual. And remember what [ said was
when we put the packets together we tried to make it into a logical story line so that people would be able
to read it quickly and easily and get through it and this is getting way down in the weeds now ----

Yeah, but what does it have to do with the legality?

The legality?

Yecah, that’s what I’'m asking the question.

It doesn’t. | haven’t provided anything in there that’s even remotely controversial.

Are there any themes or messages in here?

No.

Talking points?

No.

Pressure points?

No. All of those things -- the information that we actually provided would have been --
and | say “we” | mean NTM-A not my team -- would have been in that brief that’s sitting horizontally.
There you go.

POPOPO>OPO

@. The command brieling.

A. The command brief.

Q. But I thought you didn’t provide anything or do anything with the command brief?

A | didn’t. And [ said all along that | have not provided any talking points et cetera to any

of these that I can recall because we were trying to stay within the bounds of what we thought was legal.
But with the Steve Isracl visit what I recall very much was this is when we started getting the questions of
what it is we have Lo provide? What is it we need to do? And the reason | remember that as much as
anything is because ol the profile of the visit.

Q. What do you mean?
A. Steve Israel was on HASC. He was an influential man on HASC, all right. So instead of

Just having a Senator that is big and powerful like McCain or Levin or so on we now have a guy in a
committee that’s very tightly aligned with what we’re trying to do and can have a significant or
immediate or close impact on our operations. And that’s why the conversation was a bit more intense and
that’s why I remember it a bit more. Now remember the date of that is 29 December. That’s a long time
ago.
' Q. That’s kind of the start point, though ----

A, That | remember, yes.
Q. Of the themes, messages ----
A. If I could pick a watershed moment where [ start feeling that [ am being pushed on the

verge of illegality, that’s the one that stands ou in o mind.
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A. No, absolutely not. It even says in the article that we were an [0 team and then it says
“And they were doing PSYOP.” But no, [ did not agree that we were a PSYOP team. But | don’t
remember her reading back quotes to me and saying “Did you say this?” I’ve had other articles, I’ve had
other writers actually rcad me the entire story back and say, “Is this good?” The St. Pete Times for
instancc read me the entire story back. But these were Just - I -

Q. Allright. Where did Rolling Stone get the figurc that it cost $6 million a year to deploy
your team to Afghanistan for a year?

A, I have no idea.
Q. Did you give them that number?
A, No, I didn’t give them that number. | don’t know how much it costs to deploy me to

Afghanistan for a year. I don’t. 1 would cither be over impressed or under impressed but | don’t have any
idea how much it costs to send my team anywhere.

Q. The news article states “We called it Operation: Fourth Star.” Did you call it Operation;
Fourth Star?
A. That was what the file was -- Four Star actually to be more precise, OP Four Star. That is

what the file name for all of these were on my computer.

10: And so why did you call it That? Why did you decide to usc that name?

WIT:  This is going to be very cynical but you're asking me and I’'m going to tell you. Because
it was pretty cvident (o us for certain and to a lot of the staff and our peers that what was really going on
here was General Caldwell®s information campaign to impress Congress and either get a fourth star or a
cabinet position and it was just as cynical as it could possibly be.

Q. So you didn’t take it as a campaign to get more funding for CSTC-A so that they could
do their mission more robustly?

A. Opinion here —-

Q. Okay.

A, General Caldwell spent more time lobbying Congress and the leadership for additional
anything than he did cver talking to the Afghans. He spent more time away or at least as much time away
from Camp Eggers at conferences and think tanks and things around outside of Afghanistan than he did
circulate in the battlefield or talking to Afghans or fixing problems there at NTM-A/CSTC-A. This isn’t
my criticism to the press. ‘This isn’t my eriticism to anybody outside of this room. But, seriously -- this
was my private file. This was on my computer, Well, private file, it was on a government computer, true.
Got it. But it wasn’t on the system. [t’s my file, how | organized it, and that’s what I called it QP Four
Star becausc | just thought this was a cynical, cynical thing,

10: Okay.

Q. Almost, sir. The end of that quote was “Later he even started talking about targeting the
NATO populations.” What do you mean by that?

A. Wow. “That’s me telling him that we started out by wanting to - he really wasn’t even
focused at all on ----

Q. But General Caldwell never said those direct words?

A. No. Again, General Caldwell never told me directly to do hardly anything except maybc
“Delete this,” “Change that,” “I want to see more of this on my presentation and less of this.”

Q. Okay.

1O: Why did you decide to go to Rolling Stone? Was it because of their journalistic
reputation of excellence?

WIT:  That almost sounds likc a game show answer, sir. No. | got an email on [ think 1 (old
you it was Wednesday the 17" was the first time [ contacted Rolling Stone. 1 got an email from Colonel
(b)(3), (b)(6) who I’'m sure you're [amiliar with. He and [ had traded some emails back and forth over the
past year and he said “Hey, Michael Hastings is writing a book on Afghanistan. Do you want to tell him
anything?” So I sent him an email. Again, this is thinking this is going 1o be a chapter in a book or a note
in a book or whatever, !said here’s what happened to me, here’s my experience, if you want to talk give
me a call. He called me back in an hour. That wae Wednesday. Wednesday night, Thursday morning
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I’'m sending him the backup data. He calls me on Friday and I'm heading 1o a yellow ribbon event in
Austin and he calls me on Friday and talks to me for an hour or so and says “Well, I think this is going to
be an article and we’re going to go hot with this.” And Wednesday night there’s an article. Wednesday
day the fact checker is calling me and saying “Is it comect to say that --?” “Would you call yourself a
PSYOP team or an [0 tcam?” “Were you herc or were you there?” “Did you do this?” “Did you do
that?” And I got to tell you, Haslings sent me an email and I'm looking at my iPhone and I'm rcading my
article going [sigh]. 1 thigh)(3), (0)@ill tell you, just in the past week here in DC we’ve had a similar
experience where [ sat down with a reporter and we've been trying ----

MZ:  Notabout this.

WIT: Ycah, not about this. It was before this.

I had been trying to get the focus on the whistle blowing and the intimidation piece from
the very beginning but the press has found PSYOP sexy and the story sexy and so then it was casy to
refute the story and for the creatures to come out of the woodwork and start the old slime campaign rather
than the real story, which I think is the system did work. We questioned the order, we got an answer and
it went away. But then we’re now punished for bucking the system, for being the squeaky wheel.

Q. I’ve got a few more questions, sir. On the issue of the order.

A. Yeah,

Q. So the news article says “Aftex3), (b)@]JTers his legal opinion the order was rewrilten to
stipulate that the IO unit should only use publicly available records to create profiles.”

A. In fact the order was not rewritten it was just, okay, do this instead. It was verbal. We
never got a rewritten anything.

Q. . Okay, so who talked to you? If it was verbal who came back to you? I see the emails

from your defense counsel saying this should be fixed. Who actually comes to you and talks to you about
it?

A, You know, I don’t think anybody ever did. 1 think what happened was | took what
Tammy Mitchell wrote to Pond and then said okay, then I will do what’s not illegal here and we will
assess -- we will report what these people did when they left Camp Eggers and leave it at that. We won't
talk about themes and messages or reinforce the perceptions. We’ll just leave it at that,

Q. And what were you given as a clarifying or a -

A. I don’t think [ had anything past Captaim)(3), (b)@dprwarding of Majorb)(3), (b)(6) email to
him.

Q. This, so this is the only clarification you've cver seen? That? That’s what you got?
[Showing document to the witness|

Never talked to him again.

Majo&)@)’ (b)eid she come talk to you about it at all?

No. What | did do is | cannot remember - [ had a conflict and I can’t remember what it
was [or the next Information Engagement Working Group. | was somewhere else. So I sent Major

3), (b)(@p talk to Majorb)(3), (b)(6)And honestly [ did that also because I knew thab)(3), (b)(6was not going
o respond well to me. There was no reason in kicking that particular anthill and getting here angry. So [
sent Majog) 3y () dhrere and said “Okay, what do you really need from us?” And [ think they negotiated
it out and t?mt"s probably why I never did have a conversation with her. And that’s a question to ask her.
What did she do moving forward with that? Because she’s the one that prepared that - | don’t even know
what you want to call it. Not an assessment because that would be wrong,.

[The Legal Assistant placed a document in front of the witness. |

Oh, my.

A. Yeah, | think honestly that is all I got to proceed forward.

Q. So Wing Commander (b)(6) never sat down and talked to you?

A, [ don’t think I cver had another meeting with him past that time.

Q. Colonel 1ever sat down and talked to you?

A. Colongly ) (py@§ver said anything to me other than when he gave me the GOMOR.
Q. Colonel : comes back, he never talks to you?

A.

Q.

A.
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Q. All right,

A. This is painful here.

Q. 36. You gave me a link in one of your emails. So we go to the link and sure enough
there is a page (rom the 15-6 showing {rom the findings and recommendations on it and if you go back
you get some pictures.

A. Yeah.

Q. So my question to you is -- we'll call this exhibit 36 and | don’t know what we’ll call it,
blog of [5-6, maybe.

MZ:  Rabid military bloggers.

Q. And I"'m noticing we’ve got pictures herc and my question to you is obviously this
supposedly someonc who doesn’t know you, What's this picture of? How do you think they could have
gotten it?

A. They took it off my Facebook page. That’s a picture of me and my wife in my front yard
in Tueson, Arizona about three weeks after I got back,

MZ:  (b)(3), (b)(6) not very goad at privacy settings.

9] Apparently. ITow large is Facebook friend site?

A. I’m locking for my phone, by the way.

MZ:  Oh, it’s not that large.

A, About 240,

MZ:  [I've got over 2,000.

A. Yeah my |5 year old kid takes pictures of me and | stick them on my Facebook page -—-
Q. Okay now you know we have not met Majqp)(3), (b)(@)et ---

M7z It's not her.

Q. So this is not Majge)(3), (b)(6)It purports to come off that way.

MZ:  Don’t let the [acts get n vour way.,

A. That is not “Hot Ligb)(3), (b)(6)rs she is referred to in the story which is really upsetting.

Q. Allright. So this is your wife and it comes off your Facebook page. How docs
somebody do that? They just copy it?

MZ:  Right click, save as.

A. Yes, that is the lady there and that is in fact my wife and il you want to sec a picture of
Majgp)(3), (h)(aou can go to our company Facebook page and she is, in fact, blonde hair and bluc eyed --
that’s Majgb)(3), (b)(6here.

Q. Okay. two morc pictures, where are they coming off of?

A. All of these came from my Facebook page. This came, | think, maybe from our company
Facebook page. This is an article that I posted on the NTM-A websitc.

Q. So this is page two, the top photograph.

A. This is an article | posted on the NTM-A website about us training the Afghans and that

was the, what three - whatcver the three classes were. The one that | refer to in my response tqb)(3), (b)(6)
we conducted that class. And that is there -

Q. The 3 April class?

Al Yeah, the 3 April class. That’s me at the Government Media Information Center -- and
by the way ----
And you're in civilian clothes?
I"'m in civilian clothes.
You're teaching Afghans?
Yes.
The Government Media Information Center, you could only go there in civilian clothes?
That’s what they ask and you have an email that shows that.
Okay. And what’s this bottom picture?
Okay, that’s Colongh)(3), (b)(éhey call him the Command Surg or CJ-Surg. He was the
lead advisor to the Afghan medical department for both the Army and the Police. This is us in front of a

PRPO>0>0
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restaurant called Hajibaba [phonetic] on I want to say Flower Street, but it might be Chicken Street. And

this is just after we met with the last (b)(6) We went ----
Q. The what?
A. The last 1)) . llisname s (b)(6) and he lives in the last remaining

synagogue on Flower Street,

MZ:  There was a big article about that.

A. Yeah, well we went to go meet him because Colongl)(3), (b)(6) obviously Colong)(3), (b)(éy
Jewish and Colong)(3), (b)end some of the other Jewish congregants to include some folks in the
cmbassy wanted to talk about getting some sort of effort to clean up, reestablish some sort of - it was
never really -- they were finding out what they could do to clean up the mosque, or synagogue on Flower
Street. ‘I'hey were going to talk about energizing the Jewish Diaspora moneys and flows that were out
there. All we did was facilitate the meet because we knew how to get there and how to get him to it. And
that’s us going to the meet,

[Flips page in blog printout]

That is either taken from the 15-6 or from our webpage. But both of those -- | know the

bottom one was used in the 15-6, The top one, I can’t remember if it was or wasn’t.

Q. Well, because it’s got -- | guess ['m asking because there is some conversation geing on
here. Where is that conversation coming from?
A, Hang on. Ah. This comes from the company webpage. The conversation does, [ don’t

remember the picture being there on that, but this comes from the company webpage where we're talking
about ----

MZ:  The Iacebook page,

A. Yeah, the Facebook page where we're talking about — and we did this early on. When
we put up a company Facebook page or it wasn’t a company then, it was really just, “Hey, we’re thinking
about doing these things” and that was my story about why we were thinking about doing a company,
starting a business.

Q. Okay.,

A. And by the way, [ would invite you to go to look at it and see for yourselves if you think
this is anything unloward or that we’re trying to do anything that was ----

Q. Is it still the same as it was?

A. We added. I haven't taken anything off of it. You know, | have to tell you, one of the

charges in the 15-6 investigation that just came out of right ficld was this whole thing about the business.
Because we hadn’t told anybody in Afghanistan because we desperately didn’t want anybody in
Afghanistan to think that we were trying to lobby for business. 1 mean that’s the death knell for a
contraclor. You get banned immediately for doing that kind of stuff and | knew that because | was
coming from the contract world. So we started the Facebook page so that we could invite friends and say.
“Hey, go check it out. This is what we’re thinking about doing.™ And we wrote about, “Hey, one day we
were sitting around and we thought this would be pretty cool. We could do these kinds of things. Were
doing things that nobody we know was doing in the 10 world. We can bring this back and start a
business with it.” Not to leverage our positions at NTM-A to get contracts ofTered to us. It didn’t make
any sense. We certainly didn’t think we were doing anything wrong in starting a business because, again,
my company had been bought out. 1 had to have something to go back to so anyway thal kind of (loored
us. Bul you can read what’s there. 1 haven’ttaken a thing off it. 1’ve only added since.

Q. [ think you®ve said that you guys had seen Colonel  (b)(3), (b)(6) '

A,

Q. ®)3). (0) Gy sorry, once in a while. Did you ever talk 1o her about this business idea or
anything like that?

A. She left there after we had the idea to do it. I think, or just as. She left right around that
time, carly March, mid-March. And no, I wasn’t going Lo ask her about it. 1 wasn’t going to ask anybody
in Afghanistan about it because what we were doing in Afghanistan was certainly part of a resume, 1
mean, anything you do is a part of your resume of your experience that you can bring elsewhere, but we
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weren’t - it was no intention of ours to leverage our positions at NTM-A to do anything to benefit our
business materially. Certainly we were going to take our experience that we had and move on with it.
That would be bizarre not to. But it had nothin g to do with trying to, you know, force contracts our way
or anything else. We weren’( even at that point anything other than just a Facebook page for goodness
sakes.

Q. When you were -- and I'm just curious, when you were putting your rebuttal together did
you ever ask her for any letters or anything?

A Colongha), (5)(e)

Q. Mm-hmm.

A. Oh, we were screaming for support, absolutely. Yes. Anything that she could give and
provide we were asking for.and she was -- | don’t know what she actually did. [don’t. But she said that
she had called Colonw)(3), (b)@nd had been rebutfed. She said she was going to energize the Texas chain
of command. She said she was going to work with DoD IG here. | don’t know what she actually did.
But she was at least, to us, in emails and mostly in conversations on the phone supportive,

LA:  Okay. Sir, 1 could use live minutes and then if you have any other questions I think I'm
done.

10: Okay. Okay. Let’s take a short break. Five minutes.

['The interview recessed at 1438, |1 March 201 1.]
[The interview reconvened at 1448, 11 March 2011,]

10: (0)(3), (b)(§)pu said your company was sold out while you were gone?

WIT:  res, sir,

1O: Do you know when that happened?

. WIT:  The announcement for the sale and the collection of stocks and all those sorts of things
went out in April or May. [ don’t know. It went out after that -—-

[10: of*10?

WIT:  Yeah, of "10. So we had been talking about the company and thinking about that’s what
we wanted to do and exploring the idea on Facebook and then [ knew for a fact by May that the company
-- that it was a done deal, surrendered my stock certificates and all those kinds of thin gs and that was one
-- there were a ot of reasons to have 1o done it, but that was one of the reasons for us to have gone ahead
and pulled the trigger and incorporated and moved on with it.

10: What was -- so the effect on you of selling out of the company was you lost your position
or not?

WIT: [ can’t say that I lost my position or not because | made the decision earlier on that that’s
what [ was going to do and there were certain protections 1 had under USERA but those prolections get
much more limited when the company changes hands and changes over so it was something of a '
preemptive strike, [ think,

10: Okay. 'The IEWG, [ think I asked you about this the day before yesterday but I’m still
trying to understand this working group. Ilow was it made up? Were people from multiple staff elements
pulled together to work on Information Engagement more than just CODELs and DV or was that it?

WIT:  To answer your question, yes, people came from all disparate staff clements and it was
kind of a floating group sometimes depending on what staff elements were afTected. The core was
obviously Public Affairs and Information Operations and then the Command Group who actually put
together the briefs. Then there were the PA folk from ----

10: Command Group, you mean the CAG?

WIT:  The CAG, I'm sorry, the Commander’s Advisory Group. Then there were the Public
Affairs Officers for cach of the general officers, at least those that had them. They all were there and
were discussing what visits their GOs were doing, And then if there was a staff section — supposedly
every staff section was supposed to have a rep but if there was a staff section that had a function that they
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were responsible lor, they would be there as well, Now, the second part ol your question was what were
they discussing vice what they should have been discussing or what they would like to have discussed.
We never really got that down. ‘

10: Was there an SOP that described what it was going to do?

