From: (b)(3), (b)(6) CDR, JCS DOM [mailto: (b)(2), (b)(6)
Sent+ Thuradav. Decemhar 15 2005 9:56 AM

To: (b)(2), (b)(6)

Subject: FW: TIP AWARENESS TRAINING BRIEFS

(b)(6) - do you have anything?

————— Original Messaga=————-

From: (b)(8), (b)(2)

Sent: Thursdav. December 15, 2005 9:36 AM
To: (b)(3), (b)(6) CDR, JCS DOM

Cc: (b)(2), (b)(6)

Subject: FW: TIP AWARENESS TRAINING BRIEFS

(b)), (b)(6)

Are you aware of any additional TIP awareness training briefings/material that CENTCOM can
use. I found Service level training (Navy/Army).

From: (b)(6) GS=-13 (b)(6) {DoD} [mailto: (0)(2), (b)(6)
Sent: Thu 12/15/2005 7:25 AM

To: (b)(6) CIv; -JCS -3

Ces (0)(3), (b)(6) {USN) ; ()6 . LtCol (b)) . (USMC)

Subject: TIP AWARENESS TRAINING BRIEFS

(b)(6)

I just left you a voice message, but you may be out for the Holidays, etc.

I am trying to find additional briefs that could be used for TIP awareness training for
HOS, USCENTCOM. I have already down-loaded the 45 slide brief from the Joint Knowledge
Development and Distribution Capability Catalog, but hoped your office may have additional
resources. :

Any assistance is appreciated.

Semper Fi,

(b)(3), (b)(6)
CCJ1-XPP

DSN: (b)(2)
UNCLASSIFIED DOCUMENT
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Referred to Army

Referred to Army

From: (b)(3). (0)(6)  LtCol MNF-I Deputy IG [mailto:
Sent: Sundav. Sentemher 17, 2006 10:04 AM

To: COL GRD

Ce: 0)3). (0)(6) LT MNC-I IG Inspector General;
General; ®)A). (b)6)

Subject: RE: {U] FW: MNF-I FRAGO 06-188 Actions Taken
Sensitivity: Private :

(b)), (b)A). (b)(6)

(b)), (b)(6)

COL MNF-I Inspector




Classification: UNCLASSIFIED

Sir,

We are preparing a response to the DoD IG inquiry below. Can you please provide an update
on the actions taken bv GRND in the areas highlighted in red below. Please send your
responses to LtCol (b)(3), (b)(6) (my replacement) and LT (b)3), (b)®6) by COB on 22 Sep for
inclusion in a consolidated response,

Respectfully,

(0)(3), (b)(6)
LtCol, USMC

Deputy Inspector General

Multi-National Force — Iragq

(b)(2) office

(b)(2), (b)(3), (b)(6)

A person’s level of integrity is demonstrated by the fact that they “do the right thing
when no one is loocking.”

How's your level of integrity?

INSPECTOR GENERAL SENSITIVE INFORMATION - FOR OFFICIAL USE ONLY: The information contained
in this e-mail and any accompanying attachments may contain Inspector General sensitive
information, which is protected from mandatory disclosure under the Freedom of Information
Act (FOIA) , 5 USC §552. It should not be released to unauthorized persons. If you are not
the intended recipient of this information, any disclosure, copying, distribution, or the
taking of any action in reliance on this information is prohibited. If you received this
e-mail in error, please notify us immediately by return e-mail or by calling DSN

(b)(2)

Classification: UNCLASSIFIED

If this e-mail is marked FOR OFFICIAL USE ONLY it may be exempt from mandatory disclosure
under FOIA. DoD 5400.7R, “DoD Freedom of Information Bct Program”, DoD Directive 5230.9,
"Clearance of DoD Information for Public Release”, and DoD Instruction 5230.29, “Security
and Policy Review of DoD Information for Public Release” apply.