WIT:  No, there wasn’l. And it just sorl ol developed as it went along. There wasn’t a standing
10 or IEWG before General Caldwell arrived. 1 want to tell you that Licutenant Colonef)(3), (b)(6yas the
one who initiated it, which was line because this is a standard function, I"mn surc you know, that I mean
most stalls do this if they have a -- even if it’s just for Public Affairs, this is a good thing to have, Tlow
do we want to be perceived in the community? What are the things we have to do in order to be a good
neighbor? Those types of things. 1 don’t recall us cver getting past just talking about CODELSs, DVs and
think tanks. And that was disappointing because what | would have liked to have had as the enemy
oriented guy or as the Afghan oriented guy was (o talk about what are things we can do as 4 command in
order {o enhance the visibilily of the ANSF and to get people to support them? That’s what | thought was
really valid.

10: Was there anyonc else (rom the J5, the CJS element that sat there or was it just 107

WIT: 1 don’t think anybody therg -

10: No planner, no plans group peoplce?

WIT:  1don’t recall any of the CJS doing that.

10: So what made folks subordinate to someone in the IEWG? What was it? Was it by rank
and position that Colonefb)(3), (b)(6assumed the head of or the chicf or the chair or whatever he was
called? And it would just help if you would clarify that. What they werc called and how was that person
delegated or designated as in charge of the IEWG? And ifit’s not clear, that’s okay, you can tell me it's
not clear,

WIT:  You know what, it wasn’t clear, honestly,

10: Okay.

WIT:  Colonelp)(3), (b)(6)ve were starting to do IEWGs carly on before Colonelp)(3), (b)(6) |
think we’re talking December, before Colongb)(3), (b)(65tarted taking over. And it was really just
organizational, so what are we meant to do? How are we supposed to move forward? And I certainly
wanted - in doctrine it is an 10 thing to do an 10 or an [EWG. We could coordinate all these things and
that’s where we could coordinate Public Affairs to do their things at the same time we're looking at the
enemy. But  (n)3), (b)6)  tried to get it started and I assume that you're going to talk to her. And
she gof shot down rapidly. She actually had an idea where this thing could go but she’s a major and there
were an awful lot of colonels and lieutenant colonels involved and they just kind of pushed her to the side.
They didn’t want to hear about what we wanted to do with the Afghans so I got kind of pushed to the
side, which was cool. And it rapidly became about the DVs, the CODELs and the boss’s next appearance
with whomever,

10: Okay. To shift gears a few minutes and you guys feel free to -- who do think was
reprising against you and why?

WIT: At first | was expecting things to go very wrong when Colonelp)(3), (b)@&yame back from
lcave and since we were read our rights right about the lime he came from leave. I just naturally thought,
okay, well this is where it’s going to go. And there’s also an cmail -- ang)(3), (b)(bylon’t know, I believe
I've sent it to you. Idon’t know if you have it. 1t's one of the first emails we got back from the
investigating officer andp)(3), (b)(ehit reply all — he probably didn’t mean to and he said somcthing really
snolly in it about(h)(3), (b)(6)l don’t think they’re -- they're going to try to weasel out of this. They’re not
going to come and see you. Whatever. et me know how it goes.”

LA:  Youdidn’t give that to me.

MZ:  Idon’t have that.

WIT: TI'll give it to you.

MZ:  Thaven’t seen that. That one I would have given to you. That one sounds good.

WIT: [ 'mean, it was just snotty. And so ['m reading that and I'm putting two and two together
and ['m thinking thap)(3), (b)(6was the bad guy. Let’me write this down so [ don’t forget it.
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[0: Mm-hmin,

WIT:  But as I thought about it and then after | got the GOMOR and then | see that the
investigation was started before Colonefn)(3), (b)(6yvas back and then | realized that the order had
originally come from Colongd)(3), (b)@)rough Majogn)(3), (b)(&)r through Wing Commander (b)(6) o Major

(b)(3), (b)(6) us and that he's the convening authority and that Majotb)(3), (b)(6)s telling the investigating
officer of things that she saw earlier connected to us and having him go do that and she’s appointed as the
lead counsel, ['m going Lo point right to Colon)(3), (b)6)YAnd | don’t have any cmail that says from him,
go forth and do these things, but he gave the order. He generated the idea, the plan behind the order, we
stood up to that order, called foul on it and then two weeks later or so he's convened an investigation
about us, against us. And let me go further on what reinforces that. Tdon’t know who starled the
investigation against Captai)(3), (b)t&)t NTM-A did. CSTC-A did.

LA:  Hmm?

WIT:  I’'m sorry?

LA: — Captais)), (o)le)

WIT:  Yeah.

LA:  NTM-A started it?

WIT:  That was my understanding from Colonel (b)(3), (b)(6) the investigator, was this was
stemming [rom CSTC-A.

LA:  And the investigator is Colonel (b)(3), (b)(6)’

WIT:  Yeah. And so that’s literally all I know is what | provided inthose emails. But Colonel

(b)(3), (b)(8% also the guy that initiated three 15-6s against Lieutenant Cologsi3), (0)e@)d Captaigy)(3), (b)6H0

this is -- and now we’re obviously in the realm of me making claims but to my mind this is the
equivalence of a nuisance lawsuit. When you get a 15-6, regardless of what the charge is, [ mean now
somebody’s convened it, somebody’s assigned as the investigating officer, now you’ve got to go through
the deal, obviously as we’re going through right now and you’ve got to verify and go through the steps.
And like a nuisance lawsuit you’ve got to deal with it. You can’t just wish it away and wherever it goes
is wherever it goes, The other parts that lead me to believe that this was a reprisal is just the nature of the
investigation itself. You're going through this now, sir, and you're talking to, | presume, all sides.
You're getting my story, you're going to get General Caldwell’s story and Coloneth)(3), (b)(6ytory and
Coloncl p)(3), (b)(6)story and everybody who's named in here you’re tracking down and diligently going
through 1. 1nat investigation with that picture of me and Colong})(3), (b)@nd it names Colongh)(3), (b))
one of the people we were out with, they never asked Colongb)(3), (b)@hat we were doing. They just
assumed well, they were out there conducting side business for this SYZYGY thing or they were out
having a date. They asked the question of botli)(3), (b)(6)- I say “they,” Colonetp)(3), (b)(6psked the
question of botlh)(3), (b)(63ingb)(3), (b)(6)Was there anything that led you to believe that Majap)(3), (b)@nd
Colonefb)(3), (b)(@yere having an improper relationship or anything?” And they both said *No, they have a
close working relationship but there's nothing -- they just work well together.” But he went ahead and
made one up. Asked -- never asked Captaip)(3), (b)(eyho we were out with, who he identifies us as being
out with, what we were doing. Was this business or was this pleasure or was this personal business?
They never investigate Captaip)(3), (b)@yelongly3), (b)(@y any other people that are on these visits with us.

LA:  To your knowledge.

WIT:  To my knowledge. So it scems that not only are they cherry picking the people to
investigate and punish but they’re cherry picking the evidence they want { ise Lo support their claims. (b)(3), (b)(6)
called it a kangaroo court for two reasons, One, because if I didn’t catch ¥ attention he would have jus.
not seen me cither and | wouldn’t have gotten in front of him. But two, because honestly, 1 think it was.
And I think that speaks right to reprisal, sir.

1O: There's a lot of stuff there that'you'vc mentioned that we're going to look into,
WIT:  Sure.
10: Was Lhere anybody else out to get you or specifically mad at you to initiate this besides

Colonel Buche?
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WIT:  The only person I can think of who was really annoyed at me was Majoyp)(3), (b)end that
was unfortunate because we started out as friends but as she reccived pressure to do things ana have us do
things and I pushed back and pushed back she saw me more as the enemy. It's unforlunate but there it is.

10: ~ And did you think it would otherwise be inappropriate for Colongl)(3), (b)@he Chicf of
StalT, to initiate investigations of misconduet?

WIT: I thought it was really bizarre when | was read my rights and told | was being
investigated for going off post in civilian clothes. 1 mean, I actually laughed because we had never made
any secrets of it. I'm posting it on Facebook. I'm telling people what we’re doing. I’ve got email trails
to Colonef)(3), (b)(6yaying -- he even says I'm telling him I'm going out in civilian clothes. This is
nothing new. For goodness sakes, | was going out in civilian clothes with (b)3), (b)6) of the embassy
and Colone  (p)(3), (b)6) Phonetic] of the embassy and (b)(3), (b)(6) and we re domng things together.
[’m going out m civihan clothes and visiting the [0 task force at their request. 1'm going out in civilian
clothes and going to the Government Media Information Center and working with the Afghans therc. We
weren’t sneaking so [ thought it was bizarre.

MZ:  Facially speaking there’s nothing inappropriate about the Chicf of Staff initiating 15-6
investigations of misconduct for allegations of misconduct.

WIT:  Yeah, I’'m sorry. No, there's nothing wrong about the Chief of Staff doing that. But [
guess what | was getting at before [ launched on that kind ol tirade, sir, is if somebody came to me and
said one of your subordinates is doing these things, | think | would call them in and ask them “What are
you doing? Are you crazy or why arc you doing these things? Who's giving you permission?” [ thought
a 13-6 for people going off post in civilian clothes was kind of a nuclear response or at least a big one,

10: Okay. I gotit. When were you read -- when were you notified of this personael action,
this 15-6 investigation bY(0)(@3), (b)(6) D0 you remember when he called you and told you about it?

WIT:  He sent us ematls and [ think you've got those, right?

LA:  Tdo. I gol the emails from counscl.

I0: Do you have the date?

WIT:  [s it like 22™ April or something like that?

LA:  Right, it’s right around the April 20™ timeframe.

10: Okay.

LA:  There’s some email ----

WIT:  He sent me an email kind of in the middle of the day saying “I need to talk to you about
something.” And | sent him an email back saying “Well. I'm going to be meeting with the Mol or MoD
or somebody downtown. I'll get back to you as soon as I can. I’ll send Majap)(3), (b)(@&) my place
because she’s not going to be there.” And then he says, you know, *Well, I'm actually an investigaling
officer and we're going to meet and whatever.” Okay. That's when I'm starling to feel that the other
shoe is about to drop. And the only stratcgizing that Majqp)(3), (p)@nd | did was, “Well, is this about us
or is this about somebody else?” “Well, if it’s about us and they read us our rights, lawyer up.” We
really had no idea about what facet of things we could be doing, so.

10: If'you had not made the complaint about the order which you thought was illegal, do you
think the GOMOR would have been issued anyway for your conduct?

WIT:  Tdon’t think the investigation would have been started if we hadn’t had that complaint,
sir.

10 And so you think there’s a direct connection between your questioning the legality ol the
order through Caplaby(3), (b)eid multiple times before that with senior folks, that that’s what initiated the
investigation? .

WIT:  Yes, sir, [ do. We had been going out, by (b)(3), (b)(6)own statement, to his knowledge,
since January. So by this point we’re going out four months ana we're not going out every night or cven
every week but we're going out often enough that it's common knowledge that in twos and threes and
lours and sometimes fives we're leaving post in civilian clothes and going downtown somewhere and
doing something and coming back. And never made a secret of it -- didn’t make a big deal out of it but at
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the sume time you couldn’t hide it. The place is too small, So, yeah. | think suddenly they picked a time
well, we’ve got something we can get them on, yeah,

[O: And you don’t ever recall coming into an early morning meeting in Camp Eggers and
telling Majap)(3), (b)(epr anybody else that you had been out drinking and you didn’t feel well?

WIT: o, sir. And [ can’t even imagin in a space like that - that would be suicide. Nobody --
lo get to that state, to drink and then get drunk and then get hung over and then show up and say “I'm too
hungover to be present at this meeting™ is mind-boggling honestly, No.

10: Do you recall what you wrote in the company Facebook page or in your personal
Faccbook page about your thoughts on this company and what you and Majap)(3), (b)(@)ere doing and
thinking all those kinds of things?

WIT:  1doand they're still there. | haven’t taken them off or taken them down or anything,
And as | was expressing earlier before the break, one of the things that came out of nowhere on us was
this thing about the company. Not so much because we were Lrying to keep it secret but that we just
didn’t think we were doing anything wrong with it. We hadn’t asked for any money. We weren't even
working [or any money. At that poin(, again, we hadn't incorporated it. We were certainly thinking
about going into business and we were certainly thinking about taking the experience we were gaining in
Afghanistan and doing this sort of work at the ministerial level and capitalizing on that later in our
civilian lives, but there was no effort ever to do anything in Alghanistan or do anything while we were on
Title 10 on active duty moving forward.

10: Did you ever think about the fact that you were using a government computer in a combat
zone and including photographs in civilian clothes in a casual looking environment without any visible
security and in fact talking lightly about security and talking about having casual, informal, wonderful
meals or sitting outside at some place drinking colfee, which sounds like it's in the middle of the day,
which obviously sounds like in the middle of some time when everybody else is potentially breaking their
hump to get things done. Did you ever think about how all that might be perceived by people in a bad
way as opposed to a good way?

WIT:  I"ll tell you what we were thinking. | would not have put something out there that 1
thought would have been perceived in a bad way, bul again you can never - it’s hard to understand what
people might perceive in a bad way. [ can tell you what | was thinking when I put these things out there.
When [ put out pictures of us out in town with Afghans and doing things. [ was thinking, you know, the
perception of people at home is that you can’t live -- Afghans can’t live a normal life. That all their doing
is they’re living in mud huts and theyre dodging IEDs and the Taliban and there is nothing herc but war
and badness. And what [ want to show people is that, you know what, the Afghans are normal people and
they can live reasonably normal lives and that Kabul is not the kind of place that you can’t walk around
in. The Security situation is not so bad that you can’t see people with flowers and children and those
types of things out there. And looking at our picturcs you see, | mean there are far more pictures of us
doing things like pulling people out of the Kabul River or at the Tashbek palace or look at the videos that
Idid. You know, trying to actually show people what’s going on in Afghanistan or things about it to
engage their intcrest rather than just war photos and one more picture of an MRAP.

[0: Were you aware at the time that there was a general order that said that you can’t go
anywhere except wilh a battle buddy and fully camoed up and battle rattle and you know, what General
Order 1 said about travel off camp?

WIT:  There were places within Kabul that you could walk, places in Kabul that you didn’t have
to have full armor or all armor or varying levels ol protection and we -- for the most part we stuck to
those. When we left and went clsewhere, this was a part of my activity report, if | wanted to go visit an
NGO somewhere we did a reconnaissance, we would make sure that there was a place we could safe and |
would say, “Hey, we’re going to whatever location and we’re going to do this sort of thing.” [ was also
very much aware that both General McChrystal and General Petraeus had said that what they wanted
people to do was mix with the Afghan population when they could and to buy from local stores and to eat
Irom local places if it was safe and you weren’t going to -~ in other words, don’t avoid those kinds of
things. So to my knowledge we didn’t -- we never -- it wasn’t like we were running around (he
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countryside with the Taliban doing dangerous things. We were armed and we had our sceurity with us,
Sergean(b)(3), (b)(6)and Sergeantn)(3), (b)(6for the most part were with us in all of these or | was with the
embassy and they werc taking the security piece. When | was out there, when we were out there doing

these things 1 did not think that 1 was violating anything or taking any undue risks.

10: Was it part of your mission to go do these videos or part of your mission to go out and
meel with these NGOs? Was that what you got from your 10 background and this guidance that you
perceived from McChrystal and Petraeus?

WIT:  [ixcept from the intense guidance that [ was getting or pressure that [ was getting to work
with the CODFELs and the DVs, 1 got virtually no guidance on what to do with the Afghans. Once
Colongb)(3), (b)(6)eft and he said, you know, “I want you to teach them STRATCOM?” I don’t think
anybody cared what I did with them. | mean, honestly, they weren’t focused on the Afghans. They were
focused on the CODELS and the DVs. So when I was out there — and 111 give you a really good for
instance of who | was meeting and why. One of the problems that NTM-A had and probably still has is
what to do with the recruits afier training because their training day ends at 1700 or so. They go cat and
then there’s nothing for them to do until the next morning and you've got all these Afghans from all over
the country and there’s a lot of downtime and that's Just their battle rhythm. 'That’s how they live. There
were a number of things we wanted to do with them, provide them Vs, provide them video loops and
that kind of thing but one of the things that we came up with was a serics of plays and we lcarned this
becausc we were invited by the embassy 10 come sec this mobile actors troupe for lack of a better word
and they were off at -- there was a private party that was put on by an NGO called ----

10 (b)(3), (b)@Xeuse me for interrupting, but what does that have to do with your mission of
teaching 10 to MoD) and Mol?

WIT:  Itis Icarning by doing. So we were looking for this acting troupe because if we could
engage them and bring them in we could show the Afghans, “Hey, look, you®ve got your own assets out
here, These are your people. This isn’t an American thing. We’re introducing you to these actors who
can go lo %"é) (b)' g}/ho can go to the police training center and however often entertain your guys and
not just ent mu’uw;n but show them that the messages that their entertaining them with, child marriage,
any number of themes, nationalist themes, cultural themes, whatever, will actually make them better
Soldiers and recruits.” So it wasn’t just giving them a class and then walking away. It was giving them a
class to prepare them to be able to absorb the fact that there were a lot of creative things that they could
do and assets they had in their own communities they could leverage that would help them with their jobs
and what they really had to do was invite them in. | mean, most of the senior folk that we werc dealing
with, the colonels and lower ranking gencrals were all Soviet trained people. And they would tell you, “I
went to Kiev military training center in *74.%

10: Min-hmm.

WIT:  Their mindset was not at all about opening things up to the outside. Everything had to be
a centralized solution and what we were trying to do is to open that up and show them that there were lots
of things that they could do right there locally that wouldn’t have cost NTM-A a dime or many dimes.

10: Okay, let me back up and ask that question I asked a few minutes ago a little differently.
You might recall thal in October through December of *09 that the number of deaths and severely
waounded went way up in Afghanistan.

WIT:  Yes, sir.

10: It spiked.

WIT:  Mm-hmm,

10: And so especially in RC-Last and RC-South people were being wounded and killed in
significantly greater numbers than there had been before.

WIT: Yes, sir.

10: And about the same time you were starting to put together — roughly the same time -
coincided the time you were starting to put together a company web page, a business web page that talks
very lightly about how wonderful things are in Afghanistan with pictures ol you in civilian clothes and

‘having coffee outside someplace when youve oot 1o imagine people out there who know that there are
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folks who can’t even get coffee this week, much less sit at a decent table and have it, who are going to be
eating MREs all weck as opposed to sitting in a fine restaurant in civilian clothes and cijoying the
evening. Did you ever think that that might cause people to look sideways at you and what you were
doing?