Classification: UNCLASSIFIED

If this e-mail is marked FOR OFFICIAL USE ONLY it may be exempt from mandatory disclosure
under FOIA. DoD 5400.7R, “DoD Freedom of Information RAct Program”, DoD Directive 5230.9,
“Clearance of DoD Information for Public Release”, and DoD Instruction 5230.29, “Security
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. cfense, 400 Army Navy Drive,
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Tnspector General of

Astington, VA 22204-4704

SUBJECT: Request for Information on C

1. This memorandum replies to your request for an update on the status of contract actions taken
by Multi-National Force-Iraq (MNF-I) to combat trafficking in persons (TIP) activities in Iraq,

ontracting Actions to Combat TIP
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Rz Date/Time 0CT-23-2006(MON) 07:56

18/23/2866 ©9:16 b)2) (b)(2) P. 003

G OFFICE PAGE 83

SUBJECT: Request for Information on Contracting Actions to Combat TIP

b. Provide employees a signed copy of their employment contract, in English as well as the
employee’s native language that defines the terms of their employment/compensation.

¢. Not utilize unlicensed recruiting firms, or firms that charge illegal recruiting fees.

d. Provide adequate living conditions (i.., sanitation, health, safety and living space);
contract language cstablishes 50 feet as the minimum acceptable square footage of personal
living space per employee, and grants the contracting officer authority to waive the 50 square
foot requiremerf in writing, whete the existing square footage is within 20% of the minimum and
overall conditions are determined by the contracting officer to be acceptable.

¢. Comply with international laws pertaining to transit/exit/entry procedures and any
requirements for work visas.

5. The language also advises that contracting officers and/or their representatives will conduct
rendom checks to ensure contractors and subcontractors are adhering to the law on human
trafficKing, humane living conditions and withholding of passports with respect to TCN
employees. Notably, contracting officers and their representatives in Iraq are generally unable to
chek living conditiens of contractor and subcontractor TCN employeces at locations off of MNF-
I bases, due to foree protection considerations.

6. Our strategy for combating humau trafficking is proactive and has been effective. We arc
conducting regular, unannounced spot checks of contractot/subcontractor worker life support
aress on our bases to ensure compliance with law and the operational order and have noted
improvement in compliance. We are planning a formal re-inspection of worker living conditions
and employment practices at MNF-I bases across Tvaq; this is proposed for the 4th Qtr, CY 06.

7. Our other initiatives include the development of a TIP “Frequently Asked Questions” tool,
and guidelines for workers changing employers while remaining in Iraq, to assist military and
civilian personnel, contracting officials and contractor representatives in addressing TIP issues.
We will continue to reinforce training and the education of DoD military and civilian personnel,
and DoD contractors on the MNF-I standards. and recognition of TIP activities.

8. It is my hope we have addressed your concerns. Please direct any questions you may have
pertaining to our TIP program to the MNF-1 Inspector General, at DSN ®)©@)

FOR THE COMMANDER:

THOMAS L. MOORE, JR.
MajGen, USMC
Chief of Staff



INSPECTOR GENERAL
DEPARTMENT OF DEFENSE
400 ARMY NAVY DRIVE
ARLINGTON, VIRGINIA 22202-4704

SEP 25 2006
MEMORANDUM FOR COMMANDER, MULTI-NATIONAL FORCES COMMAND-IRAQ

(MNE-T)
(ATTN: INSPECTOR GENERAL)

THROUGH: COMMANDER, U.S. CENTRAL COMMAND
(ATTN: INSPECTOR GENERAL)

SUBJECT: Request for Release of Inspector General Records/Information

On October 19, 2006, the Trafficking In Persons (TIP) point of contact for the Office of
the Secretary of Defense (b)(6) will meet with Ambassador John Miller, Director
Office to Monitor and Combat Trafficking in Persons, Department of State, and Dr (b)(6) :
President of the NGO, Free the Slaves (FtS). Ambassador Miller is hosting the meeting to bring
Dr. () up to date on USG actions/efforts to fight forced labor in the Middle East. FtS is
particularly interested in labor trafficking in Iraq.