WIT:  The truth of the matter is no because I wasn’t putting that out as an article to the world. [
was putting that out ----

1O: But you did. You put it on Facebook.

WIT:  Tdid put it on Facebook but at this point in time we’re talking about 200 friends. We're
not talking about everybody on the planet going by and sceing my Facebook page.

10: But you know once it’s out there it can be spread without people friending you,

WIT:  And General Caldwell got us Facebook, Not us. my team, got everybody on Camp
Eggers the ability to go on Facebook and wanted people to post things. And if you look at what is on the
NTM-A website, it's an awful lot about training the Afghans and being out there and there’s an article
about General Caldwell walking up and down the street in his Class As becausc the security situation
allows for that sort of thing. That's not me. That’s the command and that was the message that |
perccived they wanted to put out. Not a [ake message but, in fact, Kabul was a reasonably safe place.

10: Still is.

WIT:  And [ think it’s important for people to know thal Afghanistan is not all bombs and 1EDs
and ambushes. That there are, in fact, some very dangcrous places, no doubt. But there are also some
wonderful places.

10: But now you're talking about influencing the American people on your Facebook page,
right?

WIT:  Indeed, but it’s not a part of a military operation,

10: But you're military. You can’t get beyond that. Do you want me to call you Mrg,)(3), (b)(6)
or Lieutenant Colongb)(3), (b)(8) You’re in the Army.

WIT:  Yes, sir. That’s truc and [ was putting that out. But | was putting out an honest message
of what we were doing.

10: But that wasn’t your mission.

WIT:  And I wasn’t spending 2 whole lot of extra time doing that either.

10: Well, it sure got you a lot of attentjon.

WIT: It did indeed.

10: And it continues to do so.

MZ:  The question should be when did that attention first come (o be raised and why,

10: Okay. So are you two aware that any report of misconduct must be looked into by a
commander?

WIT:  Yes, I know you can’t ignore reports of misconduct,

1O: And do you know that that authority can be delegated from a scnior General Officer to a
Chiel of Staff?

WIT:  Absolutely, sir.

10: And so do you think that with all the stuff going on as you are pushing back on
conducting missions over time, did you ever think that somebody might be out there looking at Facebook
besides you in the command and determining whether that looked like the same set of rules and
authorities that they had? And therefore how do you get away with it and they don’t but you say you
can’t pull the load with them?

WIT:  Sir, I get that. [ do understand that. And it goes back to with all of that and with all of
the other work that’s going on, is that worth a 15-6 or is that “] leytp)(3), (b)(6what the hell are you doing?™

10: A commander is authorized to conduct an inquiry. lle can do it himself. He can have
somebody clse do it. He can appoint somebody to do it in accordance with Rule 303 of the Manual for
Courts-Martial or he can do it in accordance with 15-6.

WIT:  Sir, [ understand that you can do a commander’s inquiry -—--

10: There's a wide array of things a commander can do to look into it.
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WIT:  Absolutely.

10: But he has to look into it.

WIT:  [understand that. You cannot ignore reports of wrongdoing, but do you immediately go
to the [5-6?

10: It depends.

WIT:  And then - yes, sir, but you have 1o ask the question do you immediately go to the 15-6
and then do you conduct a 15-6 in such a way that is selective, it selects its evidence (hat it uses and
doesn’t use, that docsn’t go through the whole process of even questioning us, that doesn’t question the
witnesses that it cven names as being witnesses?

10: First of all, | believe most 15-6 investigations are tasked to determine the facts and
circumslances surrounding some allegations.

WIT:  Yes, sir.

10: And so the reason that a commander like myself would select to do that is because you
get sworn statements from people and then you can sort out facts and circumstances and that’s,
potentially, what occurred in this casc. We haven’t finished the investigation. I'm just asking you if
you’ve thought about some of thesc things ----

WIT:  Yes, sir.

10: As we move [orward,

WIT: 1 thought that jumping to a 15-6 instead of a commander’s inquiry or even just a quick
interview and finding out what the basis of this was was a little extreme. But okay. But what really
pushed me over the edge was they didn’t even interview us. You read me my rights. [ clected 1o have an
attorncy. The attorney was present. | answered your question. They read me my rights. I elected to have
an attorney. They dropped it. And we've mentioned that in the rebuttal. Not only did they not question
me, they didn’t question Majgh)(3), (b)(ethey didn’t question the other witnesses who they named as being
present, :

10: We will continue to look into thig)(3), (b)Bcause I do want to examine all of those things
that you’re talking about here and understand why things occurred you perceive them as to have occurred
and 1 say that because | don't know yet,

WIT:  Yes, sir. 1 understand. But when you read that investigation and you see what they say
and you see what evidence they usc to support it and you scc the evidence they didn’t collect to ask those
questions and then you see the cvidence that I provided in my rebuttal, 50 some odd exhibits, but you
ignore that when you make the decision and just go ahead and come up with questionable Jjudgments.
The fact that that GOMOR was written before [ even had a rebuttal in there or before I was even
interviewed I think speaks a [ot to the sort of preconccived conclusions that I'm referring lo.

10: Say that again. Say that again.

WIT: I received the GOMOR and the 15-6 at the same time. So did Majam)(3), (b)(6)

[10: The final report of the 15-67

WIT:  Yes, sir. The only report we cver saw of the 15-6. All in the same binder, all the day
before | was to leave. And it said in the letter | am currently deciding on whether to file this in your
permanent file or your temporary file. The GOMOR was issued. The question was only where it was
going to go and how severe it was going to be. Now how in the world a commander, a GO, anybody is
able to do that without even talking to the people who were accused ----

10: Who else will testify that you got them both at the same time? How can 1 find that out?
LA:  Sir.

10: Do we have that?

LA:  We can find that out, sir.

10; I'm just asking who else knows.

WIT:  It’s actually a matter of record because it says so on the GOMOR. I am giving you this
GOMOR this day and it’s the date that we did that. And I am currently only deciding on whether or not
lo file it permanently or locally.

10: Okay. Well, I'll look at that and it will all be a part of this investigation,
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WIT:  Sure.

10: Okay. Anything you want to ask?

KO Yes, sir.

When you talked to Colong)(3), (b)@pout your business?

WIT:  Yezh.

XO:  Oryou never lalked to Colong)(3), (b)@pout your business?

WIT:  [talked to her afterwards. Oncc all this was coming out 1 told her what we were doing
and talked to her about the business, not before.

X0O:  Okay, did she give you any advice at all?

WIT:  She said don’t file the paperwork. But this was -- at this point we decided, you know,
what do we gol to lose. We've already been hosed. So we did.

10 You never recall her telling you to, “Knock it off”” as you told her in an email about your
business or you were thinking about starting a business?

WIT:  She didn’t think it was a good idea but 1 don’t remember her ever telling me “Don’t do
that.”

10: Okay.

WIT:  But she was not a fan of us -- again, the perception thing. But at that point the
perceplion, it was there.

XO:  When you said that you wanted to go see the DoD 1G when they came in after this was
all over, they were coming into country and you wanted 10 go see the DoD 1G ----

WIT:  We did not know when we wrote that that we were under investigation.

X0O:  Understand.

WIT: Okay.

MZ: I wasn’t the Dol) IG.

WIT: 1t was an IG element. | don’t know where it was coming from,

XO:  Okay, but it was after the clarification of the order occurred but belore you knew you
were being investigated?

WIT:  Correct,

XO:  You said you were angry?

WIT:  Sure.

XO:  Why were you angry? I'the system worked, like you sid it did, what were you angry
about?

WIT:  We had been under pressure for, at that point, four months to be doing these things and it
finally came to a head and I wanted to discuss how 10 was being used.

XO:  To what end?

WIT: To either get some guidance or some clarification or some correction.

XO:  So who were you angry at?

WIT: 1think I was more angry at the situation and certainly angry atb)(3), (b)(6that’s for sure.

XO:  Absent the perception issue of using 10 in the Information Working Group or to prepare
DV packets, putting that aside and stipulating that it’s maybe not a good idea, if you said that the DoD
Instruction 3600.00 I think it was that laid out that 1O was the synchronization of core activitics which are
EW, OPSEC, CNO, MILDEC and PSYOP, and related activitics toward “influencing, disrupting,
usurping,” what part of those five core activities you were employing when you were doing that work,
when you were trying to influence?

WIT:  You mean trying to influence the Afghan audience?

X0O:  No, no, no. The U.S, audicnce.

MZ:  Being asked to do.

XO:  Because you already stipulated that it’s okay to influence as long as it’s not you because
you’re an 1O practitioner and you synchronize those core and related activitics.

WIT: Right.

XO:  Which of those activities do you thigk were problematic for you, | mean, EW?
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WIT: No.
XO:  And that’s what I'm trying to get al. What ----
WIT:  Yeah.

XO:  And this is getting at answering some of the questions we've been asking.

WIT: 1 don’t know if | could point to a single element or really if any ol thosc elements came
into play. 1t was morc the idea that we were being asked to influence, using whatever skill sets we had
and being able to come up with a plan and to do that,

XO:  Butit’s not 10 if you're not synchronizing those elements toward that end. is it? Because
that’s what it says. It says synchronizing these elements to influence. So if you're not synchronizing
those elements, if you take that off the table -- and it is semantic, but there’s ——

WIT: 1 get what you're saying and it is semantic and I think that if you’re asking a group that
specializes in planning and putting together plans to achicve that influcnce affect that, in my mind, you
know, narrowing it down to the five core capabilities is a little bit splitting hairs. And again I’ll go back
to the fact that an Information Operations element should be asked to do that period.

XO:  Right, you don’t think, and that’s, again, to the perception picee.

WIT:  Right.

XO:  Bul what special skill sets do you bring that would cause that influence to be illegal for
you to do as opposed to me to do?

WIT:  The fact that | have been trained to do that at government cxpense and focused on the
enemy withi “ ' : cthics, without the training, with the legal restrictions that Public Alfairs have and |
don%ﬁ;é}(?’,)' O)fGhs they have other than 1 know they have to be truthful, I think argues that | shouldnt
do that and clearly there is a raging debate on several fora right now about that issuc of whether you're
going to take a constructivist approach or whether you're going to take a holistic point of view and clearly
you're taking a constructivist approach. And I don’t have a good answer for that.

XO:  I'm not taking any approach. I'm just trying to ask the question because these things
come to me. J

WIT:  Well you're asking a construetivist question, well, if you're not using [0, EW, MILDEC,

PSYOP, whatever, then what arc you doing to influence? Well, we can do an uwﬁ:IAwithaut those things

to influence. We really can. Cax
MZ:  I'm sorry, can | just really briefly interject.
XO:  Sure.

MZ:  Iknow there has been this tendency or desire to try and understand what the distinetion
betweg)(3), (b)d)ing it VErsug)(3), (b)(esloing it and so there’s been this discussion of what spccial skills,
you know, did you bring to the wabic mat would distinguish you from just if some E-5 or somebody would
have done it. And [ think that -- while I understand where that’s coming from — it’s not necessarily the
right approach to understand. Because it’s ngj(3), (b)@ho put himself into that position. Whoever wrote
those regs, who wrote that directive, distinguished between if you are an 10, here’s your parameters and
guidelines. Il'you'rea PAO, here’s your parameters and guidelines. You know there are a lot of
administrative procedures in the military and in the federal system where ----

10: L don’t think it reads that way)(3), (b)(6)

MZ:  Youdo not?

10: I'don’t think it says “If you are an 10, here’s what you do.” 1 think it defines 10 as some
things.

MZ:  Yes.

O But if you’re asking someone who’s been trained in 10 to do something else, I’m still --
that’s why I'm asking. trving to get to the bottom of what it is that's wrong with that that made it illegal
that you explained (9)(3), (b)tBjt caused him to make the ruling that he did. Because in that email, that’s
not much of an order. That’s pretty broad, you know. “Do an assessment.” An assessment’s not illegal
even if an 10 guy does it. That’s why I’m asking the question because it’s not as clear as what you just
said. When you look at that DoD Instruction that we had the other day, it says “Information Operations
is,” “Public Affairs is,” but it doesn’t say if you are one, you can only do this or only you can do this or
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you can’t do anything else, That’s kind of what I’m trying to get to about the law and I think you're
asking the same angle and that’s simply because T have to ask the question. Did anybody break a law and
why did this thing get started and I want to make sure ['ve got the [ull sum of cverything you've heard
and said and did and understood and what other peopie did so that | can drill down.

XO:  Yes, sir. And when you first came in here you made a statement that kind of shocked me.
You said there's a bright line between what you can do and what you can’t do. And I don’t -- | sec a very

WIT:  Youdon't see that line.

10: This is clear. I've got your testimony today and it's clear to me what you understood,
what you thought. And I’ve got your testimony on that.

XO:  Sir, I've just got one last question.

10: So we’re done. No, we're done.

X0O:  Yes, sir.

LA: Al right.

[10: It’s been a lang day.

I am going te give you guys a chance to tell me anything els¢ you want to as we move to
other places in CONUS and try to get additional testimony about -- additional interviews done about
some of these questions. And so we'll be in touch. We may call you back [or further discussion and so
anything you want to tell me as we get ready to leave today? Because I may not see you for a while.

WIT:  First off, I appreciate that you're here and that you're doing this and | appreciate the spirit
that you’re bringing to it because I feel that you arc trying to get (o the truth and 1 want you to know that
this is not something that I'm doing for fun. I never intended to do it for fun or profit or anything clsc. |
have been away from home since Friday last, the entirc week. [’ve got drill this weekend and I won't get
home until Sunday. When [’m not at home at work I’m not making any money. So I have lost a week of
pay. Now, not all that was for you. Three days of this was because of you all but there were other days
that I had with my attorney and I accept that. I'm not asking the Army for anything for this. 1’ve turned
away offers from Texas to pay for me on Title 32 status. I’ve turned away -- I"ve insisted on coming here
as a civilian with just hotels. And in fact, I've spent the entirc weck sleeping in my friend’s spare
bedrcom downtown and I'm not billing you for a hotel. I'm not doing that out of anv sense of martyrdom
or anything like that. I’'m doing that because | want this story to be wide: l,wa}b)(s), (b)(6)

Obyviously, I have a point of view and I appreciate you hearing that point of view and
trying to understand it. In my perspective, | questioned an order and 1 was pounded for it. Inmy
perspective, if other whistle blowers -- and I didn’t think | was going to be a whistle blower when I read
that order, I'll tell you that right now. If other people are afraid to question orders, then we will end up
with a terrible Army and we will end up in a terrible nation. It shocks me how hard it is to be in this
position. It's just nol damned easy. And it has nothing to do with the personal attacks through the
websites. | mean, that really is the least of it. Everyone involved on my end is okay with that. I is just
the presumption that everything you have done to this point has been for some other reason and that
you're getting something out of it that you’re really not.

So I'm happy to come back if you want me, anytime. | want the truth to come out because [ think the
truth needs to come out and [ wish that none of us had to be here but I’'m kind of glad we are. So thank
you and il'I can do anything further, I certainly will.

10: Thanks.

MZ: Pl say for the record | want to thank you for this. ’m glad General Petraeus created the
process. On the record, [ think the two days of proceedings were done professionally, above board. |
have no complaints as to how our internal proccss went, It's always nice to have it friendly and
professional at the same time and as well to have the opportunity to interact, both fon(3), (b)@)d mysclt as
counscl. I think because I"am not emotionally vested, T don’t think that there is anything that any of you
asked that | don’t understand and even at times, | hope you noticed, | was going on and you guys were -
going to correct my own client as to this is how the process would £o and should go and there’s nothing
nccessarily surprising about that component of it but we need to have that question answered to sce how
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that process -- | see that with clients all the time. 1T you get pushed into the system, I know how that
system then works. The question sometimes then is how did you get pushed into the system, not what
happened after you got pushed into the system? Although I can understand why he doesn’t think it’s fair.

The legal issue, and I didn’t mean to make it so black and white because there’s no way,
It never is black and white with something like this and I fook at it in the scnse that even b)@3), (b)(®6)
perception was wrong or exaggerated or however you wanted to look at it, he followed the process the
way he was supposed to and went to the JAG. [ don’t know beyond what’s here and he docsn’t seem 1o
know because it would have been testified to, what did Captags)(3), (o)®) beyond what was there (o arrive
at that determination. ‘I'hat’s something clearly that I presume Cnristie and others will look into to see,
well, where s that line. I presume as the Ops Jag he might have received some training as to where that
line is.

10 Mm-hmm,

MZ:  And that would obviously be a factor. | guess the course at Fort Bragg is more about
where thal line is.

WIT:  The PYSOP course?

MZ:  From the PSYOP perspective of where that line is rather than the training tH®)(3), (0)(6)
received. ['d say and point out that if you look at Licutenant Colonel (b)(3), (b)(6)Tidavit for when he
was requesting being able to access -- at the back of -- or actually I don’t know because my packet is a
little bit different. [ think it's enclosure 3 to something, to the 15-6. He’s talking about the Facebook
issue. | understand exactly what you're talking about, the perception. And I understand how looking at it
from outside of his context it could be problematic, especially when you're looking at the bigger picture,
And [ can understand from his perspective where maybe it wouldn’t have been thought of in the slightest,
from a civilian perspective at least, 1'd be interested to know -- there obviously was a policy set in place
to encourage Facebook use and, in fact, that's where that document came from that showed he was
number |5 and she was number 84. ‘That wasn’t, if 1 understand what's said here, that wasn’t an
investigation into arc our people using Facebook too much? It was the opposite. Who's not using
Facebook? They said because on the govemment system constant usage was slowing down. That's what
their concern was. It was slowing down. So I'm interpreting that they wanted it to increase. 1 would
hope, if they are encouraging people to use Facebook, what was the pelicy that was put in place?

There’s always, and this is always a problem with the military system and I’m not saying
a problem in a negative way but a catch-all kitchen sink especially for an officer where you can always
nail someone on, you know, “You’re an officer. You should have known better.” Okay. Was there a
written policy? Was there anything conveyed to them as to what are you supposed to put on Facebook or
not? It doesn’t mean he can’t get in trouble for it later on because, okay, you weren’t told the policy, but
you should have known better. That can still happen. But if there wasn’t a policy, with respect to the 15-
6 and how -~ if it's coupled with the bigger picture of is this a reprisal, then was anyone else’s Facebook
page looked at? That’s what turns it into a whistle blower reprisal. It's the selectiveness. Now. if
everyone - if other people got nailed lor the same thing, then maybe it’s not a reprisal. There was one
issuc of was he sent home early as part of a reprisal. That was somewhere | remember hearing that.
Well, the fact is he was sent home early with a thousand other people. Makes it much less likely that
would be a reprisal — you could still be a reprisal,

10: Sure.

MZ:  Hey, I'm singling you out. You’re going to go home. You wouldn’t have otherwise.
But it makes it much more difficult to say -- what arc you talking about? A thousand people went home,
Again, to our knowledge we only know of two who were subjected to penalty for what they posted on
their Facebook page without knowing, well, what about everybody else. There were fourteen other
peaple that were higher usage at that time th@)(3), (b)Y hat did they put on there? 1 don’t know. But
those were questions 1 throw out to ask.

[0: l'air. Was the final GOMOR, did it include the line about the Facebook page use? |
don’t remember.

MZ:  1don’t remember
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WIT: I think the only mention it makes of Facebook is that we had posted -~ it might not even
say Faccbook at all, honestly.

10: We'll look, We'll look. You'll look too.

MZ: Uhave it. 1 just didn’t print it out. I don’t remember. But obviously we'll be in touch

about Mb)(3), (b)@)d we’ll sct that up but il {here’s anything elsc that comes to mind that you want from
him in writing and il there's an email, obviously we have some other things we're going to send to you.

LA: We'll go over the list of due outs.

MZ.: Sure. [fsomething comes up during the process, all onc needs to do is ask me. There's
nothing on our side that we're hiding or will try to hide. And I guess | will just say finally, because |
know in general how these go, 1 hope that as you do your investigation -- and I'm sure you will find that
there's going to be inconsistencies in statements. 1t happens all the time. People remember (hings
difterently. This 15-6, this is what 1"d like not Lo SAH(3), (b)'(GNGb)(S), (b)(6yvell | was given permission to
20 off post in civilian clothes by Colonel wlwmcvcr(h)(g) (h)(6yoes to Cotone]l whomever, “Did you do
that?” “[ don’t remember cver doing that,” Well(p)(3), (b)(6)letermination is then, “You're lying.”
There's 4 lot of things in between that that could be. And il you look, including in the cmails that [ sent
over to you where there was clearly policy discussion about these folks going off base in civilian clothes
predetermined to that. Well, maybe the colonel doesn’t remember. Maybe the colonel is trying to protect
himself because he found out, oh, T wasn't supposed to do it or T didn'l do it right. I don’t know. I'm not
disparaging the colonel in any way. But to go from weh)(3), (b)(B)u tald me this and the other suy says
no, that means you must be lying. I start to have a problem with things like that and I know you're going
lo find inconsistencies and 1 would just ask that | hope that if you do, you don't necessarily decide that
because it’s inconsistent with wits)(3), (b)éays, that necessarily (hat meam)(3), (b)@mehow is misleading
you, has lied to you. 1 mean if you have twelve people saying one thing to him. Well, that's a di[ferent
story but I don't think you're going to sce that, B3ut I at least ask that you would keep an open mind for
when those inconsistencies do arise.

WIT: Okay. our list. Here's what 've got,
10: Okay. Why don’t you guys decide on the list.
‘Thank you for your service,
[L'TG Webster exited the room.]
L.A:Let's just keep it on the record for the list,
WIT:  Okay. I think that I owe you the STRATCOM definition from ISAT, the slide that we
used.

LA: The slide from Commandg)(3), (b)(6)

WIT: Well, actually it’s from me. Our team brief that we bricfed in here.

LA: Yep.

WIT: All of my emails Lo and fron(b)(3), (b)(6)

LA: From 16 January to the end of March.

WIT: T owe you the name if I can find it and position if 1 can find it of Colone(p)(3), (b)(6)
LA: Yes.

WIT: [['Tecan find il | will give you Levine’s report that she did after the 22 March order.
LA: Okay.
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42 WIT:T don’t know if | have it or not, The Reed email [rom General Patton.

43 LA: Yes.

44 WIT: Okay. And then thg)(3), (b)(@mail t)(3), (b)(eyhere he's kind of snotty.
45 LA: Okay, yep.

46 Wil What else?

47 LA: That’s it.

48 MZ; That's all ['ve got.

49 LA We're good. All right. That's a wrap.

50

51 [The interview concluded al [548. 11 March 2011_|

AFFIDAVIT
I (b)(3), (b)(6) . HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT
WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE &< | FULLY UNDERSTAND THE GONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. | HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF/BENEFIT OR REWARD, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUEN~" ~n tisdassdin/uiny cEMENT,
(b)(3), (b)(6)

sy w o o BFSON Making Statement)

L —
Subs&izmgé:d{wom to before me, a person authorized by law lo

WITNESSES:
administer oaths, this _a/_/ day of /”CL 2L é o201

atl

ORGANIZATION OR ADDRESS (b)(3), (b)(6)

ORGANIZATION OR ADDRESS N (Authority To Administer Oaths)
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knowledge basc and I'm able to use it at the schoolhouse herc. For me it advanced the ball a lot. 11 gave
me a good bit of credibility with the people I teach now.

Q. Good. Okay. With your knowledge of 10, and you mentioned several things there, do
you feel like strategic communications is an integral part of 10 or a related activity?

A. I believe that 10 is a subset and supports strategic communications, the wholc of
government policy and the information operations by design is just to support that, to nest under and
support that.

Q. Okay. So how would you define strategic communications for me? And | know that
there have been a number of definitions in various services and organizations over the years.
A. Yes, sir, there are. Strategic communications to me is government and policy level and

when you’re at the embassy and four star level, you’re dealing with policy. Policy and all the
instruments of national power. So that’s where I believe strategic communications -- thosc themes and
values that are at that larger level and everything else has to support that.

Q. Okay. Do you feel like strategic communications involves the truth and only the truth or
does it also involve deception operations and propaganda and other things?
A. From the U.S. policy it’s all truth. From the way we execute, we deal with -- our

credibility is first and foremost and we deal in truth. | believe that’s across the embassy, across ISAT,
across the level of people I think who arc doing strategic communication. 1do believe we have some
senior leaders calling things strategic communications that perhaps were more clearly public affairs or
perhaps key leader engagement but we're still calling it strategic communication.

Q. Yeah. There does appear to be confusion on a lot of folks’ part to include mine at times
but when we’re looking at what is strategic communication, what is 10, it has cvolved over the years as
you know.

A Oh, ycs, sir. I've kind of been right in the middle of this academic food fight.

Q. Yeah. Did you ever hear anybody in a position of authority, in other words those who

could order others to do tasks, did you ever hear anybody in a position of authority instruct anyone to do
anything other than tell the truth in strategic communications?

A. Oh, no, sir. No, sir. General Caldwell -- can 1 just talk sir? Is it all right?
Q. Yeah. please.
A. Okay. Gencral Caldwell was very up front about I want people to blog, I want them to

use Facebook, [ want them to communicate. But you don’t communicate anything that you don’t want to
see in the New York Times on the lront page above the fold. And that was his guidance that |
remember. He gave a lot of commanders planning guidance and guidance on several different things.
But he was big on communicating and marketing and informing and | believe informing and educating
on the mission of NTM-A/CSTC-A_ his mission.

Q. Yeah. In your part of helping to plan towards NTM-A and CSTC-A’s role in helping 1JC
accomplish its campaign ----

A, Yes, sir.

Q. In that regard did you ever hear General Caldwell tell anybody that he wanted them to do
anything other than tell the truth?

A. No, sir.

Q. All right. Did you ever hear him talk about influence operations or influencing
congressional delegations or distinguished visitors?

A. No, sir.

Q. And did you ever hear him or anyone else in a position of authority 1alk about conducting

Psychological Operations or MISO against CODELSs or other DVs?
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A. No, sir.

Q. And at any time please feel free to continuce to talk. I don’t need just yes and no answers.
{"'m interested in context.

A. Okay, sir, I will tell -- and [ hope this adds some context, that Dr. Kem and General
Caldwell were very concerned about the progression of their mission and as it related to when things in
the United States would happen, when they had to report to Congress, when clection cycles were
happening, when budget cycles happened and even with the larger election like when the presidential
clection happened and then the July timeframe that the President threw out there. All those were
acknowledged as important considerations in the supporting plan and achieving results and building the
Afghan National Security Force. So somc of the guidance to the planning team included those
milestones. Those milestonces landed on when we’re going to measurc your green, your yellow or your
red. They were going to bc measured typically against political footprints in the United States.

Q. Okay, explain that last part a little more. The references to green, yellow and red.

A I’'m sorry, sir. When you were moving the Afghan National Security Force development
10 a milestone that they were going to have 140,000 or a 160,000 or their capability in different areas
would be good, which would be green, yellow which would be improving or red which would be below
a certain manning status or a certain capacity to do their job.

Q. Okay, so this was in a process of conducting assessments of your success.

A. Yes, sir, but in the context of kind of operational and campaign design, there were
milestones along the two, four year plan and those were generally measured against actions or important
-- those milestones were generally planned against things that were important in the United States.

Q. You say planned against. you mean in terms of the calendar they were planned to
coingide ----

A. Yes, sir.

Q. Those events in the states?

A. Exactly -- P'm sorry if I'm not being exactly clear.

Q. No, that's okay.

A. If he was -- if somebody was going to have to testify -- il McChrystal was going to testify
1o Congress in December, that would be an important, you know, November would be a miicstonce date
that we would need to hit something.

Q. Yeah.

A. If there was an election, a mid-cycle election, that would be another milestone time that
we would need to be somewhere and produce a report or an improvement, or not necessarily an
improvement, but an asscssment.

Q. Okay. And when you say we needed to hit a milestone, let me just ask for clarification
on that. Do you mean that ----

Make an assessment, sir.

Yeah. Make an assessment.

‘That’s when the assessments were timed.

When they were timed, and they were timed so that you could assess yourself against the
appropriate goals at that time?

Yes. sir.

Okay.

I hope that adds some context.

Yep.

ge el

oo
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Al But ultimately what I’'m trying to express here, sir, is that things were going on in the
United States at the congressional level and that level of activity was important to us at NTM-A.
Q. Okay. Do you know how often it appears that CODELSs visit the Joint Forces Staff

College?
A. Here, sir?
Q. Yeah.
A. Well, we get a lot of DVs, sir, but we very seldom get -- perhaps two 1o three times a year

do we get an actual congressman.
Q. Okay. Do you have anything to do with the visitors there at Joint Forces Staft College

ever?

A. Yes, sir. I've escorted a few.
Q. Okay. What did you do to prepare for those visits when they were coming?
A. Generally, the public affairs officer sends out a bio of the person and a timeline of their

activities here. [ don’t do anything to prepare the public affairs officer. The general’s aide docs all of
that and I'm just responsible for executing it.

Q. Okay. Were you interested in the bios of DVs and what their interests might be because
you were escorting them? Was this helpful that you got their bios and their information or was it just
another picce of paper?

A. Well, for mc, sir, being an escort simply executing the mission, you know, getting them
where they need to be, helping them, parking the car in the right spot, get to the right place at the right
time and then if you're speaking or being spoken to, make sure you’re on your timeline and lcave at the
right time and find your car and leave the place, but I didn’t have any -- much of an interest -- perhaps a
personal interest perhaps in who they are and what they’ve done.

Q. Yeah.
A. But professional no, I certainly wasn’t ----
Q. So they never had the opportunity or never took the opportunity to ask you any questions

in the vehicle away from the rest, you know, how things were going?

A, Here at the Staff College, sir?

Q. Yeah.

A. Yeah, of course, it’s a what do you do here, what’s new, where have you been, what have
you done, some of the things that we talked about here just in the warm up before we got started here
with the discussion.

Q. Yeah. Okay. Lct’s scc. Okay, so you're teaching planning and not necessarily or not at
all 1O and strategic communications?

A. No, sir. I’m actually teaching 10 planning.

Q. Oh, okay.

A. What my school builds is an information opcrations planner on behalf of combatant
commands and JTFs and services so we're building an 10 planner in a four week course. That’s what
we deliver.

Q. Okay.

A. Generally Majors and Lieutenant Colonels.

Q. Okay. So what do you tell them about the relationship of information ops, public affairs,
PSYOP/MISQO?

A, Well. we tell them very clearly what the doctrine is and what public affairs can legally

do, what their target audicnce is. We tell them very clearly -- we actually have a MISO officer on staff
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-- what the legal targets of MISQ and who they can influence for and who they can legally influence.
[hen we go into a little bit of -- because we're here in the SCIF, we can go to some of the influence
mechanisms thcy have, but we don’t do anything, we do nothing STO |[phonetic] related up here in this
particular coursc.

Q. Yeah. And so you make clcar in the course of your teaching the courses you're teaching
that there is a definitc legal difference between the targeted audiences of public affairs and PSYOP.

Al Yes, sir. We spend quite a bit of time on that and I believe everybody in the information
operations specialty or carcer force jointly spends a good bit of time making sure that’s understood also.

Q. Okay. How do you incorporate the subject of truth into all of that? | mean, is that a
primary teaching point that truth can be used here, truth doesn’t have to be used in this specialty? Do
you do anything like that? What are the key, the salient points you make in terms of targcts, audicnces.
truth or not necessarily the truth, et cetera?

A. Well, [ think that what we just talked about a moment ago, sir, is who you can tell the
truth to and who you can tell something clse to. Who you must tcll the truth to and who you’rc allowed
legally to influence, targeted audiences. And those are generally distinguished by domestic and forcign.

Q. Yeah.

A Or adversary can be a little more loosely used.

Q. Yeah.

A. When talking about the public of another country, perhaps. So there is definitely some
grey. We acknowledge the grey but we’re very clear about domestic.

Q. Okay. And you make this point in the courses you’re teaching?

Al Yes, sir, we do and we also make the point in excreises. We do three fairly large

practical exercises over the course of a one month instruction here and that’s all folded into it so almost
cverything we teach gets repeated.

Q. Okay. And did that ever comc up in the course of your dutics in Afghanistan? Did a
discussion of truth and targeted audicnces come up in your work in Afghanistan?
A, Sir, the only time | can recall was the discussion of targeted audiences, and this was

working with the embassy and IJC was what you can do with the Afghan public. Were they an audience
that was considered foreign or adversary? And generally the PSYOP folks did not treat them as either
forcign or adversary and my undcrstanding what they were doing the regional commands, the MISO
folks that were in the field were targeting the folks that were clearly adversary.

Q. Yeah.

A. And not necessarily your Afghan general public, though sometimes that distinction, as
you know, is difficult.

Q. Yeah.

A The population of Kabul was not a target for MISO. It was a target for everything else,

including public affairs.

Q. Yeah. Okay. And how -- let’s go back to the grey arca because there is a lot of grey as
you’re looking at information and assessing it and deciding how to use it. How do you teach there what
to do with the grey arcas, the overlap of these specialties?

A. Well, sir, we do talk about it and obviously we cxercise it and the best we can do for our
students is give them the critical thinking and to go to the experts. You think it through, apply some
common sense, and if you don’t know what to do, go to the experts, go to the MISO people, go to the
public affairs people and get clarification and if they can’t clear it up for you then there’s always the
JAG that can help you make the distinction of where you’re -- how far into the grey you are or not to go
in there at all.
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Q. Yecah. Do you ever talk about the difference -- and this is important to me because of
some other things I'm reading so bear with me, but do you ever talk about the various specialties within
a JAG office and who might ----

A, No. sir. we don’t. We have a bricfing that we get, that we give and we usually have a
JAG officer give it. It’s basically the legal implications with relationship to information operations so
that folks have an idea that there is a legal concern and you have to be awarc of where to go to get that
kind of help for whether it’s validating a target or actually what kind of operations you’re conducting.
rules of cngagement, law of armed conflict, supplementals and those kinds of things and where you're
going to go to get that kind of help. You’re going to go to the expert and the JAG.

Q. Okay and this is a JAG POI or is il yours?

A. No, sir. We usually get that from outside our organization. We’ve been getting one --
the last, the Marine Corps JAG that we’ve been borrowing {rom JFCOM.
Q. Okay. can you get me a copy of that material,

A. Yes, sir. 1can. [ certainly can. I’ll just email it to Colonel
Q. Yeah, that’d be great.

A, Yes, sir.

Q. Well, we’ve gone over most of the questions here. Tell me about the mission of an
information operations officer or whatever that title is cvolving to, what is the mission of an 10 officer
with those various subsets of activitics that are very diffcrent and where you must maintain a hard line
between the truth and not necessarily the truth ----

A. Sir, the job of an information operations officer, whether he’s at a combatant command or
the operational level of a JTF or lower is to intcgrate the core support, all those capabilities and we’ve
talked about quite a handful of them here -- integrate all of those capabilities to effectively message and
influence your adversary or message and influence to support your operation. Sometimes that’s your
adversary, sometimes that’s host nations and regional partners and whocver it might be, but to get that
done to support the commander’s ovcrall objective of winning, accomplish the mission. So he’s an
integrator. That’s what he does. As far as how docs he manage the grey area, I think that was more
specifically your question, how does he manage the grey area. All we can do is exercise him through
that and show him example and then kind of send them on their way and say be smart about it.

(b)), (b)(6)

Q. Yeah. If some of those specialtics, those subsets of activities are not present like
PSYQOPers arc sometimes few and lar between, it's a low density ----
A. Yes, sir.

Q. Specialty. How do you tell the or do you address with the 10 there in the course how
they’re supposed to deal with that if they don’t have those subsets of specialties.

A. Sir., a couple of things that lend them -- yeah, we do. We actually do, sir. Some of the
problems we give the folks, you know, you don’t necessarily have all the tools you need and certainly
some tools are more important to solving different problems than others. Civil affairs might not be the
tool that’s going to win the day for you. [t’s not going to be the most important tool in your kit that day
and perhaps something else might be. But if you don’t have it, you need to ask for it or try to get it and
you can’t just make it up. You've got to get the right tools to do the job. So what do we teach them
when they don’t have, basically we tell them that -- don’t ask people who don’t do convince and
persuade and shape but the MISO folks, don’t try 1o get someone else to do it.