Mr. (e will be expected to brief FtS on anti-TIP actions taken in Iraq (MNF-I
FRAGO 06-188 TIP and Joint Contracting Command-Irag/Afghanistan [JCC-I/A] memo 19
APR 06) and any current information on the actions directed in the FRAGO and JCC A/I memo.
Both documents called for an MNF-I Inspector General re-inspection of trafficking within the
command. The JCC /A memo called for the inspection within 90 days of April 19, 2006. To
that end, can you please provide any available information on compliance with the following
portions of the subject FRAGO:

3.C.3.A. (U) Direct contractors and subcontractors at all tiers to return worker
passports in compliance with Title 18, U.S.C. Sections 1589 and 1592, and/or other
laws as may be appropriate NLT 01 May 2006, and incorporate specific contract
language to restrict the duration of time that travel documents may be controlled by
cmployers for administrative processing, to preserve the intent of Title 18 USC.

3.C.3.B. (U) In accordance with Title 22 USC, Section 7104.g, ensure that all
contracts include a * termination without penalty " provision as a TIP prevention
measure.

3.C.3.C. (U) Incorporate contract language that requires contractors and sub-
contractors at all tiers to provide workers with a signed copy of their employment
contract that defines the terms of their employment / compensation (e.g., salary,
currency, work hours, overtime. vacation, etc.

3.C.3.D. (U) Incorporate contract language that prohibits contractors and
subcontractors at all tiers from utilizing unlicensed recruiting firms, or firms that
charge illegal recruiting fees, and includes appropriate penalties for non-compliance.

3.C.3.E. (U) Require contracts to have measurable, enforceable standards for living
conditions (e.g., sanitation, health, safety, etc.), and establish 50 feet as the minimum
acceptable square footage of personal living space per worker. Language should



include a provision to allow contracting officers to grant a waiver in cases where the
existing square footage is within 20 percent of the minimum and the overall
conditions are determined to be acceptable.

3.C.3.F. (U) Require contractors and subcontractors at all tiers to comply with
mternational laws regarding transit/exit/entry procedures, and the requirements for
work visas, and incorporate contractual provisions for addressing non-compliance.
Contractors will follow all Host Country entry and exit requirements.

3.C.3.G. (U) Advise Contracting Officer's Representative/Quality Assurance
personnel to conduct random checks of the areas outlined in Paragraphs 3.C.1.A thru
3.e.1.D to ensure contactors and subcontractors at all tiers are adhering to the legal
and ethical standards expected across MNF-I. and aggressively address areas of non-
compliance.

The requested information, if released by the Combat Commander or his desi gnated
representative, may be provided to interested parties outside the Department of Defense. The
suspense is October 11, 2006.

We appreciate your assistance with this reauest. Please direct vour auestions to LTC

(b)(6) at (b)(2),(b)(6) or to Mr (b)(6) at
(b)), (b)(6)

(b)(6)

Assistant Inspector (seneral
for Inspections and Evaluations



HQ, MNF-|

EMBASSY ANNEX, IRAQ
042050DAPR06
ROUTINE (GREEN)

(U) MNF-1 FRAGO 06-188 [TRAFFICKING IN PERSONS]
(U) SUBJECT: PREVENTION OF TRAFFICKING IN PERSONS IN MNF-|
(U) REFERENCES:

A. (U) MNF-I Framework OPORD, 01 Nov 05
B. (U) Secretary of Defense Memorandum, Subject: Combating Trafficking in Persons, dated 16 Sep 04

C. (U) Under Secretary of Defense Memorandum, Subject: Awareness Training for Combating Trafficking
in Persons, 17 Nov 04

D. (U) CENTCOM Memo, Subject: Combating Trafficking in Persons, dated 25 Jul 05

E. (U) Coalition Provisional Authority Order Number 16 (Revised) (Amended), Temporary Control of Iraqi
Borders, Ports and Airports, 04 Nov 04