Q. Yeah.

A CMO can’t do that for you. Interagency can’t do that for you. If there aren’t the right
people to do the job then you don’t ask someone else to do it.
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Q. Yeah, and you don’t try to do it yourself or you can with this little bit of training we give
you? Is that part of it?
A. Well, we teach everybody to be integrators. You’re not necessarily an cxpert but you
may be an expert.  You might actually be a MISO officer.
Q. Yeah.
A You might be an EW cxpert, but that’s not information operations. Information

operations is integrating those functions. If a person is capable as a generalist of understanding all of
them and harmonizing them cffectively and deconflicting them and making them mutually supportive.
that’s your job as an information operations officer.

Q. Okay.

A. Should know all of them or at least enough of all of them to integrate them.

Q. Okay. Do you address anywiere in the course what happened -- based on your
cxperiences, what happened with the = team

A, Ironically, sir, it was discussed today as part of the MISO briefing with our MISO officer,
we discussed it for about ten minutes with the students. We have 36 students and one of them brought it
up and so they went at it for a little bit.

Q. So how was that discussed today? What was the question and if you can ----

A. Yes, sir, I think I can. 1 talked to the MISO officer about it. We chatted a little bit about
it yesterday. Obviously I won’t be chatting about it anymore. 1 just signed paperwork here. You're
always trying to influence people. Just by informing and educating, you choose the material you want to
use so by choosing that you have a desired outcome. Does that make it legal or illegal, well that’s kind
of the question. But if you think it makes it illegal, that maybe this, selecting this material that
specifically to get a desired outcome, you better go to the JAG. And ultimately we came to the -- our
MISO guy and I kind of agree on this that the JAG is the only guy who can go to the boss with bad news
and say “Boss, this is bad news.” The boss will say “I’m glad to hear that from you. I need that.” If
anyonc cisc comes with bad news. it’s, you know, “Move forward.”

Q. Yeah.

A. So that was where we kind of come round and round. We've talked about this particular
incident a good bit and if it was illegal then the JAG should have told him it was illegal then you just
make it legal and go on. Back up. Start over. Now it’ll be legal. Now get back in your lane and inform
and educate and if it’s still illegal then you’ve got to stop and I don’t know where the -- how things
unfolded there, but that’s what we kind of agreed to.

Q. Yeah.

A. That’s what we talked to the students about.

Q. So what do you think about the propriety or not of taking an IO tcam and changing their
mission to asscmble information on DVs for the JVB? What do you think about that?

A, What do I think, sir?

Q. Yeah.

A, [ think they probably should have been -- they weren't filling their RFF and the guard
should have just pulled them back. [f they felt that -- if that’s what they were there to do and it was
clearly what they were there to do, if the guard agreed we could remission our folks then fine. Ido also
think that had they been identified -- had one of them been a MISO officer ----

Q. Yeah.

A. They wouldn’t have gone anywhere near them. From my perspective, I wouldn’t have
asked them to do that.

Q. Yeah.
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A, I would have said stay -- cven if you're doing it very well, there’s still idca that there’s
something behind the curtain and this guy’s capable of Jedi mind tricks or some nonsense, so why cven
open that? Why go anywhere near that?

Q. Yeah.

A. I would have stayed away from that.

Q. I agree with that.

A, I’m not sure I answered your question, sir. I think there are -- that was an answer that

their chain of command if they were aware, should have agreed to it and said “Yes, you can remission
these five people™ or “We’re not answering the RFF, the need for my tcam, for the IO FST is no longer
there, the mission’s been recalled.” But | think somebody should have either agreed to it or they should
have been recalled. That’s my opinion, sir.

Q. Ycah. You know it depends -- since you're doing planning there, it depends on the
relationship that was stated when the unit arrived. | think all units in Afghanistan are QPCON 1o [IC
and so if it's OPCON then they can be remissioned by the higher headquarters. [ don’t know how they
were further placed in what relationship -- and I'll pursue this -- how they were placed in relationship to
the CSTC-A/NTM-A.

A. I think they stayed under the J5, but they were actually, you know, working for -- for all
practical purposes they were working for the chief of staff.

Q. Yecah.
A, But I don’t know the RFI and how thosc are worded, sir, and I apologize I don’t know
the ----

Q. No, yeah. I've got that. In fact, I'm just -- I'm kind of informing here as I'm talking to
you that -- they were specifically RFFed for an IO mission as an FST.

A, Yes, sit.

Q. But doctrine also says that OPCON units can be tasked and remissioned as necessary for
what that’s worth. =

A. Yes, sir. =

Q. Okay, so let me just summarize here and I’ll talk to Colonel Z and see if we have

any follow up questions. The 10 officer’s mission, you said, is primarily to 1ntc§rate the subset of
activities that are associated with information operations.

Al Yes, sir.

Q. And that you believe there was nothing wrong with them gathering information for these
Distinguished Visitors in a JVB like mission as if there higher headquarters agreed with that change of
mission.

A. Yes, sir.

Q. And you don’t know of anyone who was tasked to do anything wrong or improper in
terms of orders while you were there.

A No, sir.

Q. One last question that is not in summary, but is something that I also wanted to hear is
did you have a very closc working relationship with the éubhc atfairs ofﬁccr there in NTM-A/CSTC-A?

A. Yesgsir. I did. Lieutenant Colonel = =

Q. ) )kay What was the relationship §l Colonel 5 to public affairs. Do you
know Colonel & =

A. YesSsir. [ do. I'm trying to sce if there was ﬁdot connet.ted there. Ido not know. I

always felt that public affairs under Lieutenant Colonel was pretty much stand alone, that they

(b)), (b
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delivered a lot of media product and cranked very hard and then reported -- kind of kept anybody abreast
of after the fact what they were doing. That’sSmyv point of view.

Okay. L lcutcnaﬁat Colonel =
Yes, sir. c’é he s at ELOM now.
Army? z

(3). (b)(6

Yes, sir. Army.
Okay Do you know of & any conflicts between him and Licutenant Colonet
No, sir, I don’t think so. I’m surc they had a long working relationship. I don’gknow of

(3), (b)(6)

?

FROPOPLO

any conflict.

Q. Okay. _ %

A, Public affairs overlapped a good bit with what = %’ was doing. at least initially.

Q. All right. Do you recall now what Colonel <5 jobwasornot?_
__A. Tdon’trecall, sir, no. = =
< Q. Did you ever observe any arguments between Lieutenant Colonel ; and Colonel
% A. No, sir. [ didn’t atiend the same meetings, sir. Everything was kind of donc -- the

command functions happen at a place called “Jack’s House™ and [ went to plenty of mcctmgs there but 1
certainly didn’t go to those that involved the JVB and COQEL planning.
Q. Okay. And in your discussion with Z and his team, did
being MISO or PSYOP trained? Did he talk about havm@hat specialty or not havingi
A. Yes, sir. Well, I don’t know if his -- I think one of his enlisted folks was a MISO guy but
I’m not certain of that. Beyond that, no.
Q. Okay.
A. But I do not know if
them might have been a MISO.

), (b)(6)

talk about

- 1 forgot the other young man’s name -- if one of

(b)), (b)(6)

Q. Okay.

AlO: = _

o 2 2

A, 5  yes,sir. Idon’tknow if onc of those three was -- = himself’s an FA3(. the
functional area for information operations. Tlc was clearly nﬁt a PSYOP/MIS %2 uy.

Q. Did you cver observe Lientenant Colonel ; and Major ; the femalc on his
team, engaging in any improper activity?S = = _

A. No, sir. [ know Major f also. The five of them were dlways togeﬁacr =

Q. Okay. Did you ever hear %t any alleged improper activity between ; and

A No, sitz Not cven a rumor, no. 5 5

Q. Did a\: talk to you about his business when he was not in the guard or did he talk to
you about setting up ashew business?

A. I knew -- I found out about setting up a new business after I left in March. [ heard there

was -- that he was considering another business. [ believe he was employed in San Antonio, he had
something to do with finance. I'm not sure what he did when he wasn’t with the guard.

Q. Did he talk to you about the nature of that business, that new business he was thinking
about setting up? _
No. [ know since then what it is, sir. Not at the time. [*#ad no idea.
Arc youa Facebook friend with Licktenant Colonel now?
Yes, sir.  am. And with Major Z
And is that how you found out abong thelr new business? Through their Facebook page’

“~3(b)(3), (b

Lrox»
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A. Yes, sir. He put a website together, oh, I'm guessing perhaps January or February of th s
year and that’s when I first saw they were starting a business, that there was a minority-owned business
that they were starting.

Q. Okay, and whcri%you saw that, what did you think about this websitc and this new
business and what Colonel Z was saying on that sit¢?

A. Well, sir, 1n1t1al% my thought was wow, these are some of the right people to do this. |
mean, they ve just come from the  world where influence and communicating has been pretty 1mportant
stuff and they’ve been doing it fogg{he last year. At least they’ve been entrenched in it and that gives
them a lot of credibility. And : a really smart guy. He’s kind of a think tank type guy so it didn’t
surprise me that he’d be trying to §13_rket thinking, influcnce, beha»éﬁpr changing, that kind of thing.
Now, | myself am kind of a one-cyebrow cro magnon man, but pretty bright. It didn’t surprise
that that would be the kind of thing he might try to do.

Q. Yeah. Did you read what he had posted on the webelle‘? Not completely, but did you
read some of what he had posted there?

P)(3). (b

A On the business website, sir, or his personal website?
Q. Either one.
A. [ read the business wcbsite, saw kind of their mission statement and what they were

trying to do and I have followed his Facebook website -- not a website, but his Facebook page, for at
least a year now.

Q. Yeah.

A And since the Rolling Stone article, sir, I’ve been pretty well aware of everything that's
gone on.

Q. Ycah. Did you ever sce anything on there that looked like exaggeration or some

expertise he claims to have had but maybe he didn’t have? Some experience he maybe claims to have
had but he didn’t have?

A. [ got that from the Rolling Stone article -- “I’m a PSYOPer and I’'m here to twist people’s
minds.” That’s where I first of that, probably likc everyone else. That’s the first time [ hcard that he
was marketing himself as a PSYOPer.

Q. Yeah.

A. Whether he was doing it or the writer was doing it, | don’t know.

Q. Have you questioned him about that in person or by telephone or Facebook or any other
means?

A. Sir, we exchanged a few emails on Facebook and | decided it was probably better that I
didn’t correspond with him. There were ----

Q. Yeah.

A, No, I didn’t ask him specilically about being a PSYOPer, though, no. ! asked him how
this whole thing got starled. How did it get to thc media?
Q. And what was his answer?
A. That was probably my most recent line of questioning for him as my friend. Like how
did this cat get out of the bag and did you start this?
And what was his answer?
His answer was “Yes, [ did.”
And did you ask him why?
After he was -- what he thought was unfairly given a punitive article.
And did you know about what he was investigated for doing? Do you know ----

CrO>0
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A. Only from what [ read in the article in Rolling Stone, sir, that it was inappropriate
behavior with a subordinate, leaving off base in civilian clothes and I’'m not sure what elsc. Therc were
a couple of other things in there that he was investigated and found to be -- 1 guess found to be guilty of.

Q. Okay. Okay. Gotit. The rest of the Rolling Stone article, do you belicve that it is
mostly accurate or can you speak to that at all?

A. Oh, geez, sir, to me it looks like it’s pretty sensationalized. 1've been reading everything
from both sides now, every editorial that comes out on it just naturally catches my eye and I think
there’s a lot of hype in there.

Q. Yeah.

A. And I think the Rolling Stone article was genuincly hyped because they got such traction
with General McChrystal a few months ago.

Q. Yeah.

A. Oh, bovhere we go. Aren’t we something? And that’s what it appears to be. [ think
they made more of < side of the discussion than was really there.

Q. Okay. Isyour knowledge then of what took place during your deployment in
Afghanistan, do you believe that PSYOP, Psychological Operations, were used against any members of
congress or other distinguished visitors?

A. No.

Q. And in your opinion, do you belicve that pcople used anything other than the truth to try
to influence the behavior of congressional delegat:ons or any other distinguished visitors?

A. No.

Q. Okay. Is there anything clse, = that you want to add?

A. No, sir. I think I've stepped out}ﬁde of things that might be factual. I’ve tried to tell you
what [ know from the tlmﬁ left in March and you asked me some questions that were opinion, so I let
{ty with those. | think a pretty forthright guy, if I can keep going.

Q. Yes.

A. And in my opinion, he may have been gwen%n illegal order that was very quickly
corrected and whether or not somebody liked or disliked Z he’s not fully llkeagle he actually can be
abrasive, and I don’t know that he was fau‘ly or unfairly purﬁshed I don’t think was having any
type of cxtramarital problem. That’s my opinion and that’s my view.

Q. Okay. Anything else you want to add or is that it?

A I think I'm done, sir. Is there anything else you need me to speak to?

b)(3), (b
(b)(6

(b)), (

Q. Nope. Nope. I think you’ve answered all of our questions and they’ve been all across
the board. _

A. Okay, sir. <

Q. Okay. =

3), (b)(6)

AlO: Lommandcgi what we’ll do is we’ll type up the transcript and we will send it to
you once it’s typed up for you § read and at that point you’ll be initialing it and signing it and just let
me affirm a few things. Have you made this statement freely without hope for benefit or reward or
without threat or punishment, without coercion, unlawful influence or unlawful inducement?

A. Yes.

AlO: Okay. That is all we have and ] will look for those documents to be scanned back from
you and if we have any further questions, we will lct you know.

A. Okay, [ will get you the two documents plus the JAG briefing that the general asked for.
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STATEMENT OF CMDR TAKEN AT patep 2011/03/03

g STATEMENT (Conlinued)
I10: Okay., — . and I just remind you to be careful with communications. No discussions

(b)(6§0)(3), (D))

about this dialogue that 2e"ve had today at all and probably beter not to talk at all about your time there
until we get this investig%ion finalized.

A. Okay, thank you, sir for that.

10: Thanks very much.

A, Okay. thank you, sir. Thank you, Colonel,

Q. Thanks for your scrvice.

=l - R~ R A R N

[The interview concluded at 1413, 3 March 2011.]
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knowledge basc and I'm able to use it at the schoolhouse herc. For me it advanced the ball a lot. 11 gave
me a good bit of credibility with the people I teach now.

Q. Good. Okay. With your knowledge of 10, and you mentioned several things there, do
you feel like strategic communications is an integral part of 10 or a related activity?

A. I believe that 10 is a subset and supports strategic communications, the wholc of
government policy and the information operations by design is just to support that, to nest under and
support that.

Q. Okay. So how would you define strategic communications for me? And | know that
there have been a number of definitions in various services and organizations over the years.
A. Yes, sir, there are. Strategic communications to me is government and policy level and

when you’re at the embassy and four star level, you’re dealing with policy. Policy and all the
instruments of national power. So that’s where I believe strategic communications -- thosc themes and
values that are at that larger level and everything else has to support that.

Q. Okay. Do you feel like strategic communications involves the truth and only the truth or
does it also involve deception operations and propaganda and other things?
A. From the U.S. policy it’s all truth. From the way we execute, we deal with -- our

credibility is first and foremost and we deal in truth. | believe that’s across the embassy, across ISAT,
across the level of people I think who arc doing strategic communication. 1do believe we have some
senior leaders calling things strategic communications that perhaps were more clearly public affairs or
perhaps key leader engagement but we're still calling it strategic communication.

Q. Yeah. There does appear to be confusion on a lot of folks’ part to include mine at times
but when we’re looking at what is strategic communication, what is 10, it has cvolved over the years as
you know.

A Oh, ycs, sir. I've kind of been right in the middle of this academic food fight.

Q. Yeah. Did you ever hear anybody in a position of authority, in other words those who

could order others to do tasks, did you ever hear anybody in a position of authority instruct anyone to do
anything other than tell the truth in strategic communications?

A. Oh, no, sir. No, sir. General Caldwell -- can 1 just talk sir? Is it all right?
Q. Yeah. please.
A. Okay. Gencral Caldwell was very up front about I want people to blog, I want them to

use Facebook, [ want them to communicate. But you don’t communicate anything that you don’t want to
see in the New York Times on the lront page above the fold. And that was his guidance that |
remember. He gave a lot of commanders planning guidance and guidance on several different things.
But he was big on communicating and marketing and informing and | believe informing and educating
on the mission of NTM-A/CSTC-A_ his mission.

Q. Yeah. In your part of helping to plan towards NTM-A and CSTC-A’s role in helping 1JC
accomplish its campaign ----

A, Yes, sir.

Q. In that regard did you ever hear General Caldwell tell anybody that he wanted them to do
anything other than tell the truth?

A. No, sir.

Q. All right. Did you ever hear him talk about influence operations or influencing
congressional delegations or distinguished visitors?

A. No, sir.

Q. And did you ever hear him or anyone else in a position of authority 1alk about conducting

Psychological Operations or MISO against CODELSs or other DVs?
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A. No, sir.

Q. And at any time please feel free to continuce to talk. I don’t need just yes and no answers.
{"'m interested in context.

A. Okay, sir, I will tell -- and [ hope this adds some context, that Dr. Kem and General
Caldwell were very concerned about the progression of their mission and as it related to when things in
the United States would happen, when they had to report to Congress, when clection cycles were
happening, when budget cycles happened and even with the larger election like when the presidential
clection happened and then the July timeframe that the President threw out there. All those were
acknowledged as important considerations in the supporting plan and achieving results and building the
Afghan National Security Force. So somc of the guidance to the planning team included those
milestones. Those milestonces landed on when we’re going to measurc your green, your yellow or your
red. They were going to bc measured typically against political footprints in the United States.

Q. Okay, explain that last part a little more. The references to green, yellow and red.

A I’'m sorry, sir. When you were moving the Afghan National Security Force development
10 a milestone that they were going to have 140,000 or a 160,000 or their capability in different areas
would be good, which would be green, yellow which would be improving or red which would be below
a certain manning status or a certain capacity to do their job.

Q. Okay, so this was in a process of conducting assessments of your success.

A. Yes, sir, but in the context of kind of operational and campaign design, there were
milestones along the two, four year plan and those were generally measured against actions or important
-- those milestones were generally planned against things that were important in the United States.

Q. You say planned against. you mean in terms of the calendar they were planned to
coingide ----

A. Yes, sir.

Q. Those events in the states?

A. Exactly -- P'm sorry if I'm not being exactly clear.

Q. No, that's okay.

A. If he was -- if somebody was going to have to testify -- il McChrystal was going to testify
1o Congress in December, that would be an important, you know, November would be a miicstonce date
that we would need to hit something.

Q. Yeah.

A. If there was an election, a mid-cycle election, that would be another milestone time that
we would need to be somewhere and produce a report or an improvement, or not necessarily an
improvement, but an asscssment.

Q. Okay. And when you say we needed to hit a milestone, let me just ask for clarification
on that. Do you mean that ----

Make an assessment, sir.

Yeah. Make an assessment.

‘That’s when the assessments were timed.

When they were timed, and they were timed so that you could assess yourself against the
appropriate goals at that time?

Yes. sir.

Okay.

I hope that adds some context.

Yep.

ge el

oo
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Al But ultimately what I’'m trying to express here, sir, is that things were going on in the
United States at the congressional level and that level of activity was important to us at NTM-A.
Q. Okay. Do you know how often it appears that CODELSs visit the Joint Forces Staff

College?
A. Here, sir?
Q. Yeah.
A. Well, we get a lot of DVs, sir, but we very seldom get -- perhaps two 1o three times a year

do we get an actual congressman.
Q. Okay. Do you have anything to do with the visitors there at Joint Forces Staft College

ever?

A. Yes, sir. I've escorted a few.
Q. Okay. What did you do to prepare for those visits when they were coming?
A. Generally, the public affairs officer sends out a bio of the person and a timeline of their

activities here. [ don’t do anything to prepare the public affairs officer. The general’s aide docs all of
that and I'm just responsible for executing it.

Q. Okay. Were you interested in the bios of DVs and what their interests might be because
you were escorting them? Was this helpful that you got their bios and their information or was it just
another picce of paper?

A. Well, for mc, sir, being an escort simply executing the mission, you know, getting them
where they need to be, helping them, parking the car in the right spot, get to the right place at the right
time and then if you're speaking or being spoken to, make sure you’re on your timeline and lcave at the
right time and find your car and leave the place, but I didn’t have any -- much of an interest -- perhaps a
personal interest perhaps in who they are and what they’ve done.

Q. Yeah.
A. But professional no, I certainly wasn’t ----
Q. So they never had the opportunity or never took the opportunity to ask you any questions

in the vehicle away from the rest, you know, how things were going?

A, Here at the Staff College, sir?

Q. Yeah.

A. Yeah, of course, it’s a what do you do here, what’s new, where have you been, what have
you done, some of the things that we talked about here just in the warm up before we got started here
with the discussion.

Q. Yeah. Okay. Lct’s scc. Okay, so you're teaching planning and not necessarily or not at
all 1O and strategic communications?

A. No, sir. I’m actually teaching 10 planning.

Q. Oh, okay.

A. What my school builds is an information opcrations planner on behalf of combatant
commands and JTFs and services so we're building an 10 planner in a four week course. That’s what
we deliver.

Q. Okay.

A. Generally Majors and Lieutenant Colonels.

Q. Okay. So what do you tell them about the relationship of information ops, public affairs,
PSYOP/MISQO?

A, Well. we tell them very clearly what the doctrine is and what public affairs can legally

do, what their target audicnce is. We tell them very clearly -- we actually have a MISO officer on staff
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-- what the legal targets of MISQ and who they can influence for and who they can legally influence.
[hen we go into a little bit of -- because we're here in the SCIF, we can go to some of the influence
mechanisms thcy have, but we don’t do anything, we do nothing STO |[phonetic] related up here in this
particular coursc.

Q. Yeah. And so you make clcar in the course of your teaching the courses you're teaching
that there is a definitc legal difference between the targeted audiences of public affairs and PSYOP.

Al Yes, sir. We spend quite a bit of time on that and I believe everybody in the information
operations specialty or carcer force jointly spends a good bit of time making sure that’s understood also.

Q. Okay. How do you incorporate the subject of truth into all of that? | mean, is that a
primary teaching point that truth can be used here, truth doesn’t have to be used in this specialty? Do
you do anything like that? What are the key, the salient points you make in terms of targcts, audicnces.
truth or not necessarily the truth, et cetera?

A. Well, [ think that what we just talked about a moment ago, sir, is who you can tell the
truth to and who you can tell something clse to. Who you must tcll the truth to and who you’rc allowed
legally to influence, targeted audiences. And those are generally distinguished by domestic and forcign.

Q. Yeah.

A Or adversary can be a little more loosely used.

Q. Yeah.

A. When talking about the public of another country, perhaps. So there is definitely some
grey. We acknowledge the grey but we’re very clear about domestic.

Q. Okay. And you make this point in the courses you’re teaching?

Al Yes, sir, we do and we also make the point in excreises. We do three fairly large

practical exercises over the course of a one month instruction here and that’s all folded into it so almost
cverything we teach gets repeated.

Q. Okay. And did that ever comc up in the course of your dutics in Afghanistan? Did a
discussion of truth and targeted audicnces come up in your work in Afghanistan?
A, Sir, the only time | can recall was the discussion of targeted audiences, and this was

working with the embassy and IJC was what you can do with the Afghan public. Were they an audience
that was considered foreign or adversary? And generally the PSYOP folks did not treat them as either
forcign or adversary and my undcrstanding what they were doing the regional commands, the MISO
folks that were in the field were targeting the folks that were clearly adversary.

Q. Yeah.

A. And not necessarily your Afghan general public, though sometimes that distinction, as
you know, is difficult.

Q. Yeah.

A The population of Kabul was not a target for MISO. It was a target for everything else,

including public affairs.

Q. Yeah. Okay. And how -- let’s go back to the grey arca because there is a lot of grey as
you’re looking at information and assessing it and deciding how to use it. How do you teach there what
to do with the grey arcas, the overlap of these specialties?

A. Well, sir, we do talk about it and obviously we cxercise it and the best we can do for our
students is give them the critical thinking and to go to the experts. You think it through, apply some
common sense, and if you don’t know what to do, go to the experts, go to the MISO people, go to the
public affairs people and get clarification and if they can’t clear it up for you then there’s always the
JAG that can help you make the distinction of where you’re -- how far into the grey you are or not to go
in there at all.
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Q. Yecah. Do you ever talk about the difference -- and this is important to me because of
some other things I'm reading so bear with me, but do you ever talk about the various specialties within
a JAG office and who might ----

A, No. sir. we don’t. We have a bricfing that we get, that we give and we usually have a
JAG officer give it. It’s basically the legal implications with relationship to information operations so
that folks have an idea that there is a legal concern and you have to be awarc of where to go to get that
kind of help for whether it’s validating a target or actually what kind of operations you’re conducting.
rules of cngagement, law of armed conflict, supplementals and those kinds of things and where you're
going to go to get that kind of help. You’re going to go to the expert and the JAG.

Q. Okay and this is a JAG POI or is il yours?

A. No, sir. We usually get that from outside our organization. We’ve been getting one --
the last, the Marine Corps JAG that we’ve been borrowing {rom JFCOM.
Q. Okay. can you get me a copy of that material,

A. Yes, sir. 1can. [ certainly can. I’ll just email it to Colonel
Q. Yeah, that’d be great.

A, Yes, sir.

Q. Well, we’ve gone over most of the questions here. Tell me about the mission of an
information operations officer or whatever that title is cvolving to, what is the mission of an 10 officer
with those various subsets of activitics that are very diffcrent and where you must maintain a hard line
between the truth and not necessarily the truth ----

A. Sir, the job of an information operations officer, whether he’s at a combatant command or
the operational level of a JTF or lower is to intcgrate the core support, all those capabilities and we’ve
talked about quite a handful of them here -- integrate all of those capabilities to effectively message and
influence your adversary or message and influence to support your operation. Sometimes that’s your
adversary, sometimes that’s host nations and regional partners and whocver it might be, but to get that
done to support the commander’s ovcrall objective of winning, accomplish the mission. So he’s an
integrator. That’s what he does. As far as how docs he manage the grey area, I think that was more
specifically your question, how does he manage the grey area. All we can do is exercise him through
that and show him example and then kind of send them on their way and say be smart about it.

(b)), (b)(6)

Q. Yeah. If some of those specialtics, those subsets of activities are not present like
PSYQOPers arc sometimes few and lar between, it's a low density ----
A. Yes, sir.

Q. Specialty. How do you tell the or do you address with the 10 there in the course how
they’re supposed to deal with that if they don’t have those subsets of specialties.

A. Sir., a couple of things that lend them -- yeah, we do. We actually do, sir. Some of the
problems we give the folks, you know, you don’t necessarily have all the tools you need and certainly
some tools are more important to solving different problems than others. Civil affairs might not be the
tool that’s going to win the day for you. [t’s not going to be the most important tool in your kit that day
and perhaps something else might be. But if you don’t have it, you need to ask for it or try to get it and
you can’t just make it up. You've got to get the right tools to do the job. So what do we teach them
when they don’t have, basically we tell them that -- don’t ask people who don’t do convince and
persuade and shape but the MISO folks, don’t try 1o get someone else to do it.

Q. Yeah.

A CMO can’t do that for you. Interagency can’t do that for you. If there aren’t the right
people to do the job then you don’t ask someone else to do it.
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Q. Yeah, and you don’t try to do it yourself or you can with this little bit of training we give
you? Is that part of it?
A. Well, we teach everybody to be integrators. You’re not necessarily an cxpert but you
may be an expert.  You might actually be a MISO officer.
Q. Yeah.
A You might be an EW cxpert, but that’s not information operations. Information

operations is integrating those functions. If a person is capable as a generalist of understanding all of
them and harmonizing them cffectively and deconflicting them and making them mutually supportive.
that’s your job as an information operations officer.

Q. Okay.

A. Should know all of them or at least enough of all of them to integrate them.

Q. Okay. Do you address anywiere in the course what happened -- based on your
cxperiences, what happened with the = team

A, Ironically, sir, it was discussed today as part of the MISO briefing with our MISO officer,
we discussed it for about ten minutes with the students. We have 36 students and one of them brought it
up and so they went at it for a little bit.

Q. So how was that discussed today? What was the question and if you can ----

A. Yes, sir, I think I can. 1 talked to the MISO officer about it. We chatted a little bit about
it yesterday. Obviously I won’t be chatting about it anymore. 1 just signed paperwork here. You're
always trying to influence people. Just by informing and educating, you choose the material you want to
use so by choosing that you have a desired outcome. Does that make it legal or illegal, well that’s kind
of the question. But if you think it makes it illegal, that maybe this, selecting this material that
specifically to get a desired outcome, you better go to the JAG. And ultimately we came to the -- our
MISO guy and I kind of agree on this that the JAG is the only guy who can go to the boss with bad news
and say “Boss, this is bad news.” The boss will say “I’m glad to hear that from you. I need that.” If
anyonc cisc comes with bad news. it’s, you know, “Move forward.”

Q. Yeah.

A. So that was where we kind of come round and round. We've talked about this particular
incident a good bit and if it was illegal then the JAG should have told him it was illegal then you just
make it legal and go on. Back up. Start over. Now it’ll be legal. Now get back in your lane and inform
and educate and if it’s still illegal then you’ve got to stop and I don’t know where the -- how things
unfolded there, but that’s what we kind of agreed to.

Q. Yeah.

A. That’s what we talked to the students about.

Q. So what do you think about the propriety or not of taking an IO tcam and changing their
mission to asscmble information on DVs for the JVB? What do you think about that?

A, What do I think, sir?

Q. Yeah.

A, [ think they probably should have been -- they weren't filling their RFF and the guard
should have just pulled them back. [f they felt that -- if that’s what they were there to do and it was
clearly what they were there to do, if the guard agreed we could remission our folks then fine. Ido also
think that had they been identified -- had one of them been a MISO officer ----

Q. Yeah.

A. They wouldn’t have gone anywhere near them. From my perspective, I wouldn’t have
asked them to do that.

Q. Yeah.
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A, I would have said stay -- cven if you're doing it very well, there’s still idca that there’s
something behind the curtain and this guy’s capable of Jedi mind tricks or some nonsense, so why cven
open that? Why go anywhere near that?

Q. Yeah.

A. I would have stayed away from that.

Q. I agree with that.

A, I’m not sure I answered your question, sir. I think there are -- that was an answer that

their chain of command if they were aware, should have agreed to it and said “Yes, you can remission
these five people™ or “We’re not answering the RFF, the need for my tcam, for the IO FST is no longer
there, the mission’s been recalled.” But | think somebody should have either agreed to it or they should
have been recalled. That’s my opinion, sir.

Q. Ycah. You know it depends -- since you're doing planning there, it depends on the
relationship that was stated when the unit arrived. | think all units in Afghanistan are QPCON 1o [IC
and so if it's OPCON then they can be remissioned by the higher headquarters. [ don’t know how they
were further placed in what relationship -- and I'll pursue this -- how they were placed in relationship to
the CSTC-A/NTM-A.

A. I think they stayed under the J5, but they were actually, you know, working for -- for all
practical purposes they were working for the chief of staff.

Q. Yecah.
A, But I don’t know the RFI and how thosc are worded, sir, and I apologize I don’t know
the ----

Q. No, yeah. I've got that. In fact, I'm just -- I'm kind of informing here as I'm talking to
you that -- they were specifically RFFed for an IO mission as an FST.

A, Yes, sit.

Q. But doctrine also says that OPCON units can be tasked and remissioned as necessary for
what that’s worth. =

A. Yes, sir. =

Q. Okay, so let me just summarize here and I’ll talk to Colonel Z and see if we have

any follow up questions. The 10 officer’s mission, you said, is primarily to 1ntc§rate the subset of
activities that are associated with information operations.

Al Yes, sir.

Q. And that you believe there was nothing wrong with them gathering information for these
Distinguished Visitors in a JVB like mission as if there higher headquarters agreed with that change of
mission.

A. Yes, sir.

Q. And you don’t know of anyone who was tasked to do anything wrong or improper in
terms of orders while you were there.

A No, sir.

Q. One last question that is not in summary, but is something that I also wanted to hear is
did you have a very closc working relationship with the éubhc atfairs ofﬁccr there in NTM-A/CSTC-A?

A. Yesgsir. I did. Lieutenant Colonel = =

Q. ) )kay What was the relationship §l Colonel 5 to public affairs. Do you
know Colonel & =

A. YesSsir. [ do. I'm trying to sce if there was ﬁdot connet.ted there. Ido not know. I

always felt that public affairs under Lieutenant Colonel was pretty much stand alone, that they

(b)), (b
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delivered a lot of media product and cranked very hard and then reported -- kind of kept anybody abreast
of after the fact what they were doing. That’sSmyv point of view.

Okay. L lcutcnaﬁat Colonel =
Yes, sir. c’é he s at ELOM now.
Army? z

(3). (b)(6

Yes, sir. Army.
Okay Do you know of & any conflicts between him and Licutenant Colonet
No, sir, I don’t think so. I’m surc they had a long working relationship. I don’gknow of

(3), (b)(6)

?

FROPOPLO

any conflict.

Q. Okay. _ %

A, Public affairs overlapped a good bit with what = %’ was doing. at least initially.

Q. All right. Do you recall now what Colonel <5 jobwasornot?_
__A. Tdon’trecall, sir, no. = =
< Q. Did you ever observe any arguments between Lieutenant Colonel ; and Colonel
% A. No, sir. [ didn’t atiend the same meetings, sir. Everything was kind of donc -- the

command functions happen at a place called “Jack’s House™ and [ went to plenty of mcctmgs there but 1
certainly didn’t go to those that involved the JVB and COQEL planning.
Q. Okay. And in your discussion with Z and his team, did
being MISO or PSYOP trained? Did he talk about havm@hat specialty or not havingi
A. Yes, sir. Well, I don’t know if his -- I think one of his enlisted folks was a MISO guy but
I’m not certain of that. Beyond that, no.
Q. Okay.
A. But I do not know if
them might have been a MISO.

), (b)(6)

talk about

- 1 forgot the other young man’s name -- if one of

(b)), (b)(6)

Q. Okay.

AlO: = _

o 2 2

A, 5  yes,sir. Idon’tknow if onc of those three was -- = himself’s an FA3(. the
functional area for information operations. Tlc was clearly nﬁt a PSYOP/MIS %2 uy.

Q. Did you cver observe Lientenant Colonel ; and Major ; the femalc on his
team, engaging in any improper activity?S = = _

A. No, sir. [ know Major f also. The five of them were dlways togeﬁacr =

Q. Okay. Did you ever hear %t any alleged improper activity between ; and

A No, sitz Not cven a rumor, no. 5 5

Q. Did a\: talk to you about his business when he was not in the guard or did he talk to
you about setting up ashew business?

A. I knew -- I found out about setting up a new business after I left in March. [ heard there

was -- that he was considering another business. [ believe he was employed in San Antonio, he had
something to do with finance. I'm not sure what he did when he wasn’t with the guard.

Q. Did he talk to you about the nature of that business, that new business he was thinking
about setting up? _
No. [ know since then what it is, sir. Not at the time. [*#ad no idea.
Arc youa Facebook friend with Licktenant Colonel now?
Yes, sir.  am. And with Major Z
And is that how you found out abong thelr new business? Through their Facebook page’

“~3(b)(3), (b

Lrox»
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A. Yes, sir. He put a website together, oh, I'm guessing perhaps January or February of th s
year and that’s when I first saw they were starting a business, that there was a minority-owned business
that they were starting.

Q. Okay, and whcri%you saw that, what did you think about this websitc and this new
business and what Colonel Z was saying on that sit¢?

A. Well, sir, 1n1t1al% my thought was wow, these are some of the right people to do this. |
mean, they ve just come from the  world where influence and communicating has been pretty 1mportant
stuff and they’ve been doing it fogg{he last year. At least they’ve been entrenched in it and that gives
them a lot of credibility. And : a really smart guy. He’s kind of a think tank type guy so it didn’t
surprise me that he’d be trying to §13_rket thinking, influcnce, beha»éﬁpr changing, that kind of thing.
Now, | myself am kind of a one-cyebrow cro magnon man, but pretty bright. It didn’t surprise
that that would be the kind of thing he might try to do.