F.(U) Title 18, U.S. Code, Sections 1588, 1580, and 1592.
G. (U) Tille 22, U.S. Code, Section 7104
(U) TIME ZONE USED THROUGHOUT THIS ORDER: Delta

1. (U) SITUATION. Change. An inspection of contracting activities supporting DoD in Iraqg revealed
evidence of illegal confiscation of worker {Third Country National) passports by contractors/
subcontractors; deceptive hiring practices and excessive fecruiting fees, substandard worker Jiving
conditions at some sites, circumvention of iragi immigration procedures by contractors/subcontractors,
and lack of mandatory trafficking in persons awareness training. This FRAGO establishes responsibilities
within MNF-I for combating trafficking in persons.

2. (U) MISSION. No Change.
3. (U) EXECUTION. Change.
3.A. (U) COMMANDER'S INTENT. No Change.

3.B. (U) CONCEPT OF OPERATIONS. Change. MNF-I em ploys a 3-pronged approach to deter and
combat human trafficking by DoD personnel or contractors in Iraq ~ education and awareness; policy and
enforcement; and inspection.

3.B.1. (U) EDUCATION AND AWARENESS. All DoD military and civilian personnel, and DoD
contractors must receive the mandatory Trafficking in Persons (TIP) awareness training prior to
deployment or after arrival in the Command, IAW References C and D.

3.B.2. (U) POLICY AND ENFORCEMENT. Contracts must incorporate appropriate language to compel
the protection of individual rights (at both contract and subcontract levels); to promote rule of law in Iraq
and in the labor recruiting process, and to provide a mechanism to enforce contract compliance.

3.B.3. (U) INSPECTION. Leaders must understand the dynamics and indicators of trafficking and be
vigilant in correcting or reporting suspected violations or activities. The MNF-1 inspector General will re-
inspect trafficking within the Command. : :

3.C. (U) TASKS TO SUBORDINATE UNITS AND STAFF. Change.
1
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3.C.1. (U) MNF-L.

3.C.1.A. (U) STRATOPS. (U) Request that Service force providers reiterate the standing requirement to

ensure inbound military and civilian personnel receive mandatory TIP training pri ival i
i or to arrival in |
required by References C and D. ar yalKrgan

3.CA8. (U)‘STRAT_EFF. Coordinate with MNF-1 1G to review inspection findings and coordinate with DoS
for an effective media strategy emphasizing the Command's proactive response lo the problem.

3.C.1.B.1. (U) Coordinate with DoS Chief of Mission on media strategy.

301 .C. {U) R&S. Serve as staff lead for coordination on TIP prevention in all MNF-I contracting
initiatives.

3.C.1.D. (U)IG.
3.C.1.D.1. (U) Conduct follow-up inspection to ensure taskings have been implemented.

S.fC.1 .D.2. {U) Re-inspect worker living conditions and employment practices within 90 days of publication
of this order.

3.C.2. (U)MNC-Il. Local contracting offices under MNC-I cognizance wiil nolify contractors and
subcontractors at all tiers that worker passports must be returned 1AW Title 18 USC NLT 01 May 2006.

Base Commanders shall take the necessary steps to bar non-compliant contractors / subconiractors from
the installation.

3.C.3. (U) JCC-A and GRDIPCO. JCCUA (lead) and GRD/PCO (Support) will accomplish the following:

3.C.3.A. (U) Direct contractors and subcontractors at all tiers to return worker passports in compliance
with Title 18, U.S.C., Sections 1589 and 1592, and/or other laws as may be appropriate NLT 01 May
2006, and incorporate specific contract language to restrict the duration of time that travel documents may
be controlied by employers for administrative processing, to preserve the intent of Title 18 USC.

3.C.3.B. (U) In accordance with Title 22 USC, Section 7104.g, ensure that all contracts include a
“termination without penalty” provision as a TIP prevention measure.

3.C.3.C. (U) Incorporate contract language that requires contraciors and sub-contractors at all liers to
provide workers with a signed copy of their employment contract that defines the terms of their
employment / compensation (e.g., salary, currency, work hours, overtime, vacation, elc.).