Q. Yeah. Did you read what he had posted on the webelle‘? Not completely, but did you
read some of what he had posted there?

P)(3). (b

A On the business website, sir, or his personal website?
Q. Either one.
A. [ read the business wcbsite, saw kind of their mission statement and what they were

trying to do and I have followed his Facebook website -- not a website, but his Facebook page, for at
least a year now.

Q. Yeah.

A And since the Rolling Stone article, sir, I’ve been pretty well aware of everything that's
gone on.

Q. Ycah. Did you ever sce anything on there that looked like exaggeration or some

expertise he claims to have had but maybe he didn’t have? Some experience he maybe claims to have
had but he didn’t have?

A. [ got that from the Rolling Stone article -- “I’m a PSYOPer and I’'m here to twist people’s
minds.” That’s where I first of that, probably likc everyone else. That’s the first time [ hcard that he
was marketing himself as a PSYOPer.

Q. Yeah.

A. Whether he was doing it or the writer was doing it, | don’t know.

Q. Have you questioned him about that in person or by telephone or Facebook or any other
means?

A. Sir, we exchanged a few emails on Facebook and | decided it was probably better that I
didn’t correspond with him. There were ----

Q. Yeah.

A, No, I didn’t ask him specilically about being a PSYOPer, though, no. ! asked him how
this whole thing got starled. How did it get to thc media?
Q. And what was his answer?
A. That was probably my most recent line of questioning for him as my friend. Like how
did this cat get out of the bag and did you start this?
And what was his answer?
His answer was “Yes, [ did.”
And did you ask him why?
After he was -- what he thought was unfairly given a punitive article.
And did you know about what he was investigated for doing? Do you know ----

CrO>0
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A. Only from what [ read in the article in Rolling Stone, sir, that it was inappropriate
behavior with a subordinate, leaving off base in civilian clothes and I’'m not sure what elsc. Therc were
a couple of other things in there that he was investigated and found to be -- 1 guess found to be guilty of.

Q. Okay. Okay. Gotit. The rest of the Rolling Stone article, do you belicve that it is
mostly accurate or can you speak to that at all?

A. Oh, geez, sir, to me it looks like it’s pretty sensationalized. 1've been reading everything
from both sides now, every editorial that comes out on it just naturally catches my eye and I think
there’s a lot of hype in there.

Q. Yeah.

A. And I think the Rolling Stone article was genuincly hyped because they got such traction
with General McChrystal a few months ago.

Q. Yeah.

A. Oh, bovhere we go. Aren’t we something? And that’s what it appears to be. [ think
they made more of < side of the discussion than was really there.

Q. Okay. Isyour knowledge then of what took place during your deployment in
Afghanistan, do you believe that PSYOP, Psychological Operations, were used against any members of
congress or other distinguished visitors?

A. No.

Q. And in your opinion, do you belicve that pcople used anything other than the truth to try
to influence the behavior of congressional delegat:ons or any other distinguished visitors?

A. No.

Q. Okay. Is there anything clse, = that you want to add?

A. No, sir. I think I've stepped out}ﬁde of things that might be factual. I’ve tried to tell you
what [ know from the tlmﬁ left in March and you asked me some questions that were opinion, so I let
{ty with those. | think a pretty forthright guy, if I can keep going.

Q. Yes.

A. And in my opinion, he may have been gwen%n illegal order that was very quickly
corrected and whether or not somebody liked or disliked Z he’s not fully llkeagle he actually can be
abrasive, and I don’t know that he was fau‘ly or unfairly purﬁshed I don’t think was having any
type of cxtramarital problem. That’s my opinion and that’s my view.

Q. Okay. Anything else you want to add or is that it?

A I think I'm done, sir. Is there anything else you need me to speak to?

b)(3), (b
(b)(6

(b)), (

Q. Nope. Nope. I think you’ve answered all of our questions and they’ve been all across
the board. _

A. Okay, sir. <

Q. Okay. =

3), (b)(6)

AlO: Lommandcgi what we’ll do is we’ll type up the transcript and we will send it to
you once it’s typed up for you § read and at that point you’ll be initialing it and signing it and just let
me affirm a few things. Have you made this statement freely without hope for benefit or reward or
without threat or punishment, without coercion, unlawful influence or unlawful inducement?

A. Yes.

AlO: Okay. That is all we have and ] will look for those documents to be scanned back from
you and if we have any further questions, we will lct you know.

A. Okay, [ will get you the two documents plus the JAG briefing that the general asked for.

INITIALS OF PERSON MAKING STATEMEN PAGE 20 OF 21

(b)(3), (b)(6)



Page 21 of 21
EXHIBIT X

STATEMENT OF CMDR TAKEN AT patep 2011/03/03

g STATEMENT (Conlinued)
I10: Okay., — . and I just remind you to be careful with communications. No discussions

(b)(6§0)(3), (D))

about this dialogue that 2e"ve had today at all and probably beter not to talk at all about your time there
until we get this investig%ion finalized.

A. Okay, thank you, sir for that.

10: Thanks very much.

A, Okay. thank you, sir. Thank you, Colonel,

Q. Thanks for your scrvice.

=l - R~ R A R N

[The interview concluded at 1413, 3 March 2011.]
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WIT:  (v)6) Spoke with him and he said, “Okav. Gotit. Gotit™ And £ 'was not 4 ver
in-depth, detailed discussion but I spoke with him a little bit about it. But the bottom~1 Tef)(3), (b)(©) b)(3), (b)(6)
constantly with, you know, “Try to keep 2 stiff upper lip, and you don’t belong--there is nothing that |
can do for you.” Then when I was made the 10 Director. I really had a lot of bigger fish to fry at that
point. But the things that I understood NTM-A doing, the comic books for the ANSF, the training
outreach, the projects that they were working just scemed to have such high--I had such high hopes for
so many of them, you know, supporting the concerts and things along those lines, and working with the
10 Task Force they really seemed to be doing some good things. Meeting with State—

JO:  “They” meaning NTM-A in general or the—or your FST?

WIT: The FST. The FST for NTM-A. So a number of the projects that came across my desk
and when we had our collaborative sessions over the network, they just really seemed to be some pretty
positive things; some things that seemed like they might help somewhere. So I was a little dissppomted
that they appeared to be being pulled off of those in order to do something else, buz again, Commander’s
intent.

I0:  Okay. And the five members of the FST; how long would you say you had known ther.
It sounds like they came together as an FST for just one or wasy)(3), (b)(she supervisor or chief of an
FST before this?

WIT: [ don’t believe that he was an FST Chief before.

I0:  Butyou said that you pulled individuals together to a team. Det

WIT: Wedid. Yes, sir. They werc not in—they were not & an already created debt. If1 (b)(3), (b)(6)
recall we had another person identified as the team chief andp)(3), (b)(cjame in kind of at the last minute,
and I recall this because he had expressed a concem about being the last man in when in reality he
should have, you know, the first guy and pick his team. But I do recall that he said that they had come
together. They—all but one had come on a TDY to DC and had really dealt very well personalities fit,
very well from everything I observed they seemed to click very well.

10:  Okay. Cen you tell me kow long you had knowny)(3). (b)(cjefore this assignment—before
this deployment? &

WIT: I'd say maybc a year/a year and a half. He was—he worked atproject. He belongedto (n)(3), (b)(6)
onc of the Battalions, and he worked a project for me. He seemed to be doing really well. Another guy
had dropped it and he picked it up and just ran with it. He seemed 1o understand Information Operations
and he seemed to understand what my intent was in carrying out the project and really rally the troops
well. He mobilized them very well. He got them cnergized again about it. It was 2n exerciss—a
yearlong cxcreisc that they did on drill weekends kind of thing, 2nd he kept everybody motivated: kept
everyone informed.

10:  Were you his rater or senior rater during that period?

WIT: Senior rater.

I0: Do you remember what kind of duty performance he had and how did you rate his
performance as an officer?

WIT: Kudos for performance and I gave him—he was not onc of my top ones.

I0:  So be was—-you rated him as center of mass is what you are saying?

WIT: Yes. sir.

10:  Did you think he was average, zbove average, below average?

WIT: Above average.

I0:  Above average but center of mass.

WIT: Yes, sir.

I0:  And do you remember any particular strengths or weaknesses during that period; that
ycar and a half or so that you knew him before the deployment?
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1 Can you talk a little more about that? What you heard and what you recalled heering and
2 what you recall saying to Colonelb)(3), (b)(6)
3 WIT: We were—and I think he was actually the one that mentioned it. That he said, “People are
4  saying something about it.” I think at that point he had been—somebody had said something to him
5 abommtdoingitorchecldngonhismnai]orsomethingtoma:cﬁect,andlsaid,“Welehywould
6  they do that™ Andhcmldmcﬂ:attheywercmﬁngabminm.Andlsaid,“WeIl,wha:idndof
7  business? And he said, “Well, we really haven't figured all that out.” And I said “Not a good place 1o
8 dothat” K.imlofjokedammdaboutanimponbusinmmdIsaid,“ltisnmanim;:o:tbusdnmisit?"
9  And he seid, *No, it is more of a consulting.” And I said—and I did usc the words “knock it off” but
10 then ] circied back and I said, “No seriously, you have no off time here. Cverything that you do and
11 everything you build here is owned by the government,” And ! said, “7 think you are safer approaching
12 it from that perceptive.” I think part of the discussion—part of the intent of my discussion was that Title
13 32SoldiersownmoreofﬂxcirlivmthanacﬁveSoldicrsdo[thinkoral@stwethhﬂcwedo. So when
14 we transition from a Title 32 10 a Title 10, sometimes I think our Soldiers in that briefing—and this is a
15 recormnendaﬁonlhaw:madetomySme—ist!manytimesomcbodygoesonatom.gocsonaﬁﬂe10
16 tour,weneedtoﬁtﬂ:mdownmdcxplainmthmnthztthcyhavemoﬁ‘ﬁme;thatthcyar:oncall24f7;
17 that, you know, if they want 1o work at Wal-Mart on Saturday momings, they have 1o raise it through
18 their chain of command; whereas with us, Title 32, you should stifl do that, but people just don’t do that,
19 So,anyway,thaxmtheimen:ufmydiscussionvdthhixnwastha:hcdocsnotmhislifcnowand
20 thatcvctnhinghcdideouldbemasownedbythegovment
21 10:  Okay. Do you recall anything specific about the other members of the team? Major
22 ()3, (v)(CMaster Sergeant)s), (o)(6) Secaeanty)(3), (o)(6Pr Sergeant (b)(3). (b)(6)
23 WIT: Iknow that Sergeantn)(s), (b)(eyvas a curmudgeon,
24 [0: A curmudgeon.
25 WIT: He was not a happy—he was just not happy. He was scared to death all the time.
26 10: S:amdtodeaﬂ:of—forbdngmawmbmmwﬂmhcwomddomemngthingorallof
27  the above?
28 WIT: Ithink of being in a combat zonc. Very unsure. Didn’t want to go anywhere. Didn’t
29  what to do anything. WasvuyhappybdngtheguybehindtthiIa,insidetheMrc,mkingmof
30 business,
31 I0:  And you don’t recall much aboutb)(3), (b)OPE(L)(3), ()BT  (b)(3), (D))  ®)(3), (b)(B)
32 WIT: (6)(3), (0)(6)thinken)(3), (b)(6¥as ak)(3), (b)(6Y2s reaity my-ttie LIC 10's insider into the State
33 Dcpartment Majqp)(3), (b)(djad somehow managed to be accepted by the Department of Stete folks and
34 acma!lygn:mneyoutofitﬂzqnwbidx,woohoorlauzhi.iswyuntsualandwasablctogctsomc
35  projects started. So I thought very highly of Majorv)(3), (b)(6)interpersonal skills and ability to work the
36  interagency. Thatiswobablytlmhiggstﬂﬁugthmlruncmbuiszoingirno a meeting and scoing her
37  there. I have very good feeling shont her  Mastar Sergeantn)(3), (b)(6yery hard to get close to; had a few
38 converstionswithhim.  (1)(3), (0)6)  andp)(3), (b)(6)botd Just very even keeled, very business-
39 like. With them it was kind of the Joe Friday, you know, nothing but the facts. They were there 1o do 2
40 job. Very excited sbout the job initially. When I left in March not so much. It was upsetting to me that
41  they were—I mean you don't want to deploy to have a good time, but you certainly don’t want to feel
42 like your soul has been sucked out of you, and [ kind of-that’s kind of how they represented themselves.
43 IO:  Did you get some feeling as why that was the case? Why they were less than enthusiastic
44 about the deployment?
45 WIT: Master Sergeant)(3), (b)(spctually told me he didn't sign up to be—what did he call it? It
46 \\@sinrefercncetommingthewutowhedidn’tcaﬂitrmpﬁonist PowerPoint Ranger. A
47 goodwill—hemedWal—Mmgzm':raxoncpoint_.butagoodwﬂlambmdorlthinkwasthctcrmthathc
48  used.
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1 (0)(3). (0)C)and(b)(3). (b)(6 think—well, I don't think. They told me they felt thet they had

2 been marginalized and that was in December. They said, “Hey, ma’am. vou know, we might as well

3 just home. We came here to do a mission and they won’t less us do what we were hired ¢ do.”

4 I0:  Yeah. Okay. So you saw the team about monthly. Did you have more frequent contact

5  than that with Colongp)(s), (v)(6py email or phone or other opportunitics?

6 WIT: Email periodically. And then Majan)(s). (b)@ame—we had a project at 1JC and

7 Lieutenamt Colonek,)(3), (1)(c$aid that she was really premy aepressed about the way things were going.

8 Andwehad s—

9 I0:  Who said this? [ am sorry.
10 WIT: Lieutenant Colonelp)(3), (b)(eipld me that Majow)(3), (b)(6yas pretty depressed about the
Il way things were going. AndsowenadapmjcctatUCfortheR.edTczmthatwcncod.eddone_,solsaid.
12 “Do you have any problems with us leveraging that--managing that?" So we brought her up for | think
13 it was just shy a week 10 work on that project.
14 10:  Did you ask that of)(3), ()(6)b0ss or ofp)(3), (b))
15 WIT: 1 asked that of Lieutenant Colongy)(3), (b)(63na ne said that he would clear it with his
16  chain of co and I assumne that was done because she showed up. And what we needed done Wi
17 Major Gen:ﬂ%ad 10 bave an asscssment on Information Operations’ capabilities in (b)3), (b)(6)
18  Afghanistan. He wanted it pulled together for a report, and Majap)(3), (b)(eyvas qualified to do thet.
19 I0:  You said that several members of the team talked about that they weren™t necessarily
20  happy or satisfied with the job of working with and for the JVB, Did they cver talk about how they got
21  that mission? DidanybodyevumlaymyouhowtheywentfmmbeinngOFSTmsupportingNB?
2 WIT: That General Caldwell said he doesn’t do Information Operations.
23 I0:  Did you have any dialogue with him about thar? What he—what Caldwell meant or
24 didn’t mean? I mean were you aware of it before they told you?
25 WIT: No, sir. Well, sort of.
26 I0:  Sortof.
27 WIT: When General Caldwell came in 1o be the CAC Commander, and I was in my fellowshio.
28  and we had a roundtahlc with him, and he had—General Caldwell had recommended that Colonel
29  [phometic],  (b)(3), (b)(Emetic], who was the SAMs Director, that he wanted him to conductn (3. (D)(6)
30 cngagement And then Gemeral Caldwell used Strategic Communications and then he said, “Do we mave
31 anyone bere that knows Information Operations as well?” I kept my mouth shut because I didn’t know
32 where this was going. So Coloned)(3), (b) (fyhonetic] turned and pointed to me, and I said. “Sir. it sounds
33 like what you need is 2 media engagement team.” And he goes, “Yeah. [ need someoze 1o do the
34  Infommation Opcrations.” And I said, “No, sir. What I think [ hear you saying is that you need someone
35  to conduct your media engagement for you, and there are Public Affairs officers who spocialize at that,"
36  And he goes, “No. We need to do Strategic Communications. Everybody needs to know what is going
37  onat Fort Leavenworth,” and so I said, “Okay.” So that was the only other time [ hear General Caldwall
38  actually talk about—
39 I0:  Did you get any tasking out of that?
40 WIT: Oh, no, sir. [Laugh.] General Caldwell had a—and his name-I have forgotten his name,
41 but it was his strategic communicator/Public Affairs guy, General Caldwell took with him to CST-A. 1)(3), (0)(6)
42 could probebly find out what his namc is, but that is who he initiaily 100k with him. And he and [ had &
43  conversation after that.
44 10:  Was it Colonclb)(3), (b)(6)Marine?
45 WIT: No, sir. This was an Army guy.
46 IO: A Licwicnant Colongh)(3), (b)(@erhaps?
47 WIT: That might have been it.
48 10:  But you don’t recall this person? It doesn’t stand out to you?
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~~™  Doesn’t stand out. .What does stand out is that | spoke with—from the [0 Proponent--
erud?)). ©phonetic], ()s), () Tphometic]. I eallod (v)3), (b)6) phonetic]), and I relayed my (5)3), (b)6)
discussion that I had witn Ueneral Caidwell, amd(3), (b)gid that he would talk with his strategic
communicator, and the next thing I knew that the IO proponent was not getting mvolved in the media
engagement plan.

IO0:  Sowhat ¢id you think when you had this short back and fortheI am not sure it was a
conversation or a dialogue—~but when you had this short back and forth engagement with General
Caldwell, what did you think about how clear it was what Strategic Communications and IO and Public
Affairs all were and their interaction? And did this lcad you to believe that he is like everybody else, he
doesn’t get it? Or did you say, yeah, this can be confusing, or did you have any—do you recall what
your thoughts were?

WIT: I was concerned becausc he was coming in as the CAC Commander who had
responsibility for 10 proponeat, Electronic Warfare proponent, and 1 think Computer Network
proponent for the Army, and that he would havc responsibility for the trainine and mentorship of the
CGSCILE and SAMs. And my subsequent conversation with Colonel (v)(3), (b)(6) wetic] was “We realiy (0)@3). (0)(6)
treed to make sure that we define these very carefully for our students as they come through.™ So if we
are going to teach them Information Operations or an IO block. that it does not morph into a Stratagic
Communications block unless we are goi-~ =~ *-- Strategic Communications at which point I gota
punch because [ don’t know. So Colonelb)(3). (b)(6)ometic] said, “Well, no, we will go ahead and teac b)(3). (b)(6)
Information Operations, do an IO block. We will make sure IO is inserted in our exercises.” and he ’
said, “1 got the media engagement piece with—you know, with the outside world ™

But subsequent to that whenever Gencral Caldwell addressed the troops and he talked

about Strategic Commuaications, what I forced mysclf to hear wes media engagement which 1 thought
was, quite frankly, a brilliant idea letting the rest of the world know how well we arc treating our Army
Soldjers and teaching them and training them and, you know, best Corps of officers I think we have ever
had. So [ think that message was great. But I think it perpetratod the confusion of what thesc different
aspects could do.

I0:  So you think there was general confusion and that the average officer who was not 10
trained when you spoke to them, you thought that they probably-—-vou had 1o do a ot of explaining?
There probably weren't a ot of people who truly understood what 10 was; what Strategic
Communications was; what Public Affairs was?

WIT: Yes, sir. And, you know, I always walked around with an elevator brief, you know, a
two-slide deal about here’s what JP 3-13 says because, frankly, the Army is still fighting. We were so
far ahead in terms of nonlethal operations but what JP 3-13 says. And this is what we do. This is where
we fit. This is where we inject These are the asscts and the capability that we bring 1o the fight, and
then maybe a success or two.

I0:  Are you familiar with what FM 30 says from the February 8th version where Information
OPs is not even discussed? It is left out. And Information--Army Information tasks are mentioned. Are
you familiar with that?

WIT: Yes, sir.

10:  And do you recall in particular information engagenent?

WIT: Ido.

I0: S0 do you recall that all of the things that are lumped under information cngagement?
Doces anything stand out from that description of information tasks to you in right now? [f not. we will
talk some more.

WIT: Not off the top of my head. No. sir.

10:  So, for instance, in information engagement it includes Public Affairs. PSYOP, military
support to public diplomacy, and the principle point 1o me that I am trying to raise is that it mixes Public
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Affairs and PSYOP and MILDEC and supports publi¢ diplomacy all in the same category of
information engagement. And I am just wouderingifthatevcrstmckyouassomcthingtha:wasgood
because somebody was going to coordinate all of that and synchronize it, or whether it might be bad
bemuseyoua:\emi)dngaﬂthosctogctherundm-IEwhichisanotheﬁemontopofallthosedmhad
ahcsdybemusedandthatsomcbodymaygetitmngiftheyj:mm 30 and start to ry to do it?
WIT: I think that the way the information environment in terms of assessing Intel support to
and operations in, over the last fow years, has not really flowed in a way that I would have preferred.
The introduction of information superiority which is another term that | don’t Ecl, but every commander

bastardized process. Iﬂ:mktba:itmthcwaythaxanumbaofpmplcwhorhoughtsodivugemly
about the i ormaﬁonenvironmmtgottogcthqmdjustinr.hccnd!dndofthewstuﬁ'toguhe:. Took
ggfod ideas over here, good ideas over here, and then when You stuooshed them together they were really
awiul,

Theconccptofhwhmgunepmsynchmnizcallmeinfmaﬁonﬂﬁngs,lhave
questions about that t0o because a bullet downrange sometimes speaks much more than a leaflet on 2
wall. Soitisa.llcomrmmicaﬁonandwcgobackmtheCJﬁefofStaﬁwhomordinanesallofthat So
m:hertbanjusttaidng,eollagingallthatstuﬁwithontIthinkamldeh‘bemasswmnentmakesitevm
worse. Soinanan:mptwlmptheinformaﬁonenvimmnentinmcnepackagcIthinkwhatmbavc
done is damaged it more. (b)(3), (b)(6)

Mﬂhnrqu:ponmpubﬁcdiplomacylimowthueisadocuinaldcﬁniﬁonfmtbaibm
thatiskindofa-whatwedowitbtthtaxeDepamnent,anddomreaﬂywanﬂopmLhatinWith
Psychological Operations? And I go back to what | said in the beginning when General Cascy said.
“We are not goingm!ietothevaypeoplcwcareuyingtosdtostopshooﬁngm us. Why would we
give them one more reason?” So let’s either have this or not have it. And if we are ot going to have it,
let’s have it be 2 deliberate assessment of what operations we are going to conduct and how we are
going to get them done.

But [ think it is a istake to put them all in one box, [ think it is great—-the intent is grear
1o have it all integrated 20d synehronized. I think that’s brilliant, But sometimes what we put on paper
is the way it is quoted, and people in.ferﬁ'omacharLﬁ-omadiagmmonhowit’sgomgtoopm:.

And | know PSYOPers are uncomfortable about ruling over PA but much-—

10:  About ruling over PA?

WIT: About ruling over PA but much less uncomfortable than beihg ruled by PA. Soitis—]
think that what capabilities do we need? Let's build those. Let’s focus on those znd let's worry about
integrating and synchronixing. It has just been & huge, big fight.

So all that is to say, sir, I disagree with the way it was done. T disagreed with the way we
got there, and that is why I defer to JP 3-13 because that scems to be what is working downrange.

I0:  Okay.

WIT: Did tha?

I0:  Yeah. Is there something in particular that you worry about with all those together? Is it
becauseofthea:per&serequhcdfweuhissovaﬁ&orisizbmnseoﬁﬁcmcpﬁcnthmmm
goingmmixsome&ingyouonlydoagaimtadmmiesm&:hsomﬂhjngyou only want to do agamst
fxicndlydecisionmakn-s.orisitboewscofsraymsth::migmbcpu-ccivedasbeingbadplamor
places where bad things can happen? What makes you uncomfortable about all of that? Is it the
complexity or is it something in particular that worries you more?

WIT: Actually, it is all the above probably plus more. The mumber one issue is the perception.
Youdrawablockoz:apico:ofpapcrandyousaya]lthmthhgs—mmgoingtodcal]ﬂmcdn’ngs.
Well, you release that to the public and they are goina 1o zone in on PSYOP next to Public Affairs. but
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1 mosty just on PSYOPs. I think most people take exception 1o psychological operations when done to
2 them. Love it when it is done on someone else, but not so much when it is done on you. So perception-
3 wise I think it is fraught with danger.
4 Secondary to that are there are a number of rules. regulations, [aws. and intent that in
5 mou:cclincs,pmgrsmclmmlinﬂ,thatmaratethnsc,andlthinktbatwenecdtostayﬂucmthator,
6 again,makeadeliberatcdecisiontha:weamjust going to smoosh it all together,
7 If I were the State Department I would take exception to baving military support to public
§  diplomacy lumped in with Psychological Operations and, for that matter, with Public Afairs because 1
¢ want you~if [ am the State Department, | want you to fecd me information and provide me access and
10 semniqrwgcttowhmlnoedmgenooonductmypublicdiplomacy. So that is kind of—and that is the
11 waylmitas:nostlysem.uiry.umspomﬁon,mdthminfonuaﬁonpictures. And then let them go do
12 their thing, So we arc mixing operations with support I think in that peseeptive: pers peed €.  (b)3), (B)(6)
13 I0:  Isit legal to conduct public affairs in conjunction with or on or to members of Congress?
14 IsitlegaltocondumPubﬁcAﬁ"airsandaﬂﬂicaspecsofitwirhmcmbcrsofCongrcss?
15 WIT: If‘lwcmwdcﬁncPubHcAﬂ'ai:sasrcporﬁngw&thintagritythcnItbinkMisfair.jusL
16  and lawful I think.
17 I0:  And it always has 1o include the truth? It must be based on the truth. correct?
18 WIT: As the person—
19 IO:  U.S. Army Pubtic Affairs?
20 WIT: As the Commander sees the truth. Yes, sir.
21 I0:  [don’t understand.
22 WIT: If an incident occurs and a Commander thinks it happened this way and has pictures and
23 information and passes that on.
24 I0:  Yes
25 WIT: Ifaninvcsﬁgaﬁonorwhmverdiscovmtha:whmreaﬂyhappened was different a week
26 larer, s irst story~] would stand on his first story. 1t was the truth 2 be kacw i, And then the —-
27 invwﬁgaﬁonmdthenthemnh,mﬂthmyouwmcbackandsay. ’
28 10: S-o[thinkwhatyoujustsaidisﬁmtaConnnauderm’tthglyﬁcinPublicAfﬁlirs.
29 WIT: [ think he should not, may not lie intentionally. Yes, sir.
30 10:  Okay. SO what is the differcnce to you “cannot™ and “may not?”
31 WIT: lthhzkthatthcymandtheydoatﬁm:sbmmynotlcgauyanduhically.
2 10:  Itis not the right thing to do.
33 WIT: Correct.
34 IO:  Okay. And in Psychological Operations can a Comrmander—~must a Commander always
35 tell the truth in Psychological Operations?
36 WIT: Idon’t think—~when they are speaking to whom?
37 I0:  Well, the appropriatc audience for Psychological Operations is what? 1 return the
38  questonto you.
39 WIT: [ think the adversary. Yes, sir.
40 I0:  Okay. Adversary and foreign andiences, correct?
41 WIT: Yes, sir.
42 10:  Allright. Then ] will start off with another question like I did before. So is it cver
43 appropriate or legally authorized to conduct Psychological Operations against members of Congress?
44 WIT: [ think it is inappropriatc.
45 I0:  And do you think it is against the law?
46 WIT: [f—Idon't know. Iknow that the Smith-Mundt Act applies to USIA. LAI at the time, but
47  Idon't know=| think it is unwise and I think ir’s unethical personally. I would not do it I would not
48  encourage anyonc else to do it.
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10:  Okay. Do you think there is a perception that if vou use Psychological Operations
against members of Congress that it is wrong?

WIT: Yes, sir.

I0:  However, Public Affeirs is supposed 10 be neutral, correct?

WIT: Yes, sir. Still the Commander's tool but neutral. Yes, sir.

10:  Okay. Wezs vou ¢ver present or did you ever hear about conversations between Colone!

(b)3), (b)(6ymd Colonelp)(3), (b)(6)

WIT: 1 was not there but I've heard about them. Yes, sir.

10:  Before—well, I assume you are aware of the Rolling Stone article from 23 February.

WIT: [ tricd not to read it, sir. I didn't want to read it.

10:  Butyou did?

WIT: Ididreadit,

IO:  And so were you aware of conversations betweeny) (3), (b)(@db)(3), (b)(6prior to that or
since then?

WIT: Prior 1o that.

10:  So what did you hear about their interchange?

WIT: Lieutenant Colonob)(3). (b)(6otified me that he had been asked to collect information on
CODELS and I said, “Are we talking media analysis or collect information?> And he said, “Well. it's a
combination of everything.” So I asked about Public Affairs and other folks. Let me caveat 1o I think
that a few members of the Field Sunoort Team are Intel—branched Intel. ‘

I0: Do you know ifh)(3), (b)(ds Intel? ‘

WIT: 1believe he is. I know that—I think it is(b)(3), (b)(6)no. (b)(3), (b)(6) I think(b)(3), (b)(6)is as
well, I think, in fact, he just finished his counter-intelligence AIT.

So I brought it up from the Intel perceptive as well, and I said, “Be very careful. And i
don’t know what you are being asked to do.” So hc said, “Well, I'm being asked to develop talking
poirts.” And I said, “Well, JO supports PA all the time on talking points. In fact, some Pubiic Affairs
officers will tell you it’s not their job.” So I said, “Well, support when you can but just make sure
everything gocs through PA.” And then he said, “] think it is an unlawful order.” T said, “Well. then
take it through your chain of command.” at which point | believe he did. And then I dic not hear much
more after that,

So 1 did not see the order until I guess it has been about 2 month ago right afler—] think
right after the article broke I saw the email from the Public Affairs’ Captain. I'd gotten some of the
documents from—Lieutenant Coloneb)(3), (b)(syent them to his Texas Army National Guard s=nior rater
who in turn sent some information to me, so I actually saw the order at that point.

I0:  Why did he send it back to Texas?

WIT: When the article broke he was back on Title 32 and it was, “Do we nead to take any kind
of action or counter-action? Do we need to posture ourselves for”~I don’t know what they would have
persecuted or prosecuted him on, but it was the going to the media and then there was the, “Was he
insubordinate?” And then there was the, “Did he go through Public Affairs channels, through the Army,
or any other method in talking with the journalist?" And then [ think that there were—his Texas chain of
command—becauy)(3), (b)(bps been--Lieutenant Colone;)3) (n)(eyvas been pretty upfront about all this:
the allegations of improper relationship witlb)(3), (b)(@na a1t or wese kinds of things, so all of that started
needed to take or any investigation they needed to take. MY

IO:  Okay. In your opimion do you think it was improper--it would be improper to use the IO
team to gather information about this? Improper?

WIT: Yes.

IO:  Illegal?

INITIALS OF PERSON MAKING STATEMENT__(0)3). (0)(6) PAGE 24 OF 34



Page 25 of 34
EXHIBIT Y

(b)(3), (b)(6)

(b)(3), (b)(6)



Page 26 of 34
EXHIBIT Y

(b)(3), (b)(6)

(b)), (b)(6)

(b)), (b)(6)



(b)(3), (b)(6)

Page 27 of 34
EXHIBIT Y

(b)@). (b)(6)

(b)), (b)(6)

(b)(3), (b)(6)



Page 28 of 34
EXHIBIT Y

(b)(3), (b)(6)

(b)), (b)(6)



Page 29 of 34
EXHIBIT Y

(b)(3), (b)(6) (b)), (b)(6)

(b)(3), (b)(6)



Page 30 of 34
EXHIBIT Y

(b)), (b)(6)

(b)(3). (b)(6)

(b)), (b)(6)



(b)(3), (b)(6)

(b)3), (b)(6)

Page 31 of 34
EXHIBIT Y

(b)(3), (b)(6)

(b)(3), (b)(6)

(b)(3), (b)(6)

(b)(3), (b)(6)



Page 32 of 34
EXHIBIT Y

(b)A). (b)(6)

(b)(3), (b)(6)



(b)(3), (b)(6)

(b)(3), (b)(6)

(b)(3), (b)(6)

(b)@). (b)(6)

(b)(3), (b)(6)

(b)(3), (b)(6)

(b)(3), (b)(6)

Page 33 of 34
EXHIBIT Y



Page 34 of 34
EXHIBIT Y

(b)(3), (b)(6)

(b)(3), (b)(6)

(b)), (b)(6)

(b)(3), (b)(6)

(b)(3), (b)(6)



Page 1 of 2
EXHIBIT Z
ATTACHMENT 1

(b)(3), (b)(6)



Page 2 of 2
EXHIBIT Z
ATTACHMENT 1

(b)@3), (b)(6)



(b)(3), (b)(6)

(b)), (b)(6)
(b)(3), (b)(6)

(b)(@3), (b)(6)
(b)(3), (b)(6) (b)(3), (b)(6)
(b)(3), (b)(6)
(b)(3), (b)(6)
(b)(3), (b)(6) (b)(3), (b)(6)
(b)(3), (b)(6)
(b)), (b)(6)

(b)(3), (b)(6)
(b)@3). (b)(6)

(b)(3), (b)(6)

Page 1 of 1
EXHIBIT Z
ATTACHMENT 2

(b)A). (b)(6)

(b)(3), (b)(6)

(b)(3), (b)(6)

(b))



Page 1 of 20
EXHIBIT Z

(b)(3), (b)(6)
(b)3), (b)(6)

(b)), (b)(6)
®@E). )6
(b)3), (b)(6)



Page 2 of 20
EXHIBIT Z

~ (0)3). (b)(6)
19(3). (b)(®) -

#)(3), ()@



Page 3 of 20
EXHIBIT Z



Page 4 of 20
EXHIBIT Z

(b)(@3), (b)(6)



Page 5 of 20
EXHIBIT Z



Page 6 of 20
EXHIBIT Z



Page 7 of 20
EXHIBIT Z



Page 8 of 20
EXHIBIT Z

1 (D)) (b)(6)



Page 9 of 20
EXHIBIT Z



Page 10 of 20
EXHIBIT Z

CeE.®E . (6)3) b))
(b)(3), (b)) b)(3), (b)(6)

(b)(3), (b)(6)

th)(3), (b)(®



Page 11 of 20
EXHIBIT Z

(b)(3), (b)(6)
)(3), (b)(6)  W)(3). (b)(6) (0)(3), (b)(6)

(b)(3), (b)(6)



b)(3), (0)6) W)(3), (b))

®)3). (B)(@  b)(3), (b)(6)
®)@). (b)(6) (b)(3), (b)(6)

tb)(3), (b)(6)

(0)@3), (b)(6)
®)(3). (b)(6)

b)(3), (b)(6)
t)3). (b)(63

Page 12 of 20
EXHIBIT Z



Page 13 of 20
EXHIBIT Z

b)3), (b)(_6) (b)(3), (b)(6) (b)(6)

(b)3). (b)(6)

1b)(3). (b)(6)

(b)(3), (b)(6)

)(3). (b)(6) b)@). (b)(6)
(b)(3), (b)(6) (b)), (b))  W)(3), (b)(6)



Page 14 of 20
EXHIBIT Z

1b)(3), (b)(6Y



(b)(3), (b)6)

1b)(3), (b)(6)

t)(3), (b)(8)

B)3). (0)(6)
)(3), (b)(6)

(b)), (b)(6)

(b)(3), (b)(6¥

(b)(é), (b)(E (b)(_3), (b)(6)

Page 15 of 20
EXHIBIT Z



Page 16 of 20
EXHIBIT Z

(b)3). (b))

)(3), ()6}



Page 17 of 20
EXHIBIT Z

b)(3), (b)(6) (b)(3), (b)(6)

(b)(3), (0)(6) W)(3), (b)(BY

®)(3), (b)(SY



Page 18 of 20
EXHIBIT Z

t)(3), (b)(6]
b)(3), (b)(6)

tb)(3). (b)(6) Fb)(35, (b)(65  ®)(3), (b)(B)

{b)(3), (b)(6)



Page 19 of 20
EXHIBIT Z

(b)(3). (b)(6]  Wb)(3). (b)(63

(b)®). (b)(6)

W)(@3). (b)(&Y



Page 20 of 20
EXHIBIT Z

(b)), (b)(6)