3.C.3.D. {(U) Incorporate contract language that prohibits contractors and subcontractors at all tiers from
utilizing unlicensed recruiting firms, or firms that charge illegal recruiting fees, and includes appropriate
penalties for non-compliance.

3.C.3.E. (U) Require contracts to have measurable, enforceable standards for living conditions (e.g.,
sanitation, health, safety, etc.), and establish 50 feet as the minimum acceplable square footage of
personal living space per worker. Language should include a provision to allow contracting officers to
grant a waiver in cases where the existing square footage is within 20% of the minimum and the overall
conditions are determined to be acceptable.

3.C.3.F. (U) Require contractors and subcontractors at all tiers to comply with international laws regarding
transit/exit/entry procedures, and the requirements for work visas, and incorporate contractual provisions
for addressing non-compliance. Contractors will follow alt Host Country entry and exit requirements.

3.C.3.G. (U) Advise Contracting Officer’s Representative/Quality Assurance personnel to conduct random
checks of the areas outlined in Paragraphs 3.C.1.A thru 3.C.1.D to ensure contactors and subcontractors
at all tiers are adhering to the legal and ethical standards expected across MNF-I, and aggressively
address areas of non-compliance.

2
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3.C.3.H {U) JCC-I/A will inform Army Materiel Command - Forward (AMC FWD), Defense Logistics
Agency (DLA) — DLA Contingency Support Team {DCST), and other theater contracting agencies of the
new requirements so they can align with this initiative, and enforce the policies in their contracts.

3.C.3.1 (U) Coordinate contract language with AMC FWD, DLA/DCST, and DCMA.
3.D. (U) COORDINATING INSTRUCTIONS. Change.

3.D.1. (U) This FRAGO contains enduring guidance and will be inciuded in future drafts of the
QOPORD/Command Policies and Procedures.

3.D.2. (U} All MNF-I military, civilian, and DoD contract personnel will receive trafficking in persons
training IAW DoD and CENTCOM directives, if not already in compliance. The TIP Awareness Training
package is available at: http://iwww.jkddcimo.org/portal.html.

3.D0.3. (UYPOC is LICol  (b)(3), (b)(6) SIPR: (b)(2), (b)(3), (b)(6) CENTRIXS:
(b)(2), (b)(3), (b)(6) DSN: b)) I s FRAGO was written by LtColb)(3), (b)(6)

(b)®). (b)(6)

4. (U) SERVICE SUPPORT. No Change.

5.(U) COMMAND AND SIGNAL. No Change.

ACKNOWLEDGE:
CASEY
GEN
OFFICIAL:
MG BARGEWELL
DCS STRATOPS
3
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THE SECRETARY OF DEFENSE
100G CEFENGE PENTAGON
WASHINGTCN, DL 203011000

SEP 16 A

 DoD Policy Memorandums: [T —

CHAIRMAN OF THE JOINT CHIEFS OF STAFF

UNDER SECRETARIES OF DEFENSE

COMMANDERS OF THE COMBATANT COMMANDS
GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE
INSPECTOR GENERAL OF THE DEPARTMENT OF DEFENSE

— 16 Sep 04 SECDEF memo reguires all | T der
commanders at all levels to “ensure their J oo

units are trained...” e Tl O G NSO BRI N A

Trufficking in Persons is the third ilr;esl criminal wlmlymm wld.aﬁeriilrgal
ams s drogs sales. lenstaves th of people. Tam 1y d with
comprercisl sex exploitation and labor uafficking praclices in wreas mewr our overscas
lostions.

— To understand and recognize indicators | T
of this serious crime e e

sexual exploitation. Cace violsiass afe identified, commanders then should rake apmpriate
steps 1o pul thos esiablishments off Himits 1o Do) memberss-military, ciriias and comract
civilion. No lcader in this deparment should tum o blind eye to this issue.

Comnamders oexd to be vigilin! 1o the terms and conditions of cmployment for

- -
- work WIth host natlonu individuals employed ty Dal) contracions n their Aress of Operations. Trafficking includes
mhmmmmmw&hmlrh@_mmwrckmwwn:nmmmmwv

oD ? or theie i supy )

Farther, ﬁoﬂ'ﬂl'li:h.lm!'hnuli mﬂh: f.ll]uuhll tpols avoiiable, including DeD
General and cri £ panizafione, 10 comhat these protibited

- ...ID business and establishments e
involved in trafficking...put those | s i e Tl
establishments off-limits | PP A

G 050 11599-04

— “No leader in this department should turn
a blind eye.”

Ll

th



Pohc Documents

i
DEPUTY SECRETARY OF DEFENSE |
IR%"”% =m 20311910

4 30 am

-
 DoD Policy Memorandums: [ S ———
i CHAIRMAN OF THE JOINT CHIEFS OF STAFF
| UNDER SECRETARIES OF DEFENSE
GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE
INSPECTOR GENERAL OF THE DEPARTMENT OF DEFENSE
COMMANDERS OF THE COMBATANT COMMANDS

— 30 Jan 04 memo makes education DIRECTORS OF DEFENSE AGENCIES

SUBJECT: Combating Trafficking in Persons in the Department of Defense

mandqtggy for all service members and o et Dot 5. Tl
DoD civilians R e e

Chief has decrezd thal afl depanments of the United States Government will take 5 “2cr0
tolerance” approach ta mafficking in persons.

1t is the policy of the Deparment of Defense that trafficking in persons will not be
facilitated in amy wey by the sctivities of our Service members, civilisn emplayses, indirect

- Increased eﬁons by command and ! I;}I;;wrbubw;‘u::‘:]m:;d 'néilﬂ:::tk;po]&?mbymmm&duef
ngm - g E ] apposes P jon and any el ivities that may can! nomEA0N
military police authorities T e e e

undermines our peacckesping efforts; and it is incompatibie with militery core values.

The respansibilities of :! -m'..,, isors ol all levels are clear, as codified
by Congress under Title 10, Thase isgfons requits ders and others in
autherity "o be vigilant inspesting the mduu of &l persons wha are placed under their

— Incorporate clause into overseas Service [ o s o0
begin with the recognition that lf commanding officers and other Dol officers end

contracts that prOhlb‘t such acthItles i employmmpnamnsofwlaﬂﬂ.ymmpeuedw:mﬂammmaumumun

with sterutory for exemplery cenduct.

J L

1 expect thost in authority at ali levels 1o

" = i rafficking in persons and copsider the attzched objectives as part ed‘ maleffon
- Systemic method for evaluating ik %.g

Attechimeal
As stued ‘
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MEMORANDUM

TO: KBR Project Managers, Deputy Project Managers and Operations
Managers ME / CA '

FROM: (b)(6) — Training Center Manager, Theater Training Center

RE: Trafficking in Persons Awareness Training

DATE.: 13 April 2006

ALCON

As a consequence of MNF-I FRAGO 06-188 Trafficking in Persons, there is a
requirement for all KBR theater personnel to undergo “Trafficking in Persons
Awareness Training.” The deadline for this training to occur is 1 May 2006 to be in
compliance.

To facilitate this task, a power point brief has been prepared and is located on the public
drive. Also attached for reference is the FRAGO 06-188 which requires the training, and
a student sign in sheet to confirm staff attendance at the training. How you disseminate
this information to your personnel is at your discretion so long as the sign in sheet is
signed and returned as follows:

The sign in sheet needs to be scanned and returned to mail box FDXBKBR - LOGCAP
11 HQ ME/CA by COB 5 May 2006 .

Please note that the training is for awareness purposes only, it is not mastery type
training where assessments would be involved. However, for those staff interested in
turther information about this phenomenon, there is information on the last briefing slide
referring people to an on-line course which is available.

I will act as POC for any queries on this training requirement.

Thank You

(b)(6)
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